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Changemakers: Building your Personal Brand for Sustainable Employment – Assignment 2

Reflective account using Gibbs’ Reflective Cycle

Description
Following completing the ‘Changemakers: Building your Personal Brand for Sustainable Employment’ module, I am now able to discuss and reflect upon the module as a whole, as well as my personal development needs. I will be using Gibbs’ Reflective Cycle to discuss the module, through including a description, my feelings upon the module, an evaluation, conclusions, and what action I will carry out following the reflection (Gibbs, 1988).
Within this module, we were set the task to complete four e-learning units, alongside two assignments. Assignment 1 part A consisted of completing a CV and a personal development plan (PDP), and part B consisted of creating a Zander letter, written from myself 5 years in the future to my present self. As part of assignment 2, I will now reflect upon how I felt the module went, and how I used my time throughout.
Feelings
Upon beginning this module, I anticipated a main focus on skill development. I expected a wide discussion upon transferrable skills, and how these may connect with the brand I wanted to create for myself. My initial thoughts of the module were generally positive, as it helped me consider my future career and post-university plan to a deeper level. It provoked the idea of broadening my experience and reaching outside of my comfort zone.
As the module continued, I learned that the aim was to develop existing employability skills and my personal brand to a further level. I took great interest in this, as I have had the same job for years, and have had a great interest in careers in education so this would prepare me for jobs in this sector after I graduate. I felt that this module would be extremely beneficial to me particularly in job-searching after university, therefore I was looking forward to developing my personal brand further. I had been previously exploring the idea of signing to a teaching agency for experience in the career path I am interested in, therefore I was eager to explore ways to better myself for employability. 
Evaluation
Throughout the module I found myself engaging fully with the sessions and I discovered that I left each session motivated to explore my career options further. I interacted with a lot of my cohort to find out what aspects they found interesting, and also what careers they saw themselves in as I found it inspiring to do so. I used the relevant e-learning through some of the module, however I believe I could have engaged with it to a deeper level, provided I had more time to dedicate towards the e-learning. 
As part of assignment 1, I completed a CV, a personal development plan (PDP), and finally a Zander letter written to myself from myself in 5 years’ time. I took great interest in completing the CV, as I found it to be helpful in the long term. I also found it enjoyable to create using the software ‘Canva’ which allowed me to creatively design my CV as well as keeping it professional. This went very well, as it made me step out of my comfort zone by using a new software, therefore leading me to become familiar with a new website format. This also allowed me to develop my ICT skills. One issue that I faced with the creation of my CV was that it lacked some detail due to my personal lack of work experience. However, I do believe that this helped me understand where the gaps in my skillset were, and therefore motivated me to find a way to improve this aspect of my CV.
Furthermore, I also used a template to create the PDP where I was able to assess my skills and make connections between what skills I had to improve in order to get where I need to be in my career. I also found this task to be helpful, as it allowed me to easily visualise what skill areas I had to work on and think logically how to tackle this. Upon reflection, I could improve my PDP further by including a wider range of skills that may need improving, rather than just two skills.
I successfully took part in the majority of the module, as I found it interesting to understand my options after my time as an undergraduate, which ranged between finding a career or applying for the PGCE qualification as some examples.
Though this aspect of assignment 1 went well, I believe that the Zander letter could have gone better. Though I grasped the understanding of the Zander letter and created the letter to the best of my ability, I found it difficult to discuss my long-term future plans as it was something I had not previously thought much about. Despite the difficulty I had creating it, the Zander letter was beneficial and thought-provoking.
Additionally, I could have taken more time to complete the e-learning resources provided, as I was only able to complete some of it within the given time frame. Aspects of the e-learning provided me with more information to use within my assignment work, therefore being able to work through all of the resources would have benefitted me further. This may be down to my time management skills, which did not allow me to divide my time effectively.
Analysis
I believe that I engaged well with the first half of the assignment as I found it helpful to reflect upon my own experience and qualifications. It made me feel more inspired to begin networking and gaining a wider range of experience. The module required me to take initiative and take action in completing my learning independently, which is a skill that further benefits me in the long-term in employment (Trought, 2017). 
I also believe this aspect went well as I was able to create my assignments in a number of different formats, as well as being supported by guest speakers in lectures, reading materials, and videos which allowed me to get a well-rounded understanding of building my personal brand. These opportunities combined with having the freedom to present my learning can be supported by Dewey’s theory of learning by doing. I was able to understand the learning, then process the learning further through creating my assignments and actively using what I had learned (Dewey, 1938/1997).
As I faced some issues with lack of detail in my CV, I have concluded that I could uptake some volunteering as a way to get further experience in the field I have interest in, for example, I could register myself as a volunteer in a school. Due to current commitments, I was unable to do this at the time, but it is something I aim to do to improve my range of experience. In connection with this, I may also not have covered many skills that I would have liked to improve in my PDP as I have not been able to use many of those skills in a real-life situation like the workplace. For example, my current job position does not require use of ICT skills, therefore I may not know the extent of how much I need to develop this skill.
As previously mentioned, I also found some difficulty in completing the e-learning. I have found that if I had broken up my time in a different way, I would have had more time to complete all of the e-learning resources. 
Improving my time management skills would have also been a way that I could have helped myself be more organised with completing the e-learning tasks. If I had prioritised my tasks and organised my tasks in each day, I may have been able to work through it at a more effective rate (Time management, 2014).
I additionally faced some trouble with working through the Zander letter. Though I participated in the section about Benjamin Zander, carrying out an independent study on Zander and his work may have also helped me with furthering my understanding of the Zander letter. I also think broadening my thinking and planning out my ideal career long-term would have helped me work through the Zander letter. As it is a letter written from myself in the future, a long-term future career plan is discussed. Therefore, finding out more information about the career I can see myself in and how I would better my skillset to get to where I want to be is important.
Conclusions
In participating in this module, I have been able to identify my stronger skills and my skills that are in need of development. I have been able to learn what skills are vital for employment, and I have also learned more about my career options post-university. Taking part in this module allowed me to find out more about further qualifications, and ways to get more experience in preparation for the world of work.
However, I have also learned that I need to work upon a few of my skills. Though the module as a whole allowed me to understand what skill areas I needed to develop, I think that I need to look at my time management skills in more depth. I initially believed my time management skills were at a good level, however in reflection I think it would be important to learn how to break up tasks to get them completed within a certain time period. 
I have also learned a lot about employability and how to have a skill set which is desirable to many employers. I have managed to look into what skills need major development, and even the skills that I think are at a good standard but could be better.
Action
In order to maintain the same success in future, I would continue with the same approach that I took with the assignments I completed in this module. I felt that I created an extremely effective CV and used the Canva website successfully. I also created a useful personal development plan, which allowed me to examine each one of my skills and find out which ones I had to develop in order to be successful in my chosen future career path.
On the other hand, to give my CV more detail, I will aim to immerse myself in some new experience in the field of education, which will hopefully give me some more detail and variety on my CV.
I will also extend my reading into the work and the aims of Benjamin Zander, and how the Zander letter can help individuals motivate themselves and visualise their future. In future, I would like to understand how to write an effective Zander letter, and also understand how it can help me to plan out my future in the world of work. Though I have already seen Zander’s speech ‘How to give an A’, I will attempt to find examples of some Zander letters, and also familiarise myself with the effects that a Zander letter has had on the motivation of students.
My time management skills will also need improvement in future. This will help me complete tasks in a timely manner and will teach me how to organise different aspects of my life. Not only will doing this continue to help me during my time in university, but it is also a highly desirable skill from employers (Eisner, 2010). I aim to improve my time-management skills through creating a schedule which includes both work and university tasks, writing lists to keep track of what I have to complete, and also learning how to prioritise the more important tasks in my day (Nhs.uk, 2018).
Finally, I have also found that in future, I will use what I have learned from this module to further my understanding of the opportunities I may have after university. I have learned more about both postgraduate qualifications, and also about the many careers my degree may help me to get. I also found that discussing with the rest of my cohort also helped me to grasp an understanding of various careers related to education studies that I never would have thought of myself.
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