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UNDERGRADUATE DISSERTATION
RESEARCH PROPOSAL FORM



 
Please complete the following research proposal and submit it to Turnitin. 

Which project option are you taking? Please tick:

8,000-word project:      

	NAME: INDU SUNIL NAVANI

	STUDENT ID No.: 2016283

	DRAFT RESEARCH TITLE QUESTION: 

Is Equality, Diversity and Inclusion fit for its purpose in Gwent Police?  

INTRODUCTION: I have chosen this area because the world itself is diverse with a blend of different ethnicities from different culture, belief, and background. Every workplace or organisation in the UK has diverse staff and each holds their unique individuality. 
Focusing these areas within my police force, my research will be based on how  Gwent police is recognising these differences and creating an inclusive culture or environment where everyone can thrive. 

In addition, being a probationer in my final year, this topic will help me to understand on how my force is committed to promote equality, diversity, and inclusion by supporting their staff and officers, especially the ones who fall under the protected characteristics. 

The Collage of Policing had proposed the diversity, equality and inclusion strategy 2021-2024, aiming to focus on 5 areas, which are – 
1. Taking positive action to provide equity of opportunity by enabling the development and progression for all staff and officers. 
2. Reflect and recognise different communities in England and Wales and tackle under-representation at all roles within the workforce.
3. Making sure that organisation’s attitude and behaviour is transparent which will allow staff to be their true selves at work. 
4. Ensuring that the procedure, policies, and process in the organisation is inclusive along with diverse representation.
5. The strategy will emphasise that diversity, equality and inclusion is central to the development of new products and services, this will also assess the equality impact. 


	SUMMARY OF RESEARCH OBJECTIVES: 

My research will be based on the below topics, where I will be looking into literatures, journals, and online materials which will assist me to explore how EDI department is engaging or what steps they take when it comes to recruitment, on-going training, addressing certain issues when they are raised.  

· BAME candidates recruitment and training, candidates falls under protected characteristics. 
· Challenging certain behaviour and addressing to correct it. 




	LITERATURE REVIEW:

· Collage of policing. 
· Race and Policing: A review of the police service’s leadership and governance arrangements for race-related matters (HMICFRS, 2021).
· Equality, diversity and inclusion in research and innovation: UK review (UKRI, 2019).



	SUMMARY OF RESEARCH –SURVEY METHOD: 

I will be using a survey by using question and answers with option to skip or leave blank. This will completely anonymous. No other personal details will be taken to complete the survey. 
This survey will identify any underlying issues within the EDI department and will possibly allow to make changes if needed or will assist to improve the service for advancement. 



	SUMMARY OF SAMPLING FRAMEWORK – 

I will be using questionnaires because answers will anonymously. This will not put any officer or staff in position where they fear they might be recognised. 

Putting a Q&A in an anonymous form will also make officers and staff to come forward and have their say without their identity being disclosed, which will eventually assist to address certain issues in certain areas at workplace. 



	ETHICAL ISSUES: Ethics form completed. 



	TIME SCALE: 9 months after the enrolment.  
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