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MODULE AIMS
· To develop a critical and analytical understanding of the changing nature of Human Resources and human resource Management in a global context influenced by the characteristics of the Fourth Industrial Revolution.

· To critically evaluate the role of human resources and Human resource Management in delivering organisational resilience in the context of volatile, uncertain, complex and ambiguous operating conditions.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:
· Critically evaluate current research and advanced scholarship so to enable them to evaluate managerial and business environments, with a focus on the drivers of the Fourth Industrial Revolution; and analyse how resourcing an organisation is affected and informed by internal and external factors that in turn serve to influence the resilience (structures, processes and behaviours) adopted by the organisation.
· Demonstrate the ability to systematic evaluate current HRM and IHRM issues within a variety of organisations so as to enable them to effectively adapt the design and implementation of fair, efficient and effective policies and procedures that serve to deliver upon and influence the strategic aims of the organisation in volatile, uncertain, complex and ambiguous operating conditions, while considering societal impact in the context of the Fourth Industrial Revolution.

INDICATIVE CONTENT

· National and international employment markets from which organisations source and mobilise staff; how employment markets are evolving and/or changing in the face of accelerating technological capability (e.g. Artificial Intelligence, machine learning, Cyber-physical systems (Internet of Things) and robotics).

· The history and context of HRM and a critical appraisal of the HR function,  role and standing within varying sectors including small, medium and large enterprises nationally and internationally

· Understand, analyse and critically evaluate how organisational and HR strategies are shaped by and developed in response to internal and external environmental factors. 

· Human resource planning processes employed by organisations and how these are influenced by technology

· Processes of managing performance; innovating new working practices; delivering outstanding customer service; breeding an environment where talent may grow; job design. 

· Understand, analyse and critically evaluate government policy and legal regulation and how these shape and impact on organisational and HR strategies and HR practices.

· Understanding starting conditions and their influence on organisational actions (e.g. the characteristics of Liberal versus Co-ordinated Market Economies)

LEARNING AND TEACHING STRATEGY

Learning will be delivered on campus. Learning design will incorporate practices suggested in the Larnaca Declaration on Learning Design to meet the characteristics of doctoral graduates set out in the QAA Characteristics Statement (2015, p. 4). learning will take place over a period of 10 weeks and the learning strategy will look to design and delivery activities that encourage self-directed and self-management of learning, where candidates can expect to:

· search for, discover, access, retrieve, sift, interpret, analyse, evaluate, manage, conserve and communicate an ever - increasing volume of knowledge from a range of sources
· think critically about problems to produce innovative solutions and create new knowledge
· plan, manage and deliver projects [learning], selecting and justifying appropriate methodological processes while recognising, evaluating and minimising the risks involved and impact on the environment
· exercise professional standards in research and research integrity, and engage in professional practice, including ethical, legal, and health and safety aspects, bringing enthusiasm, perseverance and integrity to bear on their work activities
· support, collaborate with and lead colleagues, using a range of teaching, communication and net working skills to influence practice and policy in diverse environments
· appreciate the need to engage in research with impact and to be able to communicate it to diverse audiences , including the public
· build relationships with peers, senior colleagues, students and stakeholders with sensitivity to equality, diversity and cultural issues. 
The study time for the module is divided as follows:

	Activity type
	Hours
	Percentage

	Scheduled learning
	80
	27

	Independent learning
	220
	73

	Placement learning
	0
	0

	TOTAL
	300
	100%


ASSESSMENT

Assessment Component 1

	☐
	Written exam
	☐
	Coursework
	☒
	Practical


	Mode of assessment
	Volume
	Weighting

	Academic interview
	45 minutes
	50%


Assessment Component 2

	☐
	Written exam
	☒
	Coursework
	☐
	Practical


	Mode of assessment
	Volume
	Weighting

	Portfolio
	7 elements
	50%


Assessment Summary

	Activity type
	Percentage

	Written exam
	

	Coursework
	50

	Practical
	50

	TOTAL
	100%


READING LIST

	Module Code
	BMDB7006

	Module Title
	Resilience, Talent and Technology


	Classification
	Reading List entry
	Electronic*

	Essential
	Armstrong M.  (2017) Armstrong’s Handbook of Human Resource Management Practice 14th Ed.
	x

	Essential
	Edwards, T. and Rees, C. (2011) International Human Resource Management: globalisation, national systems and multinational companies. 2nd ed. Essex: Palgrave
	x

	Further
	Cappelli P. (2015) Why we love to hate HR…and what HR can do about it. Harvard Business Review (July-August), p. 54-61
	x

	Further
	Dicken, P. (2015) Global shift: mapping the contours of the world economy. London: Sage.
	x

	Further
	Ford, M. (2015) The rise of the robots: technology and the threat of mass unemployment. New York: Basic books.
	NO

	Further
	Kornberger, M., Clegg, S. and Pitsis, T. (2016) Managing and organizations: an introduction to theory and practice. 4th ed. London: Sage.
	NO

	Further
	Marchington, M., Wilkinson, A., Donnelly, R. and Kynighou, A., (2016). Human resource management at work. Kogan Page Publishers.
	NO

	Further
	Schwab, K., 2017. The Fourth Industrial Revolution. Crown Business.
	NO

	Further
	Tricker, R.B. and Tricker, R.I., (2015). Corporate governance: Principles, policies, and practices. Oxford University Press, USA.
	NO
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