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Part 1: Professional Development Plan
	What do I know already and my status: I am currently employed as a Learning Support Assistant at a Welsh primary school, where I support pupils in their educational and personal development. In addition, I am a qualified lifeguard working at a local leisure centre. My dual roles have highlighted the importance of being prepared for emergencies, which is why I am keen to complete a first aid course—to enhance my ability to respond effectively and confidently in critical situations.
What have I learnt so far: Through working in a school and the leisure centre these experiences have shown me how rewarding it is to create fun, supportive environments where children feel engaged and valued.

	What do I want to develop: I am eager to build on my current experience and skill set with the goal of becoming a primary school teacher. To achieve this, I plan to pursue a degree in education, followed by a Postgraduate Certificate in Education (PGCE), which will equip me with the qualifications and practical training needed to thrive in the classroom.

	Objective 
	Actions (How will I achieve this objective/ what needs to be done?)
Why?
	Resources (What support and resources are needed to achieve this objective?)
	Target Date for achieving objective 
	Success Criteria (How will I know I have achieved this goal; how will I review this?)

	To complete my Early Years Education and Care degree.
(UWTSD, no date).
	These are the steps I need to take to achieve my degree, I will need to do attend lectures in Carmarthen University every Monday night 5-8pm. Every 4 weeks I will need to hand in an assignment for it to be graded which will contribute towards my end grade. 
	To support me on this course I will need access to the student Hwb. On the student Hwb I can access Moodle where all the information I need for each module is placed. Also, on Moodle I can hand in my assignments. 
	Early Years Education and care degree will take 2 years to complete.
	At the end of this degree, I will receive a grade. I will then have a graduation where I will receive my certificate to show I have completed this degree.

	To go onto complete my PGCE to become a primary school teacher.
(UWTSD, no date).
	Firstly, I will have to complete my degree. Then I can apply to do my PGCE year. This will allow me to work and lead in a classroom setting. 
	I will need to attend university and go to other school to teach different aged children.
	To complete my PGCE it will take one year. Throughout this year I will have to complete tasks/assignments, and I will have to teach children in different year groups.
	At the end of this qualification, I will get a certificate to show I’m a qualified teacher. 

	To do my first aid training course. 
	I will need to complete a first aid course where I’ll learn essential knowledge and gain hands-on experience in responding to a range of emergency scenarios. The course will culminate in an assessment to evaluate my practical skills and understanding of first aid procedures
	I will also need to read course material to understand what I need to do and why. This will be followed by doing it practically on a dummy or human then I will be assessed.
	This course takes an average of 2 days. I aim to complete this in the next 2 years.
	At the end of this course, I will receive a certificate to show I'm able to do first aid. I will be the identified First Aider at school.
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Part 2:
	What is reflection and reflective practice?

Reflection is the process of critically examining your actions, drawing insights from them, and determining the next steps to enhance your learning and growth (CPD,2024).
In practice, reflection enables you to identify what went well in a lesson or activity and determine the next steps for improvement. It helps you recognise both strengths and areas for growth. Through regular reflection, practitioners become more adaptable and can design learning experiences that are increasingly engaging and effective. Practitioners reflect for three key reasons. First, to better understand children's learning processes, assess how well they grasped the content, and identify any additional learning needs. Second, to enhance classroom management by evaluating whether current strategies are effective and being applied to their full potential. Third, to improve teaching techniques—ensuring that educators are using their strengths to support children's educational progress and overall wellbeing (Teachers Institute,2024).

	Why is reflective practice important to EY practice?
Reflective practice plays a vital role in early years education, as it enables practitioners to evaluate and ensure they are meeting the needs of the children in their care. Within the Curriculum for Wales, reflective practice is closely aligned with the Four Purposes, which outline the key aspirations for all learners. (Equal,2023). 
These are:
· Ambitious, capable learners who are ready to learn throughout their lives (Equal,2023).
· Enterprising, creative contributors who are equipped to play a full part in life and work (Equal,2023).
· Ethical, informed citizens who understand and engage with their communities and the wider world (Equal,2023).
· Healthy, confident individuals who are prepared to lead fulfilling lives as valued members of society (Equal,2023).
By engaging in reflective practice, educators can continuously adapt their approaches to support children in becoming well-rounded individuals who embody these four purposes (Equal,2023).
Children have the right to an education and to be supported in ways that serve their best interests. Reflective practice enables us to evaluate our actions and decisions, ensuring we are consistently doing what is best for each child’s learning and development (Social Service Providers,2023).

	The theory of reflective practice:
Schön’s Reflective Practice Theory consists of three key components: reflection-in-action, reflection-on-action, and knowing-in-action (Hero,2023).
· Reflection-in-action refers to the ability to think on your feet and respond to situations as they happen. For example, if a child is struggling to concentrate during a lesson, you might instinctively adjust your approach in the moment to re-engage them (Hero,2023).
· Reflection-on-action takes place after the event. It involves reviewing what happened, evaluating your response, and planning how to improve or adapt your approach in the future (Hero,2023).
· Knowing-in-action is the use of tacit knowledge—skills and understanding that guide your decisions without conscious thought. This allows practitioners to navigate complex situations confidently and effectively (Hero,2023).
Dewey’s Five-Step Reflective Thinking theory outlines a structured approach to problem-solving and learning through experience (Anderson,2022).:
1. Suggestion – A problem is identified, and you recognise the need to address it (Anderson,2022).
2. Intellectualisation – You gather information and explore possible causes or solutions (Anderson,2022).
3. Hypothesis Formation – You develop potential solutions based on your understanding of the issue (Anderson,2022).
4. Reasoning Through the Hypothesis – You consider how each proposed solution might impact the problem and evaluate its future implications.
5. Testing the Hypothesis – You apply the chosen solution and observe whether it effectively resolves the issue (Anderson,2022).

	Gibbs’ model
[image: ]
(Source: University of Edinburgh,2024).
Gibb’s model is a 6-step process; these are listed below:
· Description- what happened? (University of Cumbria, no date).
· Feelings- what feeling were experienced during the event? (University of Cumbria, no date).
· Evaluation- what went well and what could be improved from the experience? (University of Cumbria, no date).
· Analysis- what information have you gathered from the experience? (University of Cumbria, no date).
· Conclusion- what have you learned?  (University of Cumbria, no date).
· Action Plan-if you went through the same experience again, what would it look like? And what would you do differently? (University of Cumbria, no date).

	Kolb’s model
[image: ]
(Source: University of Hull,2025).
Kolb’s model has 4 steps; these are listed below:
· Experience – encountering a new situation or a familiar situation (Rood,2023).
· Reflection – thinking and discussing about the experience and identifying elements of the situation (Rood,2023).
· Conceptualisation – coming up with new ideas or explanations, especially for unexpected outcomes (Rood,2023).
· Application – applying what you have reflected into the situation when it occurs (Rood,2023).


	Analysis of models- compare/contrast/pros/cons:
Gibbs’ Reflective Cycle consists of six stages, which can be time-consuming for practitioners who are often busy with daily classroom responsibilities. In contrast, Kolb’s Experiential Learning Cycle has four steps, making it a more time-efficient option for reflection in fast-paced educational settings (BBC,2025).
Gibbs’ Reflective Cycle includes prompts about thoughts and feelings, adding a personal and emotional dimension to the reflection process. This helps practitioners explore not just what happened, but how it affected them. In contrast, Kolb’s Experiential Learning Cycle focuses more on actions and experiences, without explicitly addressing emotional responses (Calm, no date).
Kolb’s cycle is often considered easier to follow due to its four straightforward stages. In contrast, Gibbs’ cycle includes six steps, which can feel more complex and less accessible for some practitioners, especially in fast-paced environments (Cflow,2025).
Kolb’s four-stage experiential learning cycle can be applied mentally or in real-time during tasks, making it highly adaptable. In contrast, Gibbs’ reflective cycle typically requires more detailed information and structured analysis, which can make spontaneous application more challenging (BBC,2025).

	Conclusion
In conclusion, reflection involves critically examining your experiences and actions to gain insight and make more informed decisions moving forward (CPD,2024). In practice, reflection allows educators to identify what aspects of a lesson were effective and explore opportunities for improvement, ensuring future lessons reach their full potential (Teachers Institute,2024). We engage in reflection to uphold children's right to education, ensuring our practices consistently serve their best interest (Social Service Providers,2023). Schön’s theory of reflective practice emphasises three key concepts: reflection-in-action, which occurs during an activity; reflection-on-action, which takes place after the activity; and knowledge-in-action, referring to the intuitive expertise professionals use in practice (Hero,2023). In contrast, Dewey’s model outlines a structured five-step process: suggestion, intellectualisation, hypothesis formation, reasoning through the hypothesis, and testing the hypothesis (Anderson,2022). Gibbs' reflective model uses six steps (University of Cumbria, no date) while Kolb's model has four stages (Rood,2023). Both have their own strengths and weaknesses. Key differences include how much time they take to complete (BBC,2025) and how easy they are to follow (Cflow,2025).
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The Importance of a Professional Practice
A professional is someone who has a job that needs training, skill or education (Cambridge Dictionary, no date). Being professional is essential in any workplace. It earns you the respect of your colleagues, builds trust, and establishes you as someone others can rely on. Professionalism not only helps you maintain job security but also positions you for advancement. When you're seen as dependable and committed, you're more likely to be considered for promotions and leadership roles (Indeed,2025). Demonstrating professionalism in the workplace involves several key behaviours. This includes dressing appropriately, communicating effectively, actively participating in any training opportunities, staying composed under pressure, and taking responsibility for your actions—including acknowledging and learning from mistakes. These qualities not only reflect your commitment to your role but also contribute to a positive and productive work environment (Indeed,2025). To maintain professionalism outside of work you need to keep your social media presence clean and watch what you post (Indeed,2025). Professional practice ensures that you consistently uphold the policies, values, and standards of your workplace. It reflects your commitment to ethical conduct, organisational culture, and best practices, fostering a respectful and productive work environment (Department of Education, no date).
To be an effective practitioner, commitment is essential. This means consistently demonstrating professional integrity—upholding ethical standards, being honest, and taking responsibility for your actions. A child-centred approach is also key, placing the needs, interests, and well-being of each child at the heart of your practice. Building trust with children, families, and colleagues fosters strong relationships and creates a safe, supportive environment. Advocacy for children is another vital aspect, ensuring their voices are heard and their rights are protected, especially when navigating complex or challenging situations. True commitment involves ongoing reflection, continuous learning, and a dedication to making a positive difference in every child's life (Studocu,2025).
Practitioners must embrace inclusivity to ensure that every child feels supported, respected, and valued. An inclusive approach enriches the classroom environment by helping pupils understand and appreciate the importance of equality and diversity. When children feel included, their confidence grows, and they are more likely to engage positively with their learning. This sense of belonging also extends to families, fostering trust and reinforcing a shared commitment to the child’s development. Ultimately, inclusivity promotes a positive, accepting atmosphere where all children can thrive (Learning journals, no date).

Effective communication with colleagues and the parents or guardians of children is essential for building trust and fostering strong, collaborative relationships (Open University, no date).
Bronfenbrenner’s ecological systems theory emphasises how a child’s development and behaviour are shaped by interactions with various individuals and environments. These influences—from family and peers to schools and broader societal systems—work together to impact the child’s growth over time. Strong relationships between school and home play a vital role in a child’s development. Open and consistent communication between educators and families enables a collaborative approach to meeting the child’s individual needs. By working together, both parties can identify the most effective strategies to support the child’s growth, learning, and overall well-being (Main,2023).
Building strong relationships with each child is essential for understanding their individual preferences, which significantly influences how they learn. When we tailor our approach to suit their preferred learning styles, we are more likely to see meaningful progress. Children learn in different ways—some thrive through play-based activities, while others benefit from self-talk or reflective methods. Recognising and responding to these differences helps create a more effective and supportive learning environment (TLC, no date).

In any educational setting, wearing identification badges is essential for maintaining a safe and secure environment. Badges allow staff to easily identify individuals entering the premises, ensuring that only authorised personnel have access. This practice plays a vital role in safeguarding children and protecting staff by preventing unauthorised entry. By clearly displaying identification, we reinforce accountability and contribute to a culture of safety and vigilance within the school community (Card Printing Solutions,2025).
When working with children, it is essential to complete a Disclosure and Barring Service (DBS) check. This process reveals any criminal history and helps determine your suitability for working in a child-centred environment. Completing a DBS check is a key part of safeguarding, as it ensures that schools and childcare settings can verify that individuals pose no known risk to children. This check must be carried out and cleared before you begin your role (Government, no date).
To ensure the safety and wellbeing of children, any concerns regarding their welfare are recorded using the Safeguard My School system, also known as MyConcern. This digital platform allows staff to log a wide range of safeguarding issues, including verbal abuse, neglect, and physical abuse. Once a concern is submitted, the designated safeguarding lead is automatically alerted and will take appropriate action in line with safeguarding procedures. This process is a vital part of our commitment to protecting children and maintaining a secure educational environment. (TES, no date).
Effective safeguarding and child protection rely on strong multi-agency collaboration. Throughout a child's life, they may engage with various services, and it's essential that these services work together to ensure the best possible outcomes for the child (NSPCC,2023). Partnership and multi-agency working are essential to ensure that everyone's views are considered and valued. Effective teamwork leads to better outcomes for the child, as their needs are more likely to be met. Vygotsky’s theory highlights the importance of learning from a 'more knowledgeable other,' reinforcing the idea that collaboration enhances understanding and supports positive development (Main,2022). Collaborative working strengthens decision-making by ensuring that everyone's perspectives are considered, leading to the most effective outcomes. It supports better choices that meet the child's needs and builds a foundation for improved decisions in the future, as the value of teamwork becomes increasingly evident (Indeed,2025). A holistic approach to child development considers the whole child—including their physical, emotional, social, and intellectual needs. Achieving this requires strong multi-agency collaboration and partnership, drawing on the insights of teachers, parents, and external professionals to ensure well-rounded support (Frewen College, no date).


Article 1 of the UN Convention on the Rights of the Child defines a child as anyone under the age of 18 (UNICEF, no date). These rights apply to every child in our setting, every day. Article 6 affirms that every child has the right to life, survival, and development (UNICEF, no date). This principle aligns with Maslow’s hierarchy of needs, which highlights the importance of meeting a child’s basic physiological requirements—such as food, water, warmth, and shelter—as essential foundations for their overall growth and well-being (Masterclass,2021).
According to Article 28 every child has the right to education. This right ensures that all children have access to learning opportunities that support their development, empower them to reach their full potential, and prepare them for a meaningful role in society (UNICEF, no date). Article 3 emphasises that all decisions made by practitioners must prioritise the best interests of the child (UNICEF, no date). This means that all planned activities should be tailored to support the needs, interests, and individuality of each child, ensuring their development and well-being are at the heart of our practice. Article 13 of the UN Convention on the Rights of the Child states that every child has the right to freedom of expression (UNICEF, no date). This means children should be encouraged and supported to share their thoughts, feelings, and opinions with practitioners, helping them feel heard, respected, and valued (UNICEF, no date).

The planning and observation cycle is a vital tool for practitioners to evaluate and enhance a child's development. It begins with the planning stage, where practitioners design lessons or activities with clear objectives to meet specific learning criteria. The next step is observation, which allows practitioners to assess how children engage with the activity and identify any areas of concern—such as a child needing additional support or a concept not being clearly understood. The final stage is assessment, where practitioners reflect on the child's progress and determine any further needs or interventions required. Together, these steps ensure that teaching is responsive, targeted, and tailored to support each child's unique learning journey (UK essays,2017).

To conclude, professional practice involves consistently upholding the policies, values, and standards set by your workplace (Department for Education, no date). Being an effective practitioner requires commitment and inclusivity to ensure that every child is treated with fairness and respect (Learning Journals, no date). Building strong relationships between schools and families is essential for meeting the individual needs of each child (Main, 2023). Safeguarding is a critical responsibility—practitioners must wear ID badges (Card Printing Solutions, 2025), complete DBS checks (Government, no date), and report any concerns through platforms such as Safeguard My School (TES, no date). Every child has the right to education, and it is our duty to deliver this in a way that prioritises their best interests (UNICEF, no date). When planning activities, it is essential to follow the cycle of planning, observation, and assessment. This process ensures that each activity aligns with the intended learning objectives and is tailored to meet the diverse needs of every child. Through careful observation, practitioners can identify areas for improvement, and assessment helps evaluate the child's progress, guiding future planning for more effective and inclusive learning experiences (UK essays,2017).
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