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Introduction: The report is to reflect list some identified illness that contribute to work absence in the UK.
Today’s employees expect much more from their employer beyond wages-they want to be treated as individuals and expect the employer to understand their needs for well-being.
A health and wellness strategy can help increase employee engagement, create a more comfortable workplace, and help recruit and retain staff.
Many companies are implementing well-being initiatives on a case-by-case basis without considering the needs of their employees, which maybe the most effective and appropriate for their industry. 
The Willis Towers Watson Employee Benefits and Wellbeing Barometer discovery that more than half (51%) of UK employees claim their workplaces are affected of negative judgement around sickness absence.
According to the CIPD Health and Wellbeing at work report, minor illnesses including colds, flu, stomach ackee, headaches, and migraines continue the most common use of short-term absence for most organizations.
Musculoskeletal injuries (back pain, neck strains and repetitive strain injury) and stress were among the top causes of short-term absence.
One in three UK employees suffered from severe stress, anxiety, or depression in the past two years. The study found that people with anxiety or depression take more than twice as much time off work as employees have taken time off or reduced their responsibilities at work due to mental health problems in a one-year period.
If employees pay attention for detail in the workplace, it will keep them safe in several ways, whatever it’s methodically following published guidance, technical orders, rules, or having greater situational awareness.
Investing in employees' wellness can lead to increased resilience, increased employee engagement, and increased productivity. To reap real benefits, employees' wellbeing priorities must be integrated throughout the organization, embedded in its culture, leadership, and people management. Apr. 27.2021g.
Use a planned employee satisfaction survey to measure employee sentiment. If the company is already conducting a staff survey restructure it to include questions about how they feel at work and what they think about working conditions and productivity. 
Research studies provide strong evidence that companies with high levels of mental health awareness are more successful. According to research by University of Warwick addressing wellbeing at work increases productivity by up to 12%. 20 Apr.2020.
Carrer guidance is major factor that can prevent mental illness and provide wellbeing for anyone pursuing a career.





