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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER: 

During the 6-month training period, I studied various coping methods and strategies which would assist me in my future withing the Police force. In order to understand the ways in which I could maintain a healthy lifestyle I firstly had to understand the various pressures and strains my job role would include. The main factors which can cause challenges included external life worries, including relationship issues, health worries and factors which may happen outside of my career; in work pressures i.e. changes to my role and what is expected of me, shift work which may affect the way in which I organise myself/social life and also organisational culture which is the way in which I must conduct myself in work, outside of work and dependent on who I am around. Another challenge which I may encounter in my line of work could be traumatic incidents or cases, which could lead to issues in the future with my mental health as PCST.
	To ensure I am coping well and maintaining a healthy lifestyle, I have made sure I understand the signs of stress I may see in myself or my fellow colleagues. These signs can be displayed in people’s behaviours, emotions, mental wellbeing, or their physical self, as everyone can display signs of stress differently. This is why it is important to identify stress. Many common symptoms of stress include, poor concentration and performance, loss of motivation and interest, absence or presenteeism. 
	I believe it is crucial, when managing stress, to maintain a good work life balance by creating routine. This can include self-care - putting yourself first. Making sure you do not put too much pressure on yourself to do lots with your spare time, winding down and relaxing is very important to avoid burn out. As well as, doing the things you enjoy. For myself, this includes time at the gym to keep my mind and body healthy and active or spending time outdoors walking with the dog, to keep my cardio at a standard I am happy with. I have also taken time to identify what is important to me in work and outside of work so I can have a healthy balance, I ensure I do not deprive myself of time socialising with my family and friends by spending time in work beyond my hours if it is not necessary.
	As well as having a good balance outside of work, keeping on top of things in work significantly reduces the chances of becoming stressed. Organisational skills are key to succeeding and completing tasks on time; I keep my desk in a way that I know what paperwork/notes are, to help me complete my work with ease. Keeping myself organised also allows me to understand what I can achieve and when I may need to support of my team mates to help get the work done. Teamwork is vital in my job role as we work closely to succeed in the tasks we have been set. 
	A concept which I have found interesting is the stigma that comes alongside Police culture and the personality you are expected to have to be an officer. Many people may fall into the idea that they cannot ask for health because it may show a sign of weakness or being incapable of coping with their own problems. This can sometimes become emphasised by certain Policing policies, like the requirement to disclose any psychotropic drugs which may need to be taken or if an officer is seeking therapy for trauma, mental health etc. However, this is not the case, in fact this mindset can be the onset of more issues and cause a decline in mental health in terms of anxiety and depression. 
	The most difficult aspect of my new job role has been the shift work. This has presented various issues in both my work life and social life. The transition into shift patterns initially affected my capability to maintain a good work-life balance, due to fatigue and adjusting to a new “body clock”. I have begun to understand the Circadian Rhythms and learn the signs my body will give me when it is time to rest. Creating a new routine has helped me keep on top of the change in shift patterns by limiting caffeine, blue light exposure before bed and ensuring I nap prior to night shifts. 
	These are some of the coping methods I have used throughout the 6 months of training but I have also looked into some research for other coping methods that people have used and here are some of them. 
“Acknowledge your stress
Acknowledging your stress can really help lift the weight off your shoulders and could be the first step to asking for help.
Facing stress is an opportunity to reset your mind and take it as a chance to grow. Researchers say the brain is rewiring and trying to learn from the experience so you can handle it differently next time.
So, think about whether the stress is a build up or related to a more long-term issue. If it’s unrelated to anything, maybe it’s a sign your mind and body need a break.
If it’s tied to a more long-term problem you can’t immediately solve, try another one of the quick relaxer tips below.”
“Try 4-7-8 breathing
The 4-7-8 breathing method is a powerful trick that gives your body an extra boost of oxygen. Deep breathing is an effective way to reduce anxiety, stress, and depression. To do this: Place the tip of your tongue against the roof of your mouth and keep it there the whole time.”
“Take a hot bath
The answer to washing away a day of stress may be in your bathroom. Hot water is known to help release endorphins and increase blood flow to the skin.”
“Foam roll out the tension
Sometimes stress becomes physical: It can cause your muscles to knot up. These knots can develop in very specific places that build up over time, which you can’t easily unwind via exercise or self-massage.” 
(Yuen, 2020)
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Task 2

[bookmark: _Hlk113022238]Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

On Saturday 20TH August 2022 I was on duty, alongside two other officers. I had cause to attend a disturbance that was reported to us, this disturbance was located within the local town. Upon arrival at the address, we spoke with the individual who had reported the issue. The individual explained that his neighbour had attended his address uninvited causing disturbance, he was not comfortable with this and wanted support to prevent the nuisance from attending his address again on that evening. We suspected we would be attending a possibly be drunk and disorderly. 
“Drunk and disorderly behaviour is classified as being drunk in a public place and behaving in a disorderly manner. In short, disorderly behaviour is defined as causing a public disturbance, something which the police can define at their own discretion.” (Arrested for Drunk and Disorderly Behaviour? Our Solicitors Can Help., n.d.)
On route to the address of the neighbour who had been causing the nuisance, we were approached by a male who was very unsteady on his feet and his speech was slurred. It was clear that he was the individual who had caused the disturbance. Initially, one of the other officers spoke with the male, and gave him suitable words of advice. He was advised to stay in his home address for the rest of the evening to prevent any further disturbances from occurring. The neighbour refused and expressed that he wanted to remain out. At this point myself and all other attending officers at the scene advised the suspect male, to avoid any further disturbances, he should go back into his home. 
“By the very nature of their work, police officers communicate with people from a wide variety of backgrounds, attitudes, and preconceptions. These differences present several challenges. Officers are required to adjust their communication practices. They must quickly assess if the person they are talking to is a suspected or convicted felon, as an anxious member. Therefore, officers need to develop a type of code-switching that allows them to accommodate members of the public under some circumstances and to use authoritative forms of communication in others. To do otherwise could be literally life threatening under certain circumstances. This is a type of balancing act for officers who must accomplish two objectives: represent authority and induce compliance, and, at the same time, show concern, and gain respect and trust.”  (Police Communication: Why Does it Matter?, 2022)
                     A few moments later a young female, aged 14, approached officers stating that she was the suspects daughter. She continually apologised for her father’s behaviour and tried assisting officers in getting her father back into the home address. This then made the situation more difficult as we not only had to deal with the situation in hand, but we also had a potential welfare issue with a minor in the care of someone who is causing disturbance and distress. 
“Nothing is more important than children’s welfare. Children who need help and protection deserve high quality and effective support as soon as a need is identified. We want a system that responds to the needs and interests of children and families and not the other way around.” Under the Protection of Children Act 1978 anyone who works with children has to protect them and their welfare. (Study Cruise, 2022)
                    The caused further issue by being present whilst advising the suspect to go back into the house. At this point we had used purely verbal instruction as there was no need for physical intervention.
“The Criminal Law Act 1967(opens an external website in the same tab), the Police and Criminal Evidence Act 1984(opens an external website in the same tab) and common law apply to all uses of force by the police and require that any use of force should be ‘reasonable’ in the circumstances. Reasonable in these circumstances means: absolutely necessary for a purpose permitted by law the amount of force used must also be reasonable and proportionate (that is, the degree of force used must be the minimum required in the circumstances to achieve the lawful objective) otherwise, it is likely that the use of force will be excessive and unlawful. Excessive use of force is unlawful.” (Police use of force | College of Policing, 2022)
	The suspects daughter assisted in persuading the suspect to walk back towards his home. However, the suspect was clearly not in a clear mindset and had become confused. The male suspect stopped at a house on the street, however it was not his home even though he insisted it was. I asked the daughter of the suspect if this was his house, she confirmed it was not their address. After multiple verbal cues from myself and the other officers, the suspect refused to move on and go back inside his home. We advised him that it was in his best interest that he should go back to his home and remain inside to prevent himself from being arrested. The suspect did not comply with our wishes. At this point one of the officers approached the suspect and took his left forearm in his hold, in order to arrest the suspect. This was done in a slow, calm, and collected manor as we had no reason to assert any force upon the suspect as of this point. There was no reason to use force at this point as the suspect was still calm. Although the suspect wasn’t listening to everything, we were saying to us he still remained calm. By us using any means of force at this point could have escalated the situation and have caused the suspect to kick out and get out of hand while the reporting person was still in the street. At this point we’ve not only got to think of our safety but the safety of the public and the suspect also.
	The suspect reacted to the officer’s grasp in an aggressive manor, by grabbing my vest and pushing myself backwards with both hands. It was at this point we decided verbal cues were no longer sufficient and reasonable force would need to be used. We restrained the suspect using unarmed tactics and ground restraints as we had been trained previously. This allowed us to safely restrain the suspect, however he became increasingly aggressive and tried to remove himself from our restraint. By resisting the restraint an altercation broke out, as the suspect managed to partially break free from our restraint, he kicked his legs upwards resulting in him assaulting an officer. At this point I reiterated a verbal command to the suspect and told him firmly he must not resist arrest or kick out at the officers, as well as instructing him to lay down on his front so he could be handcuffed safely. The suspect did not listen to the verbal cues and continued to struggle within the restrained position. After a few minutes, the suspect gave in and was safely detained and hand cuffed to prevent any further harm to himself, officers, or the public.

REVIEW 
Review tactics which were used, i.e. verbal commands and why they were used
Looking back over the incident and I believe that throughout the verbal communications used from myself and other officers towards to reporting person, suspect and the suspects daughter was appropriate for the time. Our verbal communication and commands become a lot sterner towards to the suspect due to the aggression they started to show and then once they started to assault myself and other officers the commands had to be loud, clear, and concise. 
Why no force was used initially 
I have also looked at to why we didn’t use force initially and when looking over the incident I believe that force was used at the correct time. At no time before id the suspect shows any signs of not listening to our commands or that they would kick out and assault any officers. The force was used at an appropriate time as we only used force once the suspect kicked out. 
Why and how you used force
We used force by using unarmed tactics and ground restraints as we had been trained previously. This was because the suspect had gripped hold of an officer and started to push them back. Due to the situation getting heated myself and other officers then used these tactics along with verbal commands and once the suspect was grounded, we then restrained his arms and legs to ensure we could then when safely to do so handcuffed the suspect to the rear. 
Where did your negotiating skills fail 
I believe the negotiation failed when the suspects daughter come out of the house. I believe that due to her coming out of the property didn’t help the situation in any way as not only did we have to deal with the suspect and them being drunk but we also had to then try and explain everything to the suspects daughter and try and remove her form the situation also. 















Task 3

[bookmark: _Hlk112784646][bookmark: _Hlk113291086]Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

On Wednesday 20TH July 2022 I was on duty in full uniform in company with another officer when I had cause to attend a primary school due to a report that was made to a teacher earlier on that day by a child that attends the school stating that they had been assaulted at home. The control had made us aware that there was no offence of sexual assault been declared. So at this point we suspected that we would be dealing with common assault. 
“Common assault and battery to be summary offences. [F1(1)]Common assault and battery shall be summary offences and a person guilty of either of them shall be liable to a fine not exceeding level 5 on the standard scale, to imprisonment for a term not exceeding six months, or to both.” (Participation, n.d.)
On arrival at the address, we were met with another officer who was already on scene who explained to myself and the other officer that they have spoken with the child who at this moment intime hasn’t disclosed any further information other than what was disclosed to the teacher earlier on this morning. The child had stated to the school that her mother would hit her and her sister with what she described as a shoehorn. Officers and teachers spoke to the younger sister but disclosed nothing. The officer at the scene had captured images of the child’s injuries. There were four images in total, 1- An imagine of the child (so we are able to identify her. 2 – An image of the child’s leg. 3 – Image of the child’s arm. 4 – Image of the child’s back, all these images of the injuries consisted with the account that the child had given the school and police. No images of the younger sister were taken. 
“Many of the guidelines we follow for crime scene photography also apply to documenting injury. Generally, it's best to start with overall photographs and then take closer, more detailed pictures. The first photo should always be a colour cover sheet. These cover sheets have known colour values that make colour correction easier and more accurate.” (Participation, n.d.)
After the meeting with the police officer and the school teacher we was also met with a social services officer who also explained her role and what she needed from us. After this meeting the teacher we were dealing explained to myself and the other officer that the children’s mother is Chinese and speaks Chinese. They explained her English is adequate enough, but when she saw the arrival of myself and my colleague she has then reverted back to Chinese and started speaking very little English.  After this myself and the other officer was escorted to the room that they had the suspect in. While on the way into the room I had to assess the situation as myself I don’t speak any Chinese at all I had to play out all scenarios in my in head on how this could play out depending on how much English she was willing to speak. 
“Language differences: The most obvious barrier to communication occurs when two people speak different language and are therefore unable to communicate with each other. Language barriers can have a profound effect on an organisation’s ability to communicate effectively, which in turn can impact efficiency, relationships, and quality of service” (How Do Language Barriers Affect Communication?, 2022)
After all the information and evidence, we were provided with I then went into the room and advised the suspect that they were being arrested for common assault on a minor. The suspect then decided to speak little English to myself which was difficult to explain to her initially why we were there and why she was being detained and arrested. The suspect was safely handcuffed to the front as she was cooperative with police. From what we’ve learnt within training I tried my best to break down everything to the suspect so she could understand exactly what we were there for. Unfortunately, the suspect couldn’t understand everything I said and requested for a translator, it was explained to the suspect I wasn’t able to provide her one there and then, but I would be able to sort out a translator for her as soon as she gets to custody and in preparation for interview. The important of getting a translator for this case would be as
“Some words cannot directly be translated from one language to another. This is called loss of translation. Translators should have sufficient knowledge and should perfectly know the meaning of these kind of words, so that they are capable of replacing them with an alternative word or a short equivalent sentence” (How Do Language Barriers Affect Communication?, 2022)

REVIEW 
Review verbal communication
Looking back at this case the verbal communication with the suspect was difficult at points as she wasn’t willing to speak much English to the officers. This made this extremely difficult as we were unable to have a back-and-forth conversation with the suspect and we had to break every little thing down to them to explain what we were doing at the school, what was going on and why she was being detained and arrested. It is very important that we have translators available at all times to make sure that the suspect is at ease and able to comply with the police as if these services were unavailable then they could end up saying something they don’t mean as not everything can translate into direct English. 
Why the arrest was made
Due to the evidence and the account, we had we had full powers under Police Abd Criminal Evidence Act 1984 to arrest and detain the suspect for the offence we believed she had committed which was Common Assault. The main reason for arrest is that then we are able to bring them into custody so that the suspect is able to provide us with their side of the story which within this time they are entitled to free and independent legal advice. It also allows the police to investigate the offence further. Weather this be by speaking to other members of the family to get their account and if they are aware of anything going on at home. Speak more to the school and find out if this is the first and only time that this has been disclosed to them by that particular child. Also, this then also allowed us to go to the Inspector and obtain a Section 18 search under the Police and Criminal Evidence Act 1984. A section 18 search allows “a constable may enter and search any premises occupied or controlled by a person who is under arrest for an [F1indictable] offence, if he has reasonable grounds for suspecting that there is on the premises evidence, other than items subject to legal privilege, that relates—
(a)to that offence; or
(b)to some other [F1indictable] offence which is connected with or similar to that offence.
(2)A constable may seize and retain anything for which he may search under subsection (1) above.
(3)The power to search conferred by subsection (1) above is only a power to search to the extent that is reasonably required for the purpose of discovering such evidence.
(4)Subject to subsection (5) below, the powers conferred by this section may not be exercised unless an officer of the rank of inspector or above has authorised them in writing.
[F2(5)A constable may conduct a search under subsection (1)—
(a)before the person is taken to a police station or released F3... under section 30A, and
(b)without obtaining an authorisation under subsection (4),if the condition in subsection (5A) is satisfied.” (Participation, n.d.)
This then allowed officers to attend the address and look for any instruments they believed were used in connection to the offence that the suspect was being arrested for. 
How policing values were engaged
“As a police service, we must show impartiality throughout all our dealings with colleagues, partners and members of the public. This is achieved by being unprejudiced, fair and objective. We consider different sides of a situation and ensure that each side is given equal consideration. We do not favour one person or group over another, acknowledging that discrimination increases feelings of unfairness and makes our jobs harder to do. We must not allow personal feelings, beliefs or opinions to unfairly influence our actions in any situation.” (Impartiality, 2017)
“We are transparent in our actions, decisions and communications with both the people we work with and those we serve. This ensures that we are honest and open in our interactions and decision making. We are genuine with those we communicate with and endeavour to create trusting relationships. We accept feedback and are comfortable in responding to criticism and finding ways to improve.” (Transparency, 2017)
“As individuals and as part of a wider organisation, we have a responsibility to ensure that we act in the best interests of society as a whole. Improving the safety and well-being of the public underpins all that we do.” (Public Service, 2017)














Task 4

[bookmark: _Hlk113302370]Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

On Thursday 18th August 2022 I was on duty with other officers. Earlier on in the day we had a report from a third party stating that her daughter has received a message from her friend stating her friend’s boyfriend and a friend of his had planned to have a fight in a local park and they were planning on taking large knifes and an axe to the fight with them in order to stab someone and get arrested. 
                Due to the information that was given to us by the control we had to risk assess the situation and consider the national decision-making model throughout. Due to the offensive weapons that were present this case went straight to our bronze inspector who had to assess the risk of the person in question and any other public member that could be present at the time of the “arranged fight”. To ensure that we had the most accurate information we possible could all lines of enquires were conducted by myself and other officers. I spoke to the reporting person who explained that she did not know the males in question, and it was her daughter that knew who they were. I then had to contact with her to be able to get as much information as I could. Her daughter then explained that she was unsure of the location to where the photos were taking but was able to identify the makes in the pictures that she was sent. She was also able to give us information to who her friend was and contact details for her and a rough location to where the males lived. 
               From the information we were given from the daughter of the reporting person we were able to use the names and do a NICHE check on them to see if they were known by the police already. 
The offences we were looking at were Malicious Communication and Possession of an Offensive Weapon. 
Malicious Communication - 
“Offence of sending letters etc. with intent to cause distress or anxiety.
(1)Any person who sends to another person—
(a)a [F1letter, electronic communication or article of any description] which conveys—
(i)a message which is indecent or grossly offensive;
(ii)a threat; or
(iii)information which is false and known or believed to be false by the sender; or
(b)any [F2article or electronic communication] which is, in whole or part, of an indecent or grossly offensive nature,is guilty of an offence if his purpose, or one of his purposes, in sending it is that it should, so far as falling within paragraph (a) or (b) above, cause distress or anxiety to the recipient or to any other person to whom he intends that it or its contents or nature should be communicated.” (Participation, n.d.)

Offensive Weapon - 
“Prohibition on the possession of offensive weapons
(1)Section 141 of the Criminal Justice Act 1988 (offensive weapons) is amended in accordance with subsections (2) to (16).
(2)After subsection (1) insert—
“(1A)Any person who possesses a weapon to which this section applies in private is guilty of an offence and liable—
(a)on summary conviction in England and Wales, to imprisonment for a term not exceeding 51 weeks, to a fine or to both;” (Queen’s Printer of Acts of Parliament, n.d.)

I then had to think about the powers and policies we had and if we needed any further units to attend to help assist with arrest enquires. Due to the evidence, we had the offences we were looking at was Malicious Communication and Possession of an Offensive Weapon. Due to this the risk level was again assessed and it was confirmed by the bronze inspector that response officers were not allowed to attend the property alone. It was then decided that firearms were also to attend along with TST.  From the NICHE check I conducted I was able to gain information about each of the males. This information was able to help us conduct further arrest enquires as we were now able to locate were the males lived. By gaining this information we were then able to inform the bronze inspector of this so that he was able to deploy the other units in order to help us with our arrest enquires.
“We aim to work effectively with colleagues and external partners, mutually sharing our skills, knowledge and insights with each other to achieve the best possible results for all and to reduce silo working. Our engagement seeks to not only deliver joint solutions but also to share appropriate information and negotiate new ways of providing services together. In all of our dealings with our partners, we make sure that they feel respected and valued.” (We Are Collaborative, 2017)
                        On arrival to the address, it was decided that myself and my sergeant would entry the property first to identify the suspect in question and then firearms and TST were to enter the property after to help locate and seize any items if found. At the address we were met with the male’s mother who confirmed he was at the address. The male then appeared from his bedroom locate upstairs in the property. The male was asked by myself if he knew why we were there that evening and the male replied with that he didn’t know too why we were there. My sergeant then made the male because exactly we were there and that he was under arrest for the offensive of Malicious Communication and Possession of an Offensive Weapon. The male was then handcuffed safely to the rear due to the offensive he was being arrested for. 
Officers have then gone upstairs along with firearms officers to check if the weapons were present at the address. Officers then located a machete, zombie style knife, an axe and an air rifle. All items were then seized, made safe by the firearms officers, and taken to our property store for forensics. Other officers attended the other address for the other male involved. 
                 Once these items had then been booked into the property store I then started a case file for the offences that the males had committed. A task to CSI was sent so they would be able to do all the forensics on the weapons that had been located. Any downloads of the devices that the males had to obtain evidence from so we can determine who sent the messages and any other threatful messages sent to any other third party or any evidence that proved that they had planned a fight and were going to use the weapons. 
“We analyse information, data, viewpoints and combine the best available evidence to understand the root causes of issues that arise in complex situations. We draw on our experience, knowledge, and wide sources of evidence to give us a greater view of what is happening underneath the surface. We combine insight and evidence-based approaches to help make decisions, accepting that we will not have all the answers but will always try to gather facts and robust information to be able to think tactically and strategically.” (We Analyse Critically, 2017)


REVIEW
Policing Values
“We understand and reinforce expectations of professional behaviour and openly recognise good and bad performance. We maintain the highest levels of professionalism, making sure that we always uphold the values and ethical standards of the police service.” (Integrity, 2017)
Tactics that were used 
I believe due to the risk level that we were opposed with that the tactics we used were relevant. We used all the departments we felt were relevant to be at the scene at the time. We used the right communication with the males involved even though we had to be careful due to the age of the males but I believe that they were at an age were they could fully understand the crime that they had committed and fully understood the consequences of their actions. Also the communication we had with other officers and other units that attended the call with us. 
Force used
Other than handcuffing of the males there was no other force used or needed by any officers at the time of arrest. Both of the males were very compliant with officers and if force was then to be used this would have been abuse of power and  unlawful. We made sure that throughout this incident that all police powers and polices were met and that we used the correct laws at any one time to ensure that the arrest was legal. 
“As a police service, we must show impartiality throughout all our dealings with colleagues, partners and members of the public. This is achieved by being unprejudiced, fair and objective. We consider different sides of a situation and ensure that each side is given equal consideration. We do not favour one person or group over another, acknowledging that discrimination increases feelings of unfairness and makes our jobs harder to do. We must not allow personal feelings, beliefs or opinions to unfairly influence our actions in any situation.” (Impartiality, 2017)













Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	

Building case files







	This will be achieved by ensuring that I have the correct materials to make sure that I am able to learn and understand how to create a case file correctly. 
	My tutor and sergeant 
	End of the year 

	

asking significant amount of questions to ensure that I don’t miss any line of enquires 









	Go over different scenarios with my tutor and other officers to see what sort of questions they would ask in different cases
	Tutor and other officers
	End of the year 
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