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1) Research tells us that mental health problems affect different people in different ways and as such, should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public?


According to Looi and Maguire (2019) its important to disclose information that may affect the individuals you work with. (Looi and Maguire, 2019). Mental health illnesses can affect many factors of living, including the way individuals work and their mood. By not disclosing personal information about mental health it may mean that the workplace will not be aware what support to implement on their employees. Also depending on the severity of the mental status this may affect an individual in the work. People who are at work with vulnerable members of the public should disclose their mental health statuses, as if they are having emotional breakdowns their work place should be aware to then put in the support and replacement in place to avoid people not receiving their care. 

Mental health illnesses can affect people in many ways such as socially, emotionally even physically. These factors can affect work performance and even lead to a decline in work moral (Brooks et al, 2018). By working with members of the public sector it is important to have concentration as there may people vulnerable adults or even children that may need support. By disclosing mental health illnesses employers can guide their employees and their service users to ensure support and placement is in place to help both parties. 

when  working with the public it is important to disclose any criminal charges, this is to ensure the safety of vulnerable members that people may come across in the work places, similarly by disclosing mental health statuses its may mean the work place can ensure that correct help is given to their employees and that people can be trained and educated on their disabilities (Weise and Trollor, 2018).  Its vital for people who are working with members of the public to undergo fit for practice assessments to ensure they are safe to work, by not disclosing mental health illnesses support may not be given to those employees who need it and may therefore fail certain assessments due to anxiety or even stress (Muschalla, 2016). 

However, although it is important for employees to disclose their health conditions, it is an individual’s right to disclose their own information. Everyone has a right to disclose how much they want to their workplaces. Individuals may be afraid to disclose their mental health statuses due to the fear of judgment and negativity that their employers may stereotype against them. This can affect an individual’s decision to disclose their health statuses. 

Small factors can trigger people off who have mental health illness. Such as toxic workplace environments. If these factors are not addressed in a workplace it may lead to individual’s mental health being impacted negatively. However employees who support their staff and encourage good work and motivation, this may not only help individuals with mental health in their workplace but it may also help them with other factors such as the social impacts that their illness can be affecting. 
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