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Introduction
Diversity and inclusion have become increasingly relevant topics within football in recent years, particularly due to concerns surrounding racial inequality and the underrepresentation of ethnic minorities in playing, coaching, officiating and leadership roles, from elite to grassroots levels in the UK (Griggs, 2024).
In response to these concerns, governing bodies and organisations such as the FA and Kick it Out have introduced a range of D&I policies, strategies and initiatives, aimed at promoting equality, reducing discrimination and increasing ethnic minority representation within football (Lincolnshire FA, n.d.). 
Therefore, this research proposal will serve as a roadmap for investigating how effective these D&I policies, initiatives and strategies are in increasing ethnic minority representation in football. This proposal will include the rationale underpinning the study, and its aims and objectives. It will also critically examine existing literature and outline the methodology that will be used for data collection and analysis. Furthermore, the proposal will discuss the ethical considerations, expected outcomes, resource requirements and time plan for completing the research project (Hassan, 2024a). 
Research Rationale
The rationale for selecting this research topic is its modern-day relevance, as issues surrounding representation within football have gained significant attention in recent years, particularly following the BLM movement, which contributed to the introduction of several D&I policies across the sport (Rigby, 2021). Examples of these include the Premier League’s five year ‘No Room For Racism’ action plan introduced in 2021, and the FA’s ‘Football Leadership Diversity Code’ introduced in 2020 (Premier League, n.d.; The FA, 2023). However, despite the introduction of these D&I efforts, there remains ongoing debate regarding the extent to which they have led to significant and sustained improvements in ethnic minority representation in football (GOV.UK, 2021). This research study is therefore justified, as it seeks to examine the D&I strategies is actual impact.
Research Aim, Objectives and Question
The aim of this research proposal is to evaluate the effectiveness of D&I policies introduced in recent years in improving ethnic minority representation in playing, coaching, officiating, and other footballing roles across all levels of football.
To help achieve this research aim, a set of objectives have been created. These objectives were developed using the SMART framework to ensure they are the most suitable and effective objectives possible. The reasoning for these objectives being SMART can be seen in appendix 1 (Phair & Shaeffer, 2022; Day, 2025). The 3 objectives are:-
1) To examine the level of awareness and understanding of D&I policies and there aims among football stakeholders.
2) To identify and analyse the barriers affecting ethnic minority representation across all different levels of football.
3) To evaluate the impact caused by D&I policies on ethnic minority representation in footballing roles.
Based on the aim and objectives of this study, the research question that has been chosen to guide the study is, ‘How effective are diversity and inclusion policies, initiatives and strategies in increasing ethnic minority representation in football?’.
Literature Review
This literature review will explore existing studies and data relating to the effectiveness of D&I policies in increasing ethnic minority representation within football in the UK, the barriers that still exist for minority representation, and the awareness and understanding of policies and their aims amongst football stakeholders.
Research shows that there is debate over how effective D&I policies have been in increasing ethnic minority representation within football. Bradbury (2013) argues that following the introduction of D&I initiatives and anti-racism campaigns, ethnic minority representation among players has improved. This aligns with recent FA data, which shows that grassroots participation among Asian male players in England has increased from 10.7% in 2021 to 11.9% in 2022 (The FA, 2022). However, on the other hand, Bradbury’s study (2013), also suggests that D&I initiatives and anti-racism campaigns in football have had limited success in improving ethnic minority representation within coaching, management and leadership roles. A more recent study from Bradbury and Conricode (2024) reinforces this, as it found that while more recent D&I policies have slightly improved representation and increased visibility and awareness of the issues, they have not substantially changed the underlying racial inequalities and under representation of ethnic minorities in academy coaching. 
Research suggests that there are several institutional barriers that continue to limit ethnic minority representation in footballing roles, even after the introduction of D&I policies. Bradbury (2013) argues that barriers to representation for ethnic minorities in football stem from a White dominated organisational culture, particularly within leadership roles. Findings from the Lawrence et al (2024) study, identify stereotypes and discrimination as still being barriers, suggesting that ethnic minorities such as British South Asians are viewed as less interested in having roles in football and less suitable for leadership roles in particular. Furthermore, findings from Bradbury and Conricode (2024) emphasise the lack of clear progression pathways in coaching roles as another barrier, including limited routes into and from youth academies to first‑team environments. 
While there is limited, existing data suggests that awareness of D&I efforts amongst football stakeholders has grown in recent years. However, Penfold and Cleland (2022) argue that while awareness of D&I initiatives has improved amongst stakeholders, their understanding of their broader aims is low. Their findings showed that participants, who were White football fans, had a lack of clear understanding of what Kick it Out is aims are and what they aspire to achieve, highlighting the need for improved visibility of aims and education amongst stakeholders. 
In conclusion, the literature shows that although D&I efforts have increased ethnic minority representation among players, there impact within coaching and leadership roles remains limited. Furthermore, it highlights institutional barriers such as racial stereotypes and limited pathways, as key factors that still exist which are preventing improvements in representation. Overall, much of the existing research focuses on professional and academy football, with limited research examining the effectiveness of D&I policies within grassroots football. This highlights a research gap, which this study aims to address.
Methodology
This study will be based on the pragmatism research paradigm, because rather than committing to a single philosophical approach it supports the use of the methods that are most suitable for answering the research question. Therefore, a mixed-methods approach will be adopted, combining qualitative and quantitative methods, which is suitable as it allows for  both personal experiences and measurable numerical data to collected which can provide a better and broader understanding of the effectiveness of D&I policies on ethnic minority representation in football (Ulz, 2023; McLeod, 2024).
Qualitative Method
The qualitative section of this study will involve using semi-structured interviews to explore how three football stakeholders perceive the impact of D&I policies on ethnic minority representation (George, 2022). For these interviews the purposive sampling technique will be used to ensure that the three participants selected have experience that is relevant to the football environment, making them more suitable to comment on the impact of D&I initiatives on ethnic minority representation (Hassan, 2024a). Each interview will last approximately 20 minutes, and questions will be prepared in advance. The interviews will include open-ended questions to allow for follow-up questions and enable participants to expand on their experiences and perspectives. These interviews will be conducted either in person or through Microsoft Teams depending on participant availability and preference. Additionally with participant consent, for data collection, interviews will be recorded to ensure accuracy and help with later analysis (George, 2022; Chavez, 2026).
One advantage of using this method is that semi-structured interviews provide rich and detailed data by allowing participants to express their views and experiences in depth, due to their open-ended nature (George, 2022). However, there are limitations to this method, such as the small sample size of three participants and the use of purposive sampling, which may result in similar responses and reduce the generalisability of findings. Furthermore, gathering qualitative data through interviews can be time-consuming (Hassan, 2024b; Kangail & Niches, 2025). 
Quantitative Method
The quantitative section of this study will use an online survey, which will consist of 8 questions and be distributed through WhatsApp and Email to 20 participants selected via purposive sampling (Bhandari, 2020; Hassan, 2024b; Mailpro, n.d.). The online survey will be created using Microsoft Forms due its ability to easily collect and transfer data into Microsoft Excel for analysis, as well as for the variety of question types it offers, including Likert-scale, ranking and multiple-choice questions (Microsoft, 2025; junyuB, 2024).
An advantage of using this method is that online surveys are easy to distribute to participants and are more time-efficient, as responses can be collected quickly and surveys are relatively easy to create. Additionally, online surveys tend to have larger sample sizes compared to interviews and some other survey methods, improving the potential accuracy and generalisability of the findings. However, there are limitations to this method including the potential for the collection of inaccurate data as participants may rush through the survey or use the internet to answer questions, resulting in false responses that do not reflect their true perceptions (Hassan 2024c; VYPR, 2025). 
Data Analysis Methods
To analyse the qualitative data Braun and Clarke’s six-stage thematic analysis approach will be used to identify and interpret themes within the transcribed data. While this method is beneficial as it provides a transparent and structured step-by-step process for analysing qualitative data, it can also be time-consuming. Additionally, the interpretation of themes can be influenced by researcher bias as personal perspectives could affect the coding process and theme development (Stevens, 2024; Academic Service, n.d.).
To analyse the quantitative data collected from the online surveys, descriptive statistical analysis will be used. This will be done through Microsoft Excel where survey result will be transferred to calculate the percentages and create graphs, making the data, trends and patterns easier to identify, analyse and interpret (Hassan, 2024d; junyuB, 2024).
Ethical Considerations
This study will follow the UWTSD ethical guidelines, as well as general ethical research principals, to ensure that all research is conducted responsibly and ethically (Hassan, 2024e). This includes for example, informing all participants of the purpose of the research before taking part and gathering informed consent prior to data collection. Furthermore, participants will be made aware that their participation is voluntary, and that they have the right to withdraw at any stage without any consequences. Additionally, to maintain confidentiality and anonymity, participants’ names will not be included within the research findings, instead, pseudonyms such as participant A, B, C will be used. Furthermore, all interview transcripts and survey data will be stored securely in the personal vault section of Microsoft One Drive behind password protection, accessible only by the researcher, ensuring protection and confidentiality. Moreover, data will be used solely for academic purposes and following the completion of the study all data will be permanently deleted. In addition to this, the UWTSD ethics form required prior to the research has been completed and can be found in appendix 2 (InnovateMR, 2025; Bhandari, 2021; Microsoft, n.d.).
Expected Outcomes
This study is expected to provide a greater understanding of how effective D&I policies are in improving minority representation within football roles across all levels but particularly within grassroots football where there is currently limited research, highlighting the significance of the study. It is also anticipated that the findings will identify both the positive impacts and challenges relating to D&I initiatives on ethnic minority representation in football, including the barriers that continue to limit participation. Therefore, the research may highlight areas where governing bodies could improve existing or future policies to better support ethnic minority participation. 
Resource Requirements
For this research project to be conducted successfully, several resources will be required. Digital resources such as, Microsoft Forms, Excel, and Teams will be essential for creating surveys, conducting interviews, and analysing data for the research project. Another resource required is a mobile phone, which will be needed to record during interviews to ensure accurate data transcription and analysis (Stone, 2026; Chavez, 2026). Financial resources for the study are expected to be minimal, as the necessary software and equipment such as a laptop are already available. However, the only potential expense may be the fuel cost associated with travelling to conduct in person interviews (Hassan, 2024a). 
Time Plan
[image: ]
To help structure and schedule the research project, a 10-week Gantt Chart has been created through Microsoft Excel. Using this method is beneficial as it allows complex projects to be broken down into manageable tasks and helps to balance the workload by allocating weekly activities, thereby reducing cramming and stress. Furthermore, it ensures that each phase of the research is completed in the correct order and allows for sufficient time to be allocated to time-heavy sections such as the literature review and data collection and analysis (Nalimov, 2023).
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Appendix
Appendix 1
The 3 objectives are: -
1) To examine the level of awareness and understanding of diversity and inclusion policies, initiatives, and strategies and there aims among football stakeholders.
2) To identify and analyse the barriers affecting ethnic minority representation across all different levels of football.
3) To assess the change and impact caused by diversity and inclusion policies, initiatives, and strategies on ethnic minority representation in footballing roles
These objectives follow the SMART framework as they are specific, measurable, achievable, relevant, and time-bound. They are specific because each objective clearly focuses on D&I policies, initiatives, and strategies, and ethnic minority representation within football. The objectives are measurable through primary data collected via qualitative and quantitative research methods, including interviews, surveys, as well as through secondary research data. They are achievable as the objectives are realistic and manageable for a small research study, and the required data and information can be collected easily and directly from stakeholders. The objectives are also relevant because they directly support the overall research aim. Finally, they are time-bound as the objectives are designed to be completed within the timeframe of the research project (Day, 2025; Bouchrika, 2026).
Appendix 2 
Ethics Forms
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by phone cal, o approached in person. Intenview partcipants vl
be assigned ideniies such as Partcipant A, Pariipant E, and
Pariipant C to remain apnogymous, Addiionally, survey
paricipants il b idenifid as Respondent 1, Respondent 2,
Respondent 3, and so o

"

Who willthe partiipants be?

Ty FoatballCoaches
Hy Footbal Teammates
Local Foofoall Referess
Former Footoall PlayersiTeammates

2

Howvil you deniy the.
paricipants?

Paricipant A or Subject A o1t
Qualtative Research - Parcpant A
Quaniiaiive Research - Respondent 1
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Tnformation for participants: To Tick.

5 Yo Gose T Teseaeh precedures o pieparis
avance, s hal they e informed b what o expect?

14 | Wil you tell participants that their participation is voluntary?

15| Wi you oblanwiten conset forparicpation?

To [T yoU explai To paricipants fal refusalTo paricipate n e
research wl ol affct i reament or educaton (1 elovany?

7T Totorch s cbsonatnal vy ek oot
consent o boing observed?

o you T artcpars hat Ty oy viaw o T esearch ot

anime and for any regson?

To. [ With questionnaires, wilyou give pariipants e optin of omiing

uestonsthey do ot want o answer?

20| Wi you el paricpants ht el Gaa v 5 eafed i Tl
confidentalty and that, ublished. t il ot be dentabe as theirs?

iy e paridpas lh and o e parpaion o 3 vy

aporoprae fo dertaken”

22 | IfNO to any of above questions, please give an explanation

o0 S 5 b1 T ok VES To e Trese questons. 1ol T sxpa vy ol T
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z
>
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21

Information for paricpants: To isk ves | wo | wa
24| Wil partcipants be pad? o @ o
25 | Isspecialist lectical o ofher equipment o be used vith paricpants? | & | @ | &
26 | ATe hre any fnancil or e nerests o he Tvesigator o EToT &
Unwvershy aising from tis study?
27 Wi he resart ey invoe debertey oesd A |5 | @ |

any viay, or the partialor ful concealment ofthe specific study aims?
25 | I YES to any question, piease provide fulldetaifs

s SToUTd e able o Tk RO Tor most of fhese quesions or any Cases Thal you have eked VET
then provide detais i this box.fyou are using camerasivoice recorders fo record atendeuss then
please state that n this box
A voice recorder or transcription feature on a phone or Microsoft Teams wil be used o record the
s, At ecroge W ol ek W h Pt coen and il b s sy
for this project

SECTION F: Anticipated Ris}

‘Outiine any anticipated fisks that may adversely affect any of the participants, the

researchers and/or the University, and the steps that will be taken to address them.
Risks fo parficipants
For example: sector-specific health & safety, emolonal distress, inancialdiscosure, physical harm,

ransfr of persona data, sensitve organisational informaion. fyou have identfied n section D

dnthrs e no gy tenene A nd g0 s o usaton 3
RISk To paricp: o you T mIgal T 75K s e
“There are always risks. Do ot write N/A unless | Safe how you migate

you have no paricipans. To miigate this sk to participants recordings
Personal opinions and data shared and in the | il be securey stored and deleted after

hands of someone eise ranscription, data wil also be stored securely,
(1 o shoukf xponc 000 7). and partcipants and respondents vl be kept

anonymised (e.q., Participant A Respondent 1)
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TTFeSearch Sy Fay WElIGe Sareiive, SBAaSSINg or pseling TOpcs (e . SEXUal ETVA
drug use) o issues el o disclose inormation fequiing further acon (e g crimina acviy). give
otais of e procedures o deal vih hess 55ues, incluang any supporiadice (¢, helpine

2 | numbers)to be offred to paricipanis. Nole fhat where applcabie, consent procedures should
make i lear that f something potentaly or achual. legal i discovered i i course. of  projct,
it may need to be disclosed to the proper authoriies
Risks fo the investigator

3. | For example: personal health & safety, physical ham, emotional distess, ik of accusation of
harm/mpropriety, confict of nerest
RISk To The investgator oy G T ke
There are always risks. Do ot wite NA State how you mitigate
Data handing responsibilfes - investigatorfs | T mitgate this ik to participants recordings
responsible for securely storing and managing | Vil be securey stored and deleted after
audio recordings and survey data. Mishandiing | ranscription, data vl also be stored securely,
ould pose a ek and partcipants and respondents vl be kepl

b s xpend 2 o anonymised (e.., Paricipant A, Respondent 1),

+ | Onersiy s ttonal fsks
For example- adverse publoity. financial loss. data proection
Risk fo he Universi. oy TG R TSR B e
There are aways risks. Do not write NA.

e State how you mitigate
Risks include poental damaged reputation f | This sk s reduced by ensuring that all personal
personal nformation were to be mishandled or | information i secured safely, parcipants
feaked by a student, as pubic and personal frust | remain anonymised and reporiing s balanced.
would be taken advantage of s b S expand 24 7%
Furthermore, i indings are misinerpreted or
presented ithout suffcent conex n the report,
there s a small sk tht the Universiy couid be.
associated vith cricism,

5 [ Environmental isks
For example- accidental spilage of pollutants. damage to local ecosystems
Risk fo he environment oyl g e Sk S
There are always risks. Do not write NA. ‘State how you mitigate

Environmental isks could include the potential
use of a vehicle o travel f the infenview s held in
person. Anoiner potential environmental sk s
the use of Al fo transcript

SECTION G: Feedback, Consent and Confidentiality

tyou

have idenified in section D thatthere are no participants then enter skip this section and continue to

secton H.

g

Feedback
‘Wha de-briefing and feedback wil be provided to participants, howvill this be done and vihen?

“You dort need (0 email you paricpants wih your final report
‘Good altemafives are () o set up an email address tha they vl be able o confact or further
etk orresults and or (i) set up a blogspot or social media page (7ot a personal social media
page) thatshares your main fincings.
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A emal address wil be provided [0 paricipans and respondents so fhat they Could contact me
aferwards i they wanted to receive a summary of the resuls, sk furiher quesfions, provde further
defals or provide feedback on the research process.

nformed consent
Describe the arrangements to inform potential paricipants, befoe providing consent, of what is
involved in partcipating. Descrbe the arrangements for pariipants o provide full consent before
data colecton begin. If ganing consent n this ay is inappropriate, expiain hovi consent il be:
obtained and recorded in accordance with prevaling data profection legisiaion

17700 are using a paper questonnalre hen you shoul have The parlipans Sig & aPPIODTAE
consent form. These forms wil count s personal data and should be noted as such in section J
Hfyou are using an oniine questionnaire, then you shouid have a screen before the quesiions start
nat ais a5 consenifor,inornin partpants il  cicking o e NEXT bufion ey are
proving consent

For the oniine questionnaire, the infroductory screen before the questions vl act s a consent
form_ It vl inform participants about the purpose of he questionnaire and the research project, and
by cicking the “Next”button they il be providing thei nformed consen.

For the ntervews. consent wil be obtained either verbally which il be recorded atthe startof the
interview or in ritien form, (1

“Confidentialiy I Anonymity
Set out how anonymity of partcpants and confidentialty vil be ensured in any outputs.If
anonymity s not being ofered, explain why this s the case.

Do nof collet names unless you really need them. DO ol e pariCIpanTs Or GIGamSaloms 1 any.
research publications incucing the thesis) uithout their xpiiit permission.
List as Paricipant ATBIC and Respondent 11213 efc

SECTION

ata Protection and Storage

oes The esearch acily Ivoive personal Gafa (3 defived by e General
Data Profection Reguiaion 2016 “GDPR and the Data Protection Act2013 | YES | NO
‘DR

Parsonal Gata” RS 7y TG ERIG T 8 e o
identale netuel person (dota subjec) An dertiabi neural
person s one who can b2 entfie, iy or recty, n
Pericer b referenca t an centfer Such a6 rams, o
Icentication number locaton dta. & onine denter o o o or B | o
imore factors specific to the physical, physiological, genetic, mental,
CCtromc, culrel o socisl ety of thet e erson Ary
Vi or o recodings of pacipents 5 cansieved 0 2
persorel e

11 YES, provide a descripton of the data and explain why tis data needs (0 be colleced

TS nciudes audioNdeo data of Gaiicpants-bul can 210 Tiuds 1P a0diesses and USEmames.
Names, addresses and emaif also court, as do consent forms.

“The research vl involve collecting personal data form the audio recordings of the inerview
paricipans

Does it mvolve special category data (s defined by the GDPR)? YES | No

S pacial category data” means SenaRve parscral da SonaEH oF
informaion st i data sbiacts -
() racial o thnic oign,
{6) plical opimione,
() rligious belfsor cther beliefs of s simiarnature,
0 membershipof = rad union (uihi the mesning o the Trase
nion and Lsbour Relaions (Consolistion) At 1952), B| o
() physicelor mentl it or conditon,
8 sexualie
{g) genates,
1) Bt dsts (s2 used forID purposes)
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TTYES provide a description of e special category data and explain vihy this data needs 1o be.
collcted:

What courfs 3 sersiiv’ vl Gffer between cultuies Ay IorTalion o beRaviour Tat s not
accordance with culfural noms would count as sensive personal data.

The theme s to do with ethnic minorty sepresentation and questions wilbe related to the fopic.

* | neretoe parcipants may ndiecy reer to acial o chnic aigin, cve f he questions ot asked
irecty
VAT data from e Tesearch actvity (colecied dat, draft of e Thesis, or | VES | NO
materials for pubication) be stored in any ofthe following ways?
5 | Manual fls (. in paper form)? o[ =
6| University computers? o[ =
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& | Home o oher personal computers? [ o
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10 | “Cloud storage or websies? o[ =
T [ Oer—specty o | o
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T possile, save your ata on computes Tt re secure and 1egulay backed up Wany cioud
Services only provide GDPR.compian storage for business customers. An example of sufabe text
s gven below.
Al data wil e keptinpassord protected clou storage on the Universiy Office 365 system which
il ot e shared. Ausioisusldata il betranscribed and woud be Shown f paripats o
check sccuracy of eporting. Ary USB sicks used o store o ranster oata wil be passiord
protected. Al partcipents il be given & unique Genier o ensure conficensialty nd tis st wil
be kept securely inthe password potected oder
Al data il e safely scured on Offce 365 (Mictosof Forms, Excel and Word) and wil not bs
shared elsevere. Audio recordingsfrom iterviews vill e store temporarly for ranscripton
purposes n password protecte fles. Once ranscribed, he ecorcings il be celeed Al
paricipans vl be given a unique denir fo exampe Paricipant A, Respondent 1 {0 ensure
confidentialty. The s nking dentfersfo articipant names wil be stored separately i secure and
passtwor protected foder
Data Protection To tick
Wil the research actity mvolve any of the folwing acties Yes | wo
13 | Electoni transfr o data n any forn? ®w | o
4| STaTDg of e oers e Unverty ousd o e e eseaeh | g | g
15 | Sharing of data with ather organisatons? o | =
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18

Publication ofGata that might allow idenfication of ndviduals?

19

I YES to any question, please provide full detals, explaining how this vl be conducted in
accordance with the GDPR and Data Protection Act (2018) (andior any infemational equivalent)

T Tneiodes Ga7a SUh 35 Grafs o Your Thess 35 Well 35 SXparmental of Survey Gata. AR Sxample
of suitabletexts given below.

4 dsta wil be encrypted and kept in password protected cloud torsge on the University Office 365
‘ystem which will ot be shared. Any USB stcks used fo tore or ransier data wil be passiword
profected. Al data transfers wil be encrypted and password protected. All paricipants wil be given
 unique dentiter o ensure confdentialiy and i st will b ket securely inthe password
protected folder. The dats wilbe stored untl the complefon of the project and then deleted. In
accordance with the DPAZ01S, pariicipants wil have the ight 0 ask fo see what dsta s held
relting 0 them, and thi dats wil be deleted immedistey f the particioant requests this,in which
case the data willnot be used in the project.

Paricipants may provide an emal address o phone number or communication regarding
interviews of o request results. These detals will not be used n the analysis and wil be stored
securely befind password-protected fle- Addifonaly, the onine questionnaire is completed trough
Wicrosoft Forms, which involves the elecirnic ransfer o Gata o the secure Offce 365 system and
my laptop. Alldata provided vil be kept in password protected cloud storage on the Offce 365
system and 2 personal apiop and will ot be shared

E)

List alluho wil have access 1o the data generated by the research aciivity:

ormally Te prncipal Fesearcher, possibly 350 The Supervisor and, The project s an auSal
partner, a representative ofthat patner. Possibly also extemal examiner or second marker?
lestyn Thomas - Researcher

Helen Evans  Leclurer

15 o sy expond 2 you pe)

El

i who vl have confrol of, and 30t o CUSTORN(S) or, ata eneraled by The research achvy

Tsualy e prcpa esearher
lestyn Thomas - Researcher

15 b shouid expond 5 ou hpe)

2

Give detals of data storage amangements, WAUGINg SeCurly measures T place 10 potect he aata;
where data wil be stored._hovlona for_ and in what form.

" data wil be encrypted and Fept in passiword profected Codd Stor2ge on e Uriversiy Ofice 365
‘ystem which will ot be shared. Any USB stcks used fo tore or ransier data wil be password
‘iecied_snd will be reformatted af the end of the project in e (a destoy the data. The dsta wil
e stored unti the completion o the project and then deleted.

Data wil be stored on Microsoft Forms and ke in password protected cloud sorage on the Office:
365 system which il not be shared. Data such 26 the audio recording transcripion il be secured
safely befind a passiword-protected i on a persona laptop. Data will be stored urti the
‘compltion of e project and then deleted

2 b shoud expand 2 you pe)

2

Confirm thatyou have read e UWTSD GuiGance o Gata management (5o
ftos: v uvitsd. 20 udibraryresearch-data-management’) =

)

Corfirm that you are aware hat you need o Keep al ata untl afer your
research has completed or he end ofyour funding

SECTION I: Declaration
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ETHICS FORM _ IMH LEVELS 4 T0 6 & TAUGHT MASTERS 7 STUDENTS ONLY
“The iformalion which | have provided is correct and complete 1o he best of my Knovieage. | have
attempted to identy any risks and issues related to the research actvity and acknowledge my
obigations and the righs of the participans.

In submiting this appication | hereby confirm that | undertake {0 ensure that the above named
research aciiity wil meet the Universit’s Rescarch Etnics and Integrity Code of Practice which s
published on the website: htos /A uutsd.ac uresearchiresearchethics!

ate: St date
1 | signature of appiicant: | testyn Thomas 130372026
Direchorof ate: 160372075
2 | Studies/Supeniisor Helen Evans
3 | signature:
FOR INTERNAL USE ONLY:
Ethical approval given
Date:
1| signature of assessor:

2 | Name

3 [Roe
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RESEARCH PROPOSAL
TEMPLATE

When preparing an appication for enty nto a esearch higher degree program it i necessary o supply a lear statement describing the
proposed area of research (a research proposal) Consultaton with a facultyor school acadeic staff member i the reseach area of inerest
is recommended pror o subimission of an application. Liaising with an academic allows you to frame the proposal to ain with estabished
disciplines and areas of supernvisor capacty.

You must write your own research proposal and reference accordingly. The exception is when your potential supervisor finaises the research
proposal with you, for a specific research project that has already been defined. Please visi the University's Academic Integrity pages and policy

General

Length: From one to three pages is often sutable, depending on the area of research.

Detai: The folowing outline may be used as a guide. You should consider each of the areas that wil be relevant to your
research

Minimum: ‘The recommended minimum requiements are identified with an asterisk (")

Research topic/titie*

‘An nital working title should be provided and should descrbe the content and direction of your project.
For example: A template for assisting research students in the development of a research proposal

PROJECT DESCRIPTION

Background
What s already known or unknown? Set the scene.

Aims*
What do you want to know, prove, demonstrate, analyse, test,investigate or
‘examine? List your project aims in a logical sequence. For example:

“The aim of this project s to:

2) Provide an outine of a research proposal
) Enable a prospective student o prepare a reseaich proposal

Methodology*

How do you anticipate you will achieve these aims?*

What do you need? (specify any special equipment, software or materia) Can
You access necessary data or expertise?

Do you require particular resources?*

Ave there bariers or pitfals?

Does the project involve human ethics, animal ethics or safety implications?
Is ravel or fieldwork required? I so, where to, how long and at what intervals?

Expected outcomes, significance or rationale
Why s timportant?

What do you expect twil deiver?

What are the expected outcomes?

Establishthe importance of your project by highighting s orginalty o why itis worth pursuing. Highiight the benefis, positve expected
outcomes or innovative applications of knowledge.

Timetable*
Indicate the timeframe for each broad stage considering terature surveys, data collection, production, modelling, review, analysis,
testing,reporting, chapter and thesis writing, and thesis submission date-




