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What is view on diversity and inclusion in the workplace?
[bookmark: _GoBack]Diversity is the equal respect and treatment of differences with your race, gender, sexuality. It is also include people with different background, religion, disability. Inclusion is a the achievement of a work place where all employees are treated fairly and respectfully and also have access to opportunity and resources which lead to a company success. The view on diversity is that every company should treat their staff with respect and show them that they are valued. For example is an employer increase the wage or give a promotion to some of them and the others are left behind just because of their religion believes that will make the people feel not valued at work and that will cause a less productivity and less profit for the company also the company reputation will be affected. Every company should treat their staff equal, so they feel that their contribution towards the company is recognised. In this current time diversity is something that companies wants to achieve, because although even employees comes with different characteristics, they also come with their skills and experiences and that way the company will also benefit from their skills. Every company should value their staff and it is a surprise when for example when company celebrate Christmas as long with Diwali. Also the atmosphere and the workplace culture such as communication between employee and employer is a very important, because that way employees feels valued. Also the relationship between the employees and how they feel about each other. If all staff manage to respect one another and share their ideas, views and feel involved in the working process then there will definitely change the company profit and staff will work in good work environment, because no one wants to go and work in a place, where you do not feel valued, but it will also affect your productivity. Employers should also manage their expectations from their employees know the employer expect from them and that avoid any confrontation on the workplace. Companies with high diversity solve problems faster where staff work together as a team. It is a Staff feels valued in the workplace when employer can hear their voice, meaning that if the company get involved their staff in decision making. Company needs to listen to employee’s voice in order to benefit for their future business success. Including the staff into a business process can only be beneficial for the company, because employees come with different ideas, but also that the employee can express their concerns. For example in UK plenty people has got responsibility for young kids and cannot work full time, but willing to work, and this is where companies with good diversity will provide a flexible working time, so they can still work towards business success, but also manage their personal life and commitments. Diversity and inclusion it is very important for every company to achieve in order to create a good working environment, good relationship with their employees. Employees should be shown and explained how important and valued they are for the company, because that can make the employee want to improve themselves and  took a training, learning and upgrading themselves to a high standard and from there the company can only benefit having a high skilled staff and good working team.
