  
 



Introduction
The police service needs to ensure that they always maintain their professional etiquette. They can do this by following set law and policies such as the Code of Ethics and the PACE Act 1984. In this essay I will explain what type of impact the Code of Ethics has alongside the Standards of Professional Behaviour, and I will explain why maintaining professional standards within the police service is a necessity.
Importance of Professional Behaviour
The police service follows sets of laws and policies such as the Code of Ethics and the PACE Act 1984. They do this in order to gain the public’s trust. This is backed by the College of Policing, (2022) “If the public don't have the confidence to trust the police to be fair, acting ethically and in their best interests, they are less likely to assist the police in upholding the law.” This shows that the Police must follow these Code of Ethics in order to have the support from the public. The code of ethics also helps an officer in everyday life. According to College of Policing, (2022) During the process of the NDM (National Decision Making Model), police officers would consider the Code of Ethics which is central to the NDM. This is massively important because without the support of the public they would not be able to effectively do their job, as they sometimes rely on the public’s help and knowledge. This helps the police service maintain their professional standards and the code of ethics enables them to do their job properly.
At a conference in Babes Bolyai University, it was stated that “The ethical codes try to resolve conflicts of interest in the internal environment and external relations of the organization” (Popa, M. et al, 2012). This suggests that when the code of ethics was introduced it was designed to have impact and to challenge conflicts within the Police Service. The Ethical Codes work in any countries as foundation and purpose of them is the same and works the same. 
As mentioned before, without maintaining their professional standards, the trust in the public has drastically decreased in past years, especially for the ethnic minority groups. According to Gov.uk (2021) Between 16 and 24 years old, the amount of black people who trust the police has decreased (63%). This is a lot lower than White people (79%) and Asian people (76%)”.  This shows that there is still work to do within the ethnic minority groups especially Black People. This suggests that there has been a failure of some officers to conduct themselves professionally. A direct link to show why these statistics are like this is the case of George Floyd in Minnesota, America. He was killed violently and unethically by a White Police Officer. The Police Officer used an unreasonable amount of force when dealing with George. George Floyd was compliant with the officers’ commands, but the officer behaved disproportionally, causing the death of George Floyd. This created a massive Global conversation about Racism and the Black Lives Matter movement regained momentum. According to Barrie, C, (2020) Protests were made under the movement of Black Lives Matter. This was founded in 2013 with the aim of fighting racism and brutality of the police within the US.  Floyd’s death caused protests worldwide, causing the debate of racism from the Police in multiple Continents. This shows that the police service needs to ensure that the public trust them worldwide and to ensure that their officers maintain their professional behaviour. It also shows that unfortunately a racially aggravated murder prompted the police to review their behaviours. This should not be the case, and police should ensure that they recruit properly and ensure their officers maintain professional standards.
Another example where police officers have not maintained their professional behaviour is the Sarah Everard Murder committed by Police Officer Wayne Couzens. He committed this crime towards Sarah because he was immoral and did not treat women the same as men. His professional behaviour was almost certainly incorrect and immoral, and this is because this attack was planned and sadly executed. This started a major and important conversion about how police in modern society are not maintaining their professional standards. According to the BBC (2021) Metropolitan Police Officer Wayne Couzens will spend life in prison over the offence committed to Sarah Everard. This incident sparked a massive uproar from the public and action was called to deal with violence against women. This case is obviously not representative of all police officers, but the overall message is vitally important.
It is important that the police maintain its standards of professional behaviour. They ensure that everyone is aware of the acceptable and unacceptable conduct of a police officer. (Home Office, 2020). This means that they make a set of laws that all police officers must ensure they follow. Failure to do this could result in a termination of their employment or a fine of some kind. This allows all members of public to feel safer around the police but also report any misconduct performed by Police Officers as the standards of professional behaviour is in place. In South Wales Police they have put together a Joint Independent Ethics Committee. This committee is set out to understand every major issue that is in the police service and have meetings and come up with a plan. They do not deal with misconduct (South Wales Police, 2022). This allows every issue to be dealt with in an efficient way as this committee deals with it as a whole force. Soft Skills can be really helpful within the Police service. According to Kilgallon, M and Wright, M (2022) soft skills enable somebody to fit into their current working environment as soft skills include skills such as Personality, manners. This is basically saying that these skills and traits are really important in every job but especially the police. This is because these skills are transferrable skills and traits that every human being is expected to have.
The Policing Vision 2025 has a mission. “The mission is: to make communities safer by upholding the law fairly and firmly; preventing crime and antisocial behaviour; keeping the peace; protecting and reassuring communities; investigating crime and bringing offenders to justice” (National Police Chiefs Council, 2015) This is everything that officers within the police must consider when dealing with suspects. They must uphold the law fairly and firmly and this is because it helps to maintain their professional standards as the correct decisions are being made in regard to suspects. This allows them to set out rules and laws that needs to be in place by 2025 and this can be deemed as a failure if this does not happen. According to the Independent Office for Police Conduct (2020) they will always make sure that they treat you with the up-most respect and that they deal with all of the public’s complaints. This shows that no matter what the police service has the duty to treat the public with respect and dignity and there will be severe punishments for any officers that do not comply with these standards.
Another important element Police officers must consider in order to maintain their professional standards is to make sure that they have honesty and integrity. In the police this is the biggest and most important trait that an officer must have. Every Police Organisation has expectations that police officers have a requirement to kept certain promises as well as ensuring that they tell the truth about mistake that they make and that they keep confidential information confidential (Rotenberg, K, Harrison, A, Reeves, C, 2016). This shows that honesty and integrity allow officer to maintain their professional standards as the public would expect honesty from any member of the police service. Honesty and integrity are the fundamental traits that the police service look for and the public should expect their officers to have honesty and integrity. If this is not adhered to it could be a major factor as to why the public do not trust the Police. In order to maintain professional behaviour, the police must ensure that they have equality and diversity. Diversity is very important as it shows that the service ensures that everybody is treated the same. It is important that the Police develop a system where they co-operate with every community. (Stergioulis, 2017). A case study where the police did not show equality and diversity is the case of Stephen Lawrence. Stephen Lawrence died April 1993 and it was found out that the metropolitan police was guilty of racism (ITV, 2020). The metropolitan police did not carry out their enquiry correctly and took too long to find the suspect and to find justice for the Stephens family. The Police service need to ensure they maintain professional standards at all times, if they do not do so, justice does not get served and riots can occur as result.
Since the introduction of body worn cameras in 2005, the police know that they cannot get away with any form of misconduct with the UK Police Service, if they have their body worn camera turned on. There has been a 50% reduction of unreasonable force used when Body Worn Cameras are on compared to when they aren’t (Henstock, D., Barak, A, 2017). This means that it is easier to find out if a police officer has committed misconduct as it will be on video, or it would be suspicious if they have not turned the camera on.
Conclusion
It is vital that the police maintain professional standards as it will give the public faith again and justice would be served. When this is completed the whole policing process become easier because everybody including the public is co-operating.
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