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[bookmark: _Toc46313410]Introduction 
Employability skills are referred to as the transferable skills which are needed by an individual in order to become worthy of getting employed in the organisation (Suleman 2018). These are termed as the personal qualities as well as the essential skills which are much needed and are valued to thrive in the workplace. They are significant to workplace success as majority of the employers look for these skills when recruiting the employees (Rowe and Zagward 2017). Considering the importance of employability skills, the present report discusses the employability skills by considering 4 online articles which provide insights into the required employability skills. The sections of the report are devoted to individual articles which provide information on employability skills. 
[bookmark: _Toc46313411]Article 1
Considering the article titled as, ‘Workplace skills now more important than exam results in post-COVID jobs market say teachers’ by the Careers and Enterprise Company (2020), it is stated that employability skills are the most sought-after skills in recruiting and selection process. The main highlight of this article is that the workplace skills have a greater value as compared to academic qualifications for the post-pandemic times. A poll was conducted by the Careers & Enterprise Company wherein 5000 teachers were asked about the future of work after the breakdown of COVID-19. Through the poll, it has been identified that around 74% of the teachers think that the employability skills such as of public speaking and teamwork skills are in a better position to help students secure a good job as compared to academic qualifications (Careers and Enterprise Company 2020). In the coming times, employers will have a higher regard for employability skills and less preference given to academic qualifications. It is in this regard that the government of the UK has provided 30000 new traineeships to provide young people of England with right set of employability skills because of the mounting fears of unemployment post-COVID 19 (Careers and Enterprise Company 2020). The government of the UK got worried about the employability skills of the young people instead of their academic qualifications. This is indicative of the fact that employability skills such as public speaking, timework and communication are more important than attaining a degree. The traineeship will provide classroom-based lessons on CV writing as well as English language which are the essential skills required for bagging up a job position. The main intent of these traineeship programmes is to enhance the employability skills of the candidates. 
[bookmark: _Toc46313412]Article 2
The article titled as, ‘What are the 10 top skills that’ll get you a job when you graduate?’ by Target Jobs (2020) states that in order to impress employers and recruiters, candidates need to give examples of the essential competencies in interviews and job applications. It has been identified that the employers emphasize on finding the right candidate having right set of competences and skills. Those candidates are chosen who exhibit the core skills which are required to make them effective at work. The article elucidates the nature of employability skills stating that employability skills are actually transferable skills because these are developed over time and majority of the people take these skills as the career develops. Such skills are often referred to as the passport to career success.
With regard to employability skills, the article pen downs the top ten employability skills that recruiters want. The first among them is commercial awareness wherein the candidates must be aware of the business and industry of the employers (Target Jobs 2020). This is a very sought-after skill as this develops an understanding among the recruiters that the candidate has the knowledge regarding company profiling and what it wants to achieve. The second important skill is communication, as per which the candidates must be good in verbal and written communication. He needs to be concise and clear in his communication. The third skill is of teamwork wherein the candidates need to make believe the recruiters about the ability to manage and delegate teams. Problem solving is yet another very important skill wherein the candidate needs to be able to take analytical and logical approach towards solving problems. Leadership is the next skill which states that there needs to be the potential to motivate people and teams. The candidate must also have a good negotiation and persuasion skills. The last 4 skills mentioned in the article are organisation, perseverance, confidence and ability to work under pressure (Target Jobs 2020). All these become essential skills needed in order to grab a job. The article also highlights the further five skills such as analytical skills, managing ambiguity, IT skills, entrepreneurial skills and resilience.  All these skills need to be mentioned in the CV so that the candidate need to be provided with the
[bookmark: _Toc46313413]Article 3
The third article which is taken into consideration is written by Doyle (2019). It emphasizes on the employability skills required by employees in order to succeed in the workplace. Doyle (2019) has mentioned the concept of employability skills stating that these are core skills which are needed in every job. Employability skills are the general skills which make employees and candidates desirable to an organisation. Managers who hire are always looking for these types of skills. It is seen that there are many soft skills which have an important role to play in the success of the workplace. Soft skills can help in doing work well. These are transferable skills which are applied to any job in any industry. Employability skills which are highlighted in this article are critical thinking, ethics, communication, computer, flexibility and time management. All these are important skills which are much needed in order to gain success in the workplace. There are some generic employability skills such as teamwork, communication, flexibility, ethics and many other. These generic skills are applicable in all types of jobs and job roles. However, there are some specific job roles which require specific employability skills. For instance, in case of IT job role, it is important to have IT skills in order to perform the job role. For such role other employability skills, such as negotiation and presentation are not much required and more emphasis is laid on computer and IT skills such as cloud computing, systems architecture, cyber security and machine learning. The article also discusses the perfect way to design a CV for a job role wherein the employability skills are added in the CV to stand out (Doyle 2019). Such skills need to be highlighted in the cover letter as the right keywords help in letting the employers know about the skills of the candidates and the skills they are looking for. If there is no gap between the employability skills of the candidate and the employability skills which are sought, then the candidate becomes the right fit for the particular job role and organisation.  
[bookmark: _Toc46313414]Article 4
The article titled as, ‘How to increase your chances of employability after education’ by Johnson (2020) elucidates on the measures that can be used to enhance the chances of employability after education. It is highlighted that in present working scenario, it is important to choose the best course of action in order to make you attractive to an employer or a recruiter. The article states that the students need to take advantage of their campus career facilities wherein the career advisers can provide some real advice to the students in finding a job after graduation. The career adviser can advise in providing what work means and what can be done in order to acquire the job. Students are advised to have one-on-one conversations with the career advisers in order to get up-to-date contacts and can also get the useful guidance on how to make an attractive CV and how to conduct one in interviews. This helps the students in showing right set of employability skills in order to get a desired job. In addition to this, the article states that studying abroad programmes can actually help in enhancing employability skills especially in relation to language skills and is also likely to enhance the cultural awareness and the adaptability to learn things quickly. All these skills are very important in enhancing ambition, pro-activity, confidence and language skills which is often sought by employers. It is also highlighted in the article that Google online courses help the students or the candidates to flaunt their digital savviness to the employers and help in making the CV stand out from others (Johnson 2020). Established employers are looking for the young and fresh talent who are knowledgeable and are skilled. Another measure suggested in this article is considering the sandwich degrees providing the employees with chance to provide services for the industry which is associated with the degree. All these measures are suggested with only one aim of enhancing the employability skills of the UK students. This is suggestive of the fact that the employability skills are quintessential not only in acquiring a job but also in gaining success in the workplace. 
[bookmark: _Toc46313415]Analysis of own employability skills 
Through the above articles, it has been identified that employability skills are very important in bagging up a job. A can do approach, commercial awareness, communication, teamwork, positive attitude, time management and many other skills (Tsitskari et al. 2017). With regard to my own employability skills, it is seen that I have quite a lot of employability skills. One of the most important employability skills is communication and I do believe that I am quite good in communication. Both verbal and non verbal communication is good and I also am a good listener. I listen to the views of others and at the same time I am able to tailor my message for the audience. I am confident when I communicate and I also have good persuasion skills. I have the ability to maintain leadership through persuasive skills and can join forces to persuade others to join me. I tend to have the right kind of attitude and enthusiasm which is able to motivate others. 
However, I do feel that I lag in problem solving skills. Since starting, I am not very good at problem solving and did not come up with many solutions. I think that I need to work on my problem solving skills having considered the fact that problem solving is yet other important employability skills. I really need to display analytical and logical approach when it comes to solving problems as well as issue resolution. Its high time that I learn how to approach problem from a number of angels. 
Nevertheless, I may not be good at problem solving but I have decent IT skills. I can be a good employee because I have the right set of IT skills. I have knowledge of different operating systems, office suites, spreadsheets, accounting software and collaboration tools. These are very important in case of gaining employment. In addition to this, I am quite resilient as I can then cope up with problems, stress and changes. I do thing that this particular skill makes me quite employable and fit for certain job roles. Team work is another skill that I possess. I have worked in a number of group projects and activities. Team working is definitely my forte and I believe more in team working rather than individual working. Working in a team makes me more knowledgeable, communicative and explorer and thus, I am fond of working in teams. I look forwards to working for an organisation and want to further enhance my existing employability skills and also want to acquire some new skills. 
[bookmark: _Toc46313416]Conclusion 
The report concludes that employability skills are much needed skills, especially in modern times where academic qualifications are not given much priority. Instead, more attention is given to employability skills of individuals. For instance, after the breakdown of COVID-19, the UK government is emphasizing on enhancing employability skills of candidates by way of traineeship programmes. The most important employability skills are communication, team work, organisation, problem solving, negotiation, leadership, motivation, perseverance and ability to work under pressure. Some employability skills are generic such as leadership, communication and teamwork which fit into almost every job role. There are some specific employability skills such as IT skills which are needed for specific job role. I have good leadership, communication and IT skills but I gain problem solving skills. 
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