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Scenario : 2

Adam has a case of victimisation at work in my opinion and I will provide the reasons why .
Victimisation means treating somebody less favourably than others because they tried to make or made a complaint about discrimination. For example , it could be preventing you from going on training courses , taking unfair disciplinary action against you , or excluding you from company social events.
There are several examples of workplace discrimination that class as victimisation. The Equality Act 2010 outline this unfair treatment as unlawful. Here are three victimisation examples:
· There are many instances of workplace victimisation due to discrimination. This unjust treatment is prohibited by the Equality Act of 2010. Here are three instances of victimisation:
· • A store employee resigns after reporting sexual harassment. Later, when they returned to pick up their pay stubs, staff members were unable to speak with them. The mistreatment is considered victimisation.
· • A worker is threatened with termination by an employer because they plan to testify in support of a colleague's racial discrimination claim. The threats qualify as racial victimisation whether they are taken seriously or not.
· • A dispute over yearly pay reviews arises between two coworkers in the workplace. Since the argument, the other coworker has spread rumours that the employee has lodged a grievance against them.(Health Assured, n.d.)
Adam has been side-lined and/or overlooked in important departmental meetings despite being the most senior staff member in his unit.
He noticed this happened after he raised a case of discrimination against his colleague in another department.
Adam needs to raise this new case of victimisation to his employer and seek for solutions to prevent this in the future to happen to him and raise the alarm to other colleagues that is not fair to do so in any other circumstances.
How can companies stop victimisation from happening at work?
You can follow these three steps:
1 Develop your managers
Give your management training so they are aware of what the Equality Act says about victimisation and the phrases "discrimination" and "victimisation."
2 Address complaints
An employee's claim of discrimination shouldn't ever be simply dismissed or disregarded. Managers must respond to complaints very away, conduct an investigation to determine whether they have merit, and then take the necessary action.
3 Maintain records
The justifications for your judgments should be accurately documented. Document, for instance, the reasons the employee was not given a promotion or why they were subjected to disciplinary action.(WorkNest , 2017)
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