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Task 1

Relevant areas of the National Policing Curriculum: 
Understanding the role of a constable.

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, discuss and compare the coping strategies you have applied to develop resilience and minimise stress.


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
[image: ][endnoteRef:1] In this essay, I will compare and analyse the stress-resilience techniques I have utilised since I started my career as a police officer. Due to the reflective nature of this task, I will be referring to Gibbs reflective cycle in order to structure my academic work.  [1:  Gibbs Reflective Cycle Nursing Australia - A Complete Guide (2019) Assignment Help. Available at: https://www.sampleassignment.com/blog/a-complete-guide-to-gibbs-reflective-cycle-nursing-australia (Accessed: 07 October 2023). 
] 

Gibbs Reflective Cycle Nursing Australia - A Complete Guide (2019) 
The Gibbs cycle refers to six stages of a reflective cycle, first being, Description. this is where I will describe the event, what happened and what the outcome was. In relation to this task, I will describe what activities I undertook in order to manage the demanding needs of the new role, how I carried them out.
Stage two, feelings, I will discuss how I felt at the time, how I felt before and after the event and how I feel about it now. 
Stage three, evaluation and analysis, what worked at the time and what didn’t work at the time as well as what went well and what didn’t go too well. 
Stage four, Conclusion, what I learnt from using that particular technique, what I would be differently and what I could do to develop my skills. 
Stage five, action plan, in this section will discuss how should I do something similar in the future how I would approach it and how I may change my approach. 
To have a better understanding of the definition of stress I looked on the NHS webpage, here is how the NHS defines stress. 
“Stress is the body's reaction to feeling threatened or under pressure. When we are stressed, our body releases a hormone called adrenaline (often called the "fight or flight" hormone), which usually gives us a boost or motivates us to act quickly. But too much stress can affect our mood, our body, and our relationships – especially when it feels out of our control. It can make us feel anxious and irritable and affect our self-esteem. Experiencing long-term stress or severe stress can lead to feeling physical, mental, and emotional exhaustion, often called "burnout"” [endnoteRef:2]  NHS (no date) NHS choices.[footnoteRef:1] [2:  NHS (no date) NHS choices. Available at: https://www.nhs.uk/every-mind-matters/mental-health-issues/stress/ (Accessed: 07 October 2023). 
]  [1: 
] 

During my initial training, I felt all of these emotions and more due to the overwhelming amount of information I had to consume, digest, and understand. It is natural when placed in a new situation with immense learning needs, to feel under pressure and stressed. As we begin to understand our learning and see it effectively out into practice, we begin to feel less stressed and more in control of these emotions. 
Within this essay I will be discussing some of the coping strategies I used during my initial training process towards becoming a Police Constable. I found that horse riding was naturally my first copying mechanism as I own my own horses and have access to riding whenever I like. This strategy helped in some aspects due to its natural way of calming your soul and allowing you time to be outdoors, this not only supports your mental health and wellbeing but also helps maintain your physical health. This is due to the numerous muscle groups you need to engage whilst riding.
As written by Lucy Robinson, over a thousand horse riders who rode at least 90 minutes per week were polled as part of a recent study by the British Horse Society and the University of Brighton to determine the benefits of riding horses for both physical and mental health. 80% of the riders who were surveyed said that riding a horse made them feel either "quite a lot" or "extremely" joyful, at ease, or happy, and that it actively assisted them in managing any negative emotions they may have. The study discovered that there was no association with how frequently they rode, even though it's far from conclusive, suggesting that this sense of well-being can be potent and long-lasting. [endnoteRef:3] Robinson, L. (2023).  [footnoteRef:2] [3:  Robinson, L. (2023) Why horse riding is so beneficial to your mental health, Horse Factbook. Available at: https://www.horsefactbook.com/fun/horse-riding-mental-health/#:~:text=A%20recent%20study%20carried%20out%20by%20the%20British,them%20to%20manage%20any%20negative%20feelings%20they%20have. (Accessed: 07 October 2023). 
]  [2: 
] 

Despite this being a great way to exercise my mind and body it did come with its drawbacks, due to having to prepare the horses to ride and it taking as little as an hour to complete a ride it would be very time-consuming. Due to them being my own horses I had to complete all the mundane chores that are essential to their welfare. This subsequently made me worry that I was wasting too much time with the horses and not spending enough time at home revising for my upcoming exams. 
Another way I helped relieve stress whilst studying was by listening to music. This is something that soothed me whilst studying for the exams that we had to undertake in the first 6 months of training. Not only did I listen to music whilst studying to help relax my mind and give it something to focus on when my mind wanted to wander but I listened to the same music genre when commuting to work. 
As stated by the university of Nevada, Music can have a profound effect on both the emotions and the body. Faster music can make you feel more alert and concentrate better. Upbeat music can make you feel more optimistic and positive about life. A slower tempo can quiet your mind and relax your muscles, making you feel soothed while releasing the stress of the day. Music is effective for relaxation and stress management.[endnoteRef:4] Releasing stress through the power of Music: Counseling Services (no date) [footnoteRef:3] [4:  Releasing stress through the power of Music: Counseling Services (no date) University of Nevada, Reno. Available at: https://www.unr.edu/counseling/virtual-relaxation-room/releasing-stress-through-the-power-of-music#:~:text=Upbeat%20music%20can%20make%20you,these%20personal%20experiences%20with%20music. (Accessed: 07 October 2023). 
]  [3: 
] 

A genre of music I found most suited me, and my requirements was Pop Soul music which quite often meant that I felt relaxed as well as motivated. When listening to the same genre to what I listened to when revising allowed me revisit topics I had been revising the night before, this meant I was able to revisit topics without feeling the overwhelming pressure of having too much information in front of me. It was naturally a good way to remember what I learnt the night before[footnoteRef:4] [4: ] 


Word count: 978
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider the use of effective communication skills that you used within the incident.

Reflecting upon your incident, critically evaluate any theories or models underpinning the causes of conflict within policing interventions. (Examples would include, Betaris Box, The Drama Triangle). 


2000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


With reference to the Gibbs reflective cycle 

Description

South Wales Police was called to residence, as a report of a domestic violence incident was on-going.
To define domestic abuse here is a definition I obtained from the government website;

“This section defines “domestic abuse” for the purposes of this Act.

Behaviour of a person (“A”) towards another person (“B”) is “domestic abuse” if—
A and B are each aged 16 or over and are personally connected to each other, and
the behaviour is abusive.
Behaviour is “abusive” if it consists of any of the following—
physical or sexual abuse;
violent or threatening behaviour;
controlling or coercive behaviour;
economic abuse,
psychological, emotional or other abuse; and it does not matter whether the behaviour consists of a single incident or a course of conduct.”[endnoteRef:5]  Domestic abuse act 2021 (2021)  [5:  Domestic abuse act 2021 (2021) Legislation.gov.uk. Available at: https://www.legislation.gov.uk/ukpga/2021/17/part/1/enacted (Accessed: 08 October 2023). 
] 


My colleagues and I arrived at this address and we were greeted by a male who was clearly very agitated. As soon as he saw officers approaching his home address he instantly said “I WANT HER OUT!”.

Officers could see that this male had already been throwing the female victim's belongings down the stairs and once we had arrived he was then removing her property from the bottom of the stairs onto their drive. Two officers remained with the male downstairs whilst another entered the house to speak with the female who was found in a small bedroom upstairs who was very distressed and trying to gather her belongings. 

In this type of scenario it is essential to keep both the victim and the subject separate. Whilst the two officers downstairs were speaking to the male downstairs the other officer was speaking to the female upstairs. This allows both individuals to speak with officers and tell them exactly what has happened independently and in their own way. 

In this case, the situation we were greeted with was self-explanatory. The female was very distressed due to feeling as though she had to gather all of her belongings from her house at that one particular time as the male was being very aggressive towards her and demanding she lives instantly with all of her belongings. 

When we arrived at the address it was clear that the male was still agitated and was continuously shouting at officers and his girlfriend despite both parties both being separated. Due to being in a domestic setting, it was important for my safety and my colleagues to ensure that this male was clearly displaying signs of distress as well as being intoxicated did not enter the kitchen when potential weapons could be found. These are the basics taught within our initial training and it is critical that we assess our soundings as stated by the college of policing. It is also advised that we analysis the subjects body language when speaking to them as they can be showing signs of aggression and potential danger. If we can predict the subjects behaviour this increases our reaction time. It is important to consider there may be a bigger a bigger picture, this person may be experiencing a mental breakdown or lack mental capacity. It seems he could not see that he was being completely unreasonable and was making things very difficult for his girlfriend. 

College of policing also states Situational awareness can help officers and staff make a dynamic risk assessment and to decide whether, when and how to be assertive and seek to take control of a situation. The National Decision Model – which officers and staff should understand and be able to use – involves assessing the situation, including any specific threat, the risk of harm and the potential for benefits. Wherever circumstances allow, officers and staff should:

· obtain as much information as possible from the control room before arriving
· gather as much information as possible from the scene on arrival (eg, from what is seen and heard, witnesses and CCTV)
· make a threat/risk assessment based on this information[endnoteRef:6] (Policing , C. of (2020) ) [6:  Policing , C. of (2020) Conflict management skills, College of Policing. Available at: https://www.college.police.uk/guidance/conflict-management/conflict-management-skills (Accessed: 08 October 2023). 
] 


The betari’s box
This scenario could easily fit around the betari’s box theory, when dealing with this particular male this is what I kept in mind. Betari’s box describes how people can get locked into a vicious or virtuous circle of communication, based on how their attitudes and behaviour respond to each other.
The betrix box suggests how our attitude can affect our behaviour, how our behaviour can affect someone else’s attitude and how their attitude can affect their behaviour. 
[image: Conflict management skills | College of Policing][endnoteRef:7] [7:  Policing , C. of (2020) Conflict management skills, College of Policing. Available at: https://www.college.police.uk/guidance/conflict-management/conflict-management-skills (Accessed: 08 October 2023). 
] 



I felt it was important to consider my attitude towards this male and to come across friendly as well as assertive to be sure I was not coming across patronising. This male wasn’t not willing to co-operate with us and only wanted one thing and that was for the female to leave his house. It was to our understanding this couple had been together for at least five years although the male was the only owner of the house. 




Feelings

Feelings of anger towards the perpetrator, Lentz et al (2021) state that these feelings are common among public safety personnel when faced with moral injury.  The perpetrator behaviour was unreasonable and aggressive throughout our interactions with him and at no point were we able to reason with him. My feelings of anger towards this particular male was due to the fact I could not see any justification towards his actions, my morals told me that everything he was doing to his girlfriend was completely unreasonable. Lentz et al (2021) also states that, participating in or observing an event or situation that conflicts with personal values can potentially lead to the development of moral injury. [endnoteRef:8] [8:  Lentz, L.M. et al. (2021) Compromised conscience: A scoping review of moral injury among firefighters, paramedics, and police officers, Frontiers. Available at: https://www.frontiersin.org/articles/10.3389/fpsyg.2021.639781/full (Accessed: 07 October 2023). 
] 



When we arrived at the address and were instantly presented with this situation we knew that both parties would need separating. This is a fundamental thing that needs doing when we as officers are greeted with this scenario. By separating both individuals it prevents this situation from arising again once officers have attended this address. Naturally, we suggested to the female that she should find somewhere to stay for the night and this is when a feeling of helplessness came over me. She informed us that her three-year-old daughter was at her parent's house for the night, and this was her only safe place to go but she didn’t want to distress her child. This links back to the feelings of anger; I just could not understand how the male was allowing his girlfriend to get into this state knowing this his daughter too was going to get caught up in all of his actions. 

Confused, perpetrator invited us into the house initially and then became abusive and aggressive towards us. Demanding that we leave. Again as stated by the college of policing, No matter the cause of a person's communication issues, the likelihood of a confrontation is likely to be higher if that person:

is stressed, confused, or nervous cannot comprehend what is going on or what is being asked or told, cannot follow directions, or cannot act in a manner that officers and staff would expect of them.  [endnoteRef:9] (Policing , C. of (2020) )  [9:  Policing , C. of (2020) Conflict management skills, College of Policing. Available at: https://www.college.police.uk/guidance/conflict-management/conflict-management-skills (Accessed: 08 October 2023). 
] 

We can refer to the betrix’s box when considering these emotions, both the male and myself did not quite understand what was being asked of us, it was to our assumption that the male was welcoming us into home to help resolve the on going issue but soon became apparent that he was uncomfortable due to our presence. 

I felt worried for the female victim, she stated that she only had her parent's house to return to however she didn’t have the best of relationships with her mum and this would take a toll on her mental health should she be there for a long time. To add to this she informed officers that she shared this current address with her boyfriend and her 3 year old daughter and she was worried of the consequences that both her and her daughter would face in the further due to this incident. As stated by an article I found on victim support There are instances where people do experience long-term issues, such as depression or anxiety-related disorders, and a small number of people experience post-traumatic stress disorder (PTSD), a severe, persistent reaction to experiencing a crime.[endnoteRef:10] (How can crime affect you? (2022)) In this instance the female would have the worry of supporting her child and providing her a safe environment to live in.  [10:  How can crime affect you? (2022) Victim Support. Available at: https://www.victimsupport.org.uk/help-and-support/coping-crime/how-can-crime-affect-you/#:~:text=Occasionally%2C%20people%20do%20develop%20long,traumatic%20stress%20disorder%20(PTSD). (Accessed: 08 October 2023). 
] 



Evaluation
When we left the victim was satisfied with the outcome and stated she felt safe in that moment. However, there was only so much we could do at that time, due to the subject now being removed from the address this meant that the victim could stay in her home overnight and give her a chance to gather her belongings and get them removed prior to the subject returning home. This also meant that she was safe from any immediate repercussions that may have arisen after a police presence. 

Officers informed the victim that there were forms that they could fill out in order for her to receive support from relevant agencies which would assist her in finding her feet after essentially being made homeless with her three-year-old daughter. 

We had done all we were able to under the circumstances and she expressed gratitude that we had arrested her partner and taken him into custody for relevant offences. The victim supported the decision made and made a statement.

However, the victim was only safe whilst he remained in custody for the next twenty-four hours. 


Analysis 

It is to my understanding that the subject acted in this manner due to knowing what he had done was seen as morally wrong and he was embarrassed by his behaviour. 

The female felt as though there was no way to calm the male down as she has stated he would usually lose his temper but never so much so she would feel the need to phone the police. 

Conclusion 

I do not feel there was much more we could have done for the female in this situation, we conducted the initial investigation within the golden hour period in order to provide the best evidence possible. 

Action plan. 
Ways in which this situation could be improved is by removing the male from the property upon our arrival in order to de-escalate the situation as soon as possible. This may have allowed the male to speak to officers in his own time and for him to feel as though we weren’t there to solve his issue by removing his girlfriend but to address the issue that made him feel as though the only way to solve what had happened was for her to be made homeless. Initially, our main aim was to find out what had happened from both parties but this had clearly made the female more distressed and the male even more agitated. 


Word count: 1815



Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/ service user/victim and reflect on what happened


	  

Critically explore a policing incident that you have attended and examine how you dealt with competing issues such as legalisation, social issues, culture and language. 

Consider the victims code of practice and how it was used to support your victim/witness through the criminal justice system. 
 
Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights.

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


Description 

South Wales Police received an abandoned 999 call from a male. 

When officers arrived at the address they informed officers that they had called due to witnessing a fight outside their flat building which had disbust once he had called hence putting the phone down. However, the additional information we received from the control room was that there was some sort of disturbance heard in the background with words of the effect of “YOU NEED TO LEAVE”. 

Once officers mentioned that there was a disturbance heard in the background the male decided to inform officers that whilst he was on the phone to the police to inform them of a fight he was admits an argument with his girlfriend. 

Officers decided to speak to each individual separately and this is when officers were informed that there had in fact been an argument between them and this occurred due to the female not washing the dishes after being requested to by her boyfriend as he felt it was her turn to do so. The male informed officers that he has been struggling with his mental and physical health over the past few weeks and that he has asked his girlfriend to help around the house a little more due to it taking a toll on him. 

Whilst speaking to the female she admitted that they had a disagreement for that exact reason, she said that her boyfriend had asked her to do the dishes as they needed doing but she prolonged doing them and eventually, this caught up with her boyfriend. He had asked her numerous of times however she still had not done them and this frustrated her boyfriend which them resulted in them arguing. The male stated that he knew that it was a minor chore and hardly an inconvenience but felt as though their property was a mess and he was embarrassed by the state of it. 

During this conversation with the female, it became clear to officers that this female was from the United Kingdom and almost seemed reluctant to speak to the officer by giving as little information as possible. Officers understood that this may be due to nerves or had a fear of police due to her past experiences. As stated by Matthew Lysakowski Many immigrants—refugees, especially—come from places where police are corrupt and abusive. People who have experienced civil war, genocide, and martial law may have difficulty trusting that the police are there to help.[endnoteRef:11] (Matthew Lysakowski, A.P. (2009)) this was taken into consideration when speaking with this female and officers felt it was important to ensure she felt that she was safe and supported.  [11:  Matthew Lysakowski, A.P. (2009) Policing in new immigrant communities, Biblioteca Cejamericas. Available at: https://biblioteca.cejamericas.org/handle/2015/3036 (Accessed: 09 October 2023). 
] 


The male stated he did not feel it was the dishes not being washed that made him feel this way it was the fact that he had a conversation with his girlfriend a few days before that he needed additional help around the house due to his health and despite this she still was not pulling her weight and he was exhausted by this. 

After further conversation, it soon became apparent that both individuals felt as if their relationship was failing but remained together for convenience. The couple had been together for approximately 10 months and prior to this the female had lived in a hostel since moving to the United Kingdom from Poland. 

The female stated that she had found the move to the United Kingdom hard, she did not know how to apply for help in regards to enrolling herself at a doctor's surgery and agencies to assist her in finding appropriate accommodation and finding appropriate work therefore she felt trapped. 

She too felt as if she was struggling with her mental health and it had been looked over due to her not being able to visit a doctor to get the appropriate medication. In addition to this financially she was reliant on her boyfriend which put a huge strain on their relationship. She felt as if her needs had not been met and subsequently, she felt it was easier to run from these responsibilities. 

While speaking with this female at times there was a language barrier, which meant as officers we requested the help of the language line which assisted us in communicating with this female. This made it difficult when explain to her that due to the situation she needed to leave the house for a least a few hours in order for things to cool down between her and her boyfriend. She stated that she did not have any family in the United Kingdom and in addition to this, she did not have any of her own friends so had no where other than her boyfriends house to go. This made it difficult to sperate both parties as neither of them had anywhere else to go overnight whilst they cooled down.

She also stated that she did not feel she was supported by her boyfriend, she felt he did not assist her needs when she requested them. 











Feelings

When officers first arrived at the scene it was worrying to hear a male to state he called for another reason but after the officer probed the male eventually admitted that there had been a disturbance. Once he started telling officers what had happened it did not take long for the full story to be told. 

This scenario was not too complicated for officers to process we knew what was needed of us when we arrived and essentially it was two individuals who needed additional help. I empathised with the individuals as it was clear to see that they were both struggling, they needed help from other agencies and it was our job to point them in the right direction.

Evaluation 

Due to the nature of the call officer did what was needed in regard to separating both parties for a least a few hours despite it being difficult to do so, this meant that it required additional forms to be completed in order to meet the needs of both individuals. A public protection notice was submitted for the male in regard to his mental health and DASH questions were completed due to the incident being domestic-related. 

In addition to this, an early help form was submitted for the female due to her stating that she too was struggling with her mental health but she was unable to receive the help she needed due to not yet enrolling at a doctor's surgery since her move from Poland. Within the form, it was noted that she felt as if she didn’t have anywhere of her own therefore felt as if she was stuck within a toxic environment with was affecting her mental health. 

Throughout this whole call officers referred to the victim's code of practice, this is a statutory government document which outlines information and support that victims are entitled to. 

This outlines 12 rights all victims of crime are entitled to, this is where I will outline the rights and how officers put them to use during this particular call. As stated by the college of policing the right are as follows; 

Right 1 
Victims should be able to understand what is going on and they should be able to be understood. 

This was done by taking our time to explain to both parties at the scene what needed to be done in relation to the incident that had just happened and, allowing them time to explain to officers what exactly happened in order to give them the best service possible. This meant that officers were able to submit forms in order to help both individuals. 

Officers ensured that they felt they were being understood and supported. 

Right 2
To have the details of the crime recorded without unjustified delay. 

This was done as soon as officers arrived back at the station, there was an investigation update added to the police database of what had happened at the address as well as outlining what forms where being submitted in order for the individuals to receive relevant help. 

Right 3 
To be provided with information when reporting the crime. 

This was done by giving the individuals the occurrence number of the call, this allowed both parties to refer to this partial incident when applying for additional support. As well as this they were giving links to relevant websites that may help them in regards to their mental health. 

Right 4 
To be referred to services that support victims and have services and support tailored to their needs 

Both parties were offered the chance to complete DASH questions which is a form submitted to third party agencies that will be able to support their particular needs. 

Right 5 
To be provided with information about compensation. 

This did not apply to this particular crime. 

Right 6 
To be provided with information about the investigation and prosecution 

Both individuals had the opportunity to report a crime however both stated it was only a verbal argument that got slightly heated and there were no offences. 

Right 7 
To make a victim personal statement

Neither parties wanted to make a statement about the incident. 

Right 8, 9, 10 and 11
to be given information about the trial, trial process and victims role as a witness. 

Did not apply to this particular scenario. 

Right 12 
To make a complaint about a victim’s rights not being met 

Neither party felt the need to make a complaint. 


Analysis 

It was important for officers to understand their responsibility within this scenario, as stated by the college of policing, First impressions matter and are frequently very hard to modify. Police officers and employees should not assume that victims are aware of the workings of the police or the criminal justice system; instead, they should work to make victims aware of what is going on.  It is crucial that police officers follow through on their commitments and carry out their obligations under the Code. Re-traumatization should not result from the actions, demeanour, or perception of officers and staff by victims. (Policing, C. of (no date) )[endnoteRef:12] [12:  Policing, C. of (no date) Victims’ code for policing, College of Policing. Available at: https://www.college.police.uk/guidance/victims-code/victims-rights-policing (Accessed: 09 October 2023). 
] 
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess a policing incident that you have attended, where you played a significant role with an offender/victim and reflect upon what happened. 

Reflect upon your use of the National Decision-Making Model and the Code of Ethics and review this impacted upon your decision making and use of discretion within the incident. 

Critically review your responsibilities regarding the provision of CPIA when conducting this investigation. 



1750 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


In this essay, I am going to critically assess a policing incident in which I played a significant role with particular reference to the National Decision Making Model, Code of Ethics and the Criminal Procedure and Investigations Act.

The national decision model, is as follows, The NDM puts the Code of Ethics at the heart of all police decision making. This distinguishes the NDM from other decision-making models and recognises the need for all police decisions to be consistent with the principles and standards of behaviour set out in the Code . 

Officers use this at every incident they attend.

A brief description of the National decision model, 
Gathering information and intelligence
This is the stage where you officers distinguish what has happened, what further information is required. This is vital information needed for officers to make a decision of what needs to happen next. 
Assess risk and develop a working strategy
This stage is where officers will take a step back from the situation and assess what neededs doing next. Discover different options and how this may potentially go wrong. What the severity of the situation is and how fast things need to be put into action. It is important to consider whether this options are the right ones to make for this particular scenario. 
Powers and policy 
The following queries could be asked by decision-makers.
Which police powers could be needed? Exists any national guidance for this kind of circumstance? Exist any applicable local organisational policies or rules? What laws might be involved? Exists any research evidence? Acting contrary to policy could be acceptable if there is a strong justification for doing so.
Options and contingences 
Decision-makers ought to think about:
the immediacy of any threat, the information that is currently available, the amount of time that is available, the resources that are available, and support their own knowledge, experience, and skills, as well as the potential impact of any actions on the situation and the general public? what to do if events don't turn out as expected?
Action and review 
Implement the option you have selected. If the incident is over, review your decisions, using the NDM. What lessons can you take from how things turned out and what might you do differently next time? If appropriate, evaluate the impact of the decision on outcomes.[endnoteRef:13] (National decision model (no date)) [13:  National decision model (no date) College of Policing. Available at: https://www.college.police.uk/app/national-decision-model/national-decision-model (Accessed: 09 October 2023). 
] 



The incident in question occurred when I was conducting a mobile foot patrol as part of the night-time economy policing operation in the city centre.  Shortly after midnight, my colleagues and I were flagged down my members of door staff who stated that they had detained a male whom they believed had been involved in a physical altercation with a female.

At this point, I began considering the possible offences that had been committed and lines of enquiry that might assist me in proving or negating these. My colleagues and I identified ourselves to the male subject and explained that there had been an allegation that he had assaulted a female a few moments earlier inside the nightclub.

The female with whom he had been involved in an altercation had left the nightclub and so it was immediately apparent to me that some offences may be harder to prove than others.  I then set about gathering information and intelligence by conducting a PNC check on the male subject.  When it transpired that he was known to police but not showing as wanted or a suspect, I asked my colleagues to remain with him whilst I reviewed the CCTV footage available.  This CCTV footage clearly showed the male subject reaching across a table to punch a slightly built young female with whom he and his friend had been socialising.  The first of these punches appeared to be reactionary to her throwing a drink in his direction but the second was entirely unnecessary and clearly carried out with the intention of injuring her.


Having viewed the CCTV, it was apparent that the male had a propensity towards violence and had no objections to striking members of the opposite sex.  Despite the fact that the alleged victim had now left the area without making herself known to police, I decided that it was necessary to take positive action against the male to ensure that he did not go on to assault any other members of the public. 

The night time policing operational guidance is quite explicit in that the minimum expected for matters of this kind is for the individuals involved to be issued a section 35 dispersal notice.  However, when considering the powers available to me and the applicable policy, I felt that this would be unduly lenient and would not offer adequate safeguards towards other members of the public.

For this reason, I made the decision to arrest the subject on suspicion of being drunk and disorderly in a public place, as this offence can readily be proven on police evidence.  In order to effect this arrest, I first radioed my colleagues who were still with the male to make them aware of my intentions and requested a third colleague and marked police vehicle to make its way to the location in order to quickly convey the male from the location and as a contingency in case he resisted arrest or his associates took steps to intervene and obstruct officers.

I then arrested the male without issue, using the approved home office methods of restraint and compliant handcuffing before escorting him outside.  

However, after escorting the male outside, there was a delay in the police vehicle arriving to convey him to custody and in this short time, a crown gathered and attempted to interfere with the arrest and to accost officers.  These individuals had to be assertively told to disperse by other assisting officers and in the event, did not cause to much of an issue.


After reflecting and reviewing the actions I took up until this point, I would consider requesting a marked police vehicle earlier, or for it to make its way to the location as an emergency response.


The subject was then conveyed to the nearest custody suite where his detention was authorised and he was subsequently permitted to attend an alcohol awareness course.


As a Police Constable, I am cognisant of the fact that from the moment I am informed of an allegation of criminal activity and I begin an investigation into it, I am bound by the Code of Ethics and have responsibilities under the Criminal Procedure and Investigation Act.

In the present case, I am entirely content that I acted within the Code of Ethics at all times by abiding by the policing principles and displaying the relevant standards of professional behaviour.  This began with me introducing myself to the subject in a courteous way and remaining objective towards him and the investigation in general.

I have then conducted the investigation, following relevant lines of enquiry to identify both inculpatory and exculpatory evidence in a professional manner and with integrity and fairness.

Subsequently, after making the decision to arrest in line with both my orders and instructions in the form of my operational order and pre-deployment briefing I have utilised my powers to discharge my duty and responsibility to safeguard the public by arresting the male responsible.  In doing this, I have used the minimum amount of force necessary to achieve my lawful and proportionate aim in taking the male into custody, safely.


Furthermore, at all times I have acted with respect for equality and diversity.



As a Police Constable, I am a designated investigator subject to the provisions Criminal Procedure and Investigations Act 1996.

The definition of a criminal investigation is found in section 22 (1) of the above legislation and referenced below -


Section 22 

Introduction
(1) For the purposes of this Part a criminal investigation is an investigation conducted by police officers with a view to it being ascertained—
(a) whether a person should be charged with an offence, or
(b) whether a person charged with an offence is guilty of it.[endnoteRef:14]( Participation, E. (1996) [14:  Participation, E. (1996) Criminal procedure and investigations act 1996, Legislation.gov.uk. Available at: https://www.legislation.gov.uk/ukpga/1996/25/part/II (Accessed: 09 October 2023). 
] 


The incident that I have described above will clearly fall within the definition of a criminal investigation and the effect of this is that I am compelled to comply with the Code of Practice contained within this act.

In practice, this means that I am obliged to identify and investigate all relevant lines of enquiry and make detailed notes pertaining to the investigation and then make these available for possible disclosure to third parties, particularly the defence.

This code also extends to any materials seized as part of the investigation.  The definition of material is found in section 22, paragraph 2 of the legislation and is referenced below -

In this Part references to material are to material of all kinds, and in particular include references to—
(a) information, and
(b) objects of all descriptions. 


In addition, I am also required to ensure that this information is recorded correctly.  The appropriate definition of recorded is found in paragraph 3 of section 22, as per below - 

In this Part references to recording information are to putting it in a durable or retrievable form (such as writing or tape).

In terms of this particular investigation, a number of actions taken by me have been guided by the provisions of the CPIA and the associated Code of Practice.  These include the initial decision to begin conducting a criminal investigation, exploring the lines of enquiry available to me, which in this case involved speaking to witnesses and reviewing the CCTV footage available.

In addition, I ensured that the written material I obtained as a result of this investigation, such as EPNB entries and statements were drafted in the prescribed way and saved onto the appropriate system for posterity and disclosure to other relevant agencies. 

I also seized and documented the CCTV footage and ensured that it was correctly exhibited and stored in a suitable evidential storage location ready for viewing by the court and for disclosure to the defence.

  
















Task 5 

Independent Patrol Status confirmation – equivalent to 1,500

This compilation of this task shall be confirmed by the employer once independent patrol status is achieved. 
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The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.
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Please sign to confirm the work submitted is your own work and has not been copied from another. 
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