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	DRAFT RESEARCH TITLE QUESTION:

The Psychological Toll of Policing: A Critical Evaluation of the Stress, Trauma and Support Systems within the UK.
INTRODUCTION:

The purpose of this dissertation is to investigate the effect that stress, and trauma have on individual police officers, as well as what support systems have been implemented within police workforces to alleviate the increase in mental health problems. The dissertation will also look to explore whether there could be any further support systems to be put in place, to benefit both individual police officers and the police workforce itself. I have noted multiple online articles indicating that the mental health of police officers is a significant concern currently and has been for many years, due to continual stressors, trauma, and daily exposure to violence. 

My research aims to identify what the main impact factors are for such rise in figures, what has been done at present to assist in supporting individual police officers’ mental health and what further support systems can be implemented to ensure the wellbeing of police officers and their mental health. 

Individual police officers’ mental health has a massive relevance to society, the mental health issues can impact a police officer’s decision making, overall performance and their interactions with the public. By addressing the need for improvement in police officer mental health, many beneficial outcomes will be sighted, such as an increase in trust from the public, which will subsequently lead to a healthier workplace environment for police officers themselves.  

At present, there are a wide range of articles that discuss the growing problem of the issues of mental health within the police force. However, no articles to discuss the decrease of the issues of mental health within the police force, therefore I would like to delve deeper into this problem in an attempt to understand why that is.


	SUMMARY OF RESEARCH OBJECTIVES: 

The aim of this research project: 

Objective One – To identify and analyse the ongoing issue surrounding police officers’ mental health, with focus on the stress and trauma that is encountered by police officers on a day-to-day basis.

Objective Two –To select an appropriate research method to understand police officer views and understanding of the support systems provided to themselves, to tackle the decrease in police officer mental health within the police workforce. 

Objective Three – To analyse the data collected to understand the relationship between police officer mental health and the support systems provided to themselves, and whether they believe that enough support exists and is provided.

Objective Four – If required, provide recommendations on the relationship between police officer mental health and support systems.


	LITERATURE REVIEW:

In the UK, police officers face unique occupational dangers that may have a significant impact on their mental health. Police officer’s high-stress environment, exposure to tragic incidents, and organisational expectations exacerbate a range of mental health issues, including depression, anxiety, stress, and post-traumatic stress disorder (PTSD). This research study examines the presence of these difficulties, their contributing factors, and the availability of support resources within the UK Police Force.

Recent findings show a troubling trend in mental health disorders among UK police officers. In 2022, officers missed an average of one week of work due to mental health struggles, for a total of 774,000 lost days. The represents a 55% increase since 2019. These stressors include work-related stress, anxiety, depression and PTSD, as discussed by Davies, M (2024). Furthermore, a record 14,508 police officers in England, Wales and Scotland were signed off work for mental health reasons last year, a 130% increase from 2012-2013 and a 9% increase from the previous year (Police Federation, 2024). 

The mental health issues that UK police officers are confronted with are caused by several factors, such as the pressure of organisational culture when dealing with stressors. A culture that focusses heavily on ‘fear and discipline’ can raise stress levels. The death of Anugrah Abraham, a 21-year-old trainee, serves as a vivid reminder of the harmful impacts of such environment. The unfortunate case of Anugrah Abraham stemmed from the pressure he felt from his workload, as well as being exposed to difficult environments and feeling bullied by his team (Russell, 2024). 

Numerous interventions and support systems have been put in place to address these issues, such as a Police Rehabilitation Centre called Flint House. Flint House, a charity-funded facility, provides complete rehabilitation services to both active and retired police officers, which includes mental health care. Flint House was created in 1890 and provides personalised treatment regimens, emphasising the importance on professional support services (Wikipedia, 2025). 

At present, although it can be identified through online articles, organisational strategic plans and textbooks that there is a statistical increase in the amount of UK police officers who experience some form of mental health challenge, where there is also mention of support systems, I have been unable to identify any statistics which demonstrate a decrease in UK police officer mental health rates so far. Therefore, additional research will need to be conducted by myself into the research problem.


	SUMMARY OF RESEARCH –SURVEY METHOD: 

The research method that I will be conducting will be a questionnaire, the reason for this is that I believe that it is the most applicable to my dissertation topic. By completing a questionnaire, it can also provide myself with both qualitative and quantitative data. 

For example, with quantitative data, by generating questions whereby the answer section can be a multiple choice, I can be provided with statistical data to compare to similar questionnaires that have been complete by others surrounding this topic. Additionally, qualitative data, with open-ended questions can provide my research with a deeper insight of current serving police officers viewpoints on the research topic that I am focussing on. 


	SUMMARY OF SAMPLING FRAMEWORK: 

The target sample that I intend to ask to participate in my research will be serving police officers, due to the fact their perspective on the issue will be the most appropriate within the given field of my dissertation. 

This sample is best for my research as I will be able to gauge perspectives from serving police officers, which may highlight a gap between police officers and the support systems that they are provided with, as well as highlight any struggles/concerns that they may have experienced since joining the police force. 


	ETHICAL ISSUES:

Throughout my dissertation, I will ensure that my research is in line with the data protection laws (GDPR in the UK), whereby the identity of the participants within my questionnaire will remain anonymous, due to the stigma surrounding mental health within the police force. I will also design my questionnaire in a way that avoids invasive questions, to prevent any emotional stress to be caused. By doing so, as well as seeking approval from the university’s ethics committee, I believe that there will be no ethical issues that will be encountered. 


	TIME SCALE:

After the completion of my research proposal and ethics form, I believe that it will take me approximately two months to complete my literature review. Upon completion of the literature review, I believe that it will take me one month to complete the research methodology and planning for the dissertation. After this, I believe that it will take me two months to allow time for completion of the research methodology, as well as to analyse the results gathered from my questionnaire. After this, I believe that it will take me one more month to look at my findings of the research problem and write a conclusion. 
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