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Part 1.
In countries such as Iceland it is thought that it is important for children to play outside. Various authors have written papers which indicate that there are many benefits for children playing outside. There is an emphasis made in the curriculum guidelines that the outdoors is emphasised as a learning environment. By using the outdoors as a learning environment it can help children think positively about the natural world, exercising outdoors and eating healthily (Norodahl and Johannesson 2013).
In Iceland there is a long occurring emphasis on the outdoors benefitting children ages one to six being able to play outside daily in schools. However, children ages six to sixteen would only be able to exercise and play outside with their friends in between classes. It is impossible to know exactly which schools allow outdoor learning or how many teachers actually practice this resource. This could vary massively across the country. There are indications that teachers in Iceland are allowing outside learning more than previously. In Iceland’s capital, Reykjavik, 70% of schools regularly practice outside learning (Oladottir, 2018).
Part 2a.
The aim of this report is to inform readers of Forest Schools. The Forest School Network defines Forest Schools as “an inspirational process that offers children, young people and adults regular opportunities to achieve and develop confidence and self-esteem through hands on learning experiences in a woodland environment” (Murray and O’Brien, 2006). A growing number of people are becoming increasingly worried that children in schools don’t have the opportunity to visit the woodlands whereas, their parents did. They are worried there is more risk to their children in the woodlands than indoors according to Murray and O’Brien. There has been research completed which indicates that if children don’t visit the woodlands when they are young they most likely will not visit when they’re older. This means that they will miss out on the physical and emotional benefits of accessing nature (Ward Thompson, Aspinall, Bell and others, 2004). Learning outdoors is very different to learning in a classroom environment. The welsh government encourage teachers to practice Forest School in their curriculums, especially in the early years of school.

Part 2b.
If you fail to acknowledge the source of your information in academic writing, you could be accused of plagiarism? Why is it important that students avoid this? The students assessment help states ‘‘Plagiarism is one of the very complex and serious problems faced by the students from all around the world. Plagiarism can be said to be as a conduct of using data, thoughts, ideas or any intellectual property of any other person without the owner’s acknowledgment.’’  If students are copying another student’s work, or stating online data as their own, students will be in serious trouble. Students have no right to forging information as their own, and will be going against the copy right and human rights policy. (All Rights Reserved/Students Assignment Help, 2017) 
You only have to reference when you use a direct quotation. True or False? 	               The Harvard Referencing guide states ‘‘Direct quotations should be used sparingly and only when they are relevant to the argument you are making your own’’  This indicates the answer is false, students won’t always use direct quotes, students may use short or long quotes to support their answers, not always to justify an argument.  
Wikipedia is a good place to search for information for your academic assignments. This statement is false, anyone can edit and add information to Wikipedia therefore not all information on the website is accurate. 
Write a set of instructions which could be included in a referencing guide which explains how to present a very long quotation. The Harvard Referencing guide explains the following: ‘’Firstly, enter as a separate paragraph, secondly, identify the paragraph. Thirdly, quotation marks are not required. Fourthly, follow with the in text citation. ‘’ (Downes and Evans, p. 6)
Explain how you can begin to conduct research for an academic assignment, identify five sources which can be acceptable for academic study. Five sources would be, 1, books/library 2, a published journal, 3, internet, 4 Legal and government publications and 5, online scholar. 
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The intention of this assignment is to establish the practitioner’s ability to engage and identify the importance of academic reading and writing. The practitioner will examine the British Journal of Learning Support written by McKenzie (2011). Firstly, the practitioner will briefly explain how Suzanne McKenzie formulated the aim of the article. The practitioner will then move on to discussing and comparing the key points that are given from teaching assistants. The first key point that will be compared is the ratio between female and male staff working within schools. The second key point will be communication issues within schools. Thirdly the practitioner will respond to the journal written by Suzanne McKenzie, by summarising the article, expressing the opinion towards the structure and language. 
McKenzie (2011) explored and interviewed thirteen teaching assistants whom all worked in east London. All candidates stated many different opinions towards the inclusion policy, and how the practice is being delivered within the additional learning needs classroom. McKenzie (2011) states ’’Rather than a focus on pupil and institutional outcomes, it is the intention of this article to analyse the tensions between the policy and institutional frameworks of inclusion and how TAs experience this.’’ 
Jill, a teaching assistant who works in the early year’s sector, believes that there is an issue regarding the amount of female staff working within schools compared to male staff. Jill states that women are ‘‘being more approachable generally especially with young children’’. Judging by this statement, Jill’s experience within the sector shows there has clearly been a large number of female staff working within her setting.  Clearly, due to there being a minor number of male staff working in the sector, Jill’s opinion is that men are seen as a novelty. ‘‘men within the profession were in a minority and were often seen as a novelty’’. 		 		                          In the article, Angela has seven years’ experience working within an additional learning needs classroom. She also states that she believes how effective it will be for more male teachers to work in the sector. She believes ‘‘boys would have more respect for a man doing the job. Somebody else to relate to’’.  Angela currently has sons in school, from her knowledge she believes that boys will respond better to male teachers due to sharing the same interests ‘‘they have that bond because they’ll talk about football before they really get to the root of the problem’’ 
The BBC news online researched a similar topic and discovered a male teacher called Jack Green.  Jack Green worked as a second year primary school teacher in East London. Jack expresses ‘‘the issue is not with the amount of women in the job, it is the lack of males who are motivated to want to teach.’’ (Sellgren, BBC news online, 2016) 
The practitioner believes that there is an enormous amount of female staff working within schools; it shouldn’t raise a concern that more male staff is needed. Perhaps people see males as being stricter than females? Whereas, each individual has different personalities, some women are stronger than others when it comes to teaching and setting boundaries. Women can also have the same interests as the students and are able to bond professionally with them. At this day and age, should we still be discussing a gender issue?  The practitioner Agrees with Jack, there is a lack of motivated males who want to teach, O’Brien and Garner (2001) raise their concerns too ‘‘the possible marginalisation of TA’s within schools, uncertain contractual arrangements and poor pay’’ I feel this has a massive issue towards the male ratio wanting to teach. With such poor pay, male teacher’s especially teaching assistants are pushed to look for alternative jobs with better pay. Some males can be old-fashioned and feel that they should earn enough to support their families. 
Jane is a teaching assistant, who began by supporting an individual who returned to school after suffering an illness. Jane expresses her concerns regarding the lack of collaborations and communication between the teachers and teaching assistants. ‘‘I never get lesson plans. You’ve got to think on your feet, you’ve got to adapt material when you don’t even know what they’re doing.’’ From this, it’s clear that Jane’s experience hasn’t been a positive experience. Jane hasn’t received any lesson plans therefore it will automatically be difficult to work confidently within the class team, and is also unable to fully support the teacher. Jane is unable to provide her full potential, she has to use her previous knowledge and use her own initiative whilst at the same time supporting the pupils in the classroom. Jane is uninformed of any class resources that need to be set ready for the activity which proves the lack of communication between the teacher and teaching assistant.  Jane also states ‘‘you have to listen to what the teacher is teaching the class so that you understand everything. But at the same time you are meant to be out of the class changing all the materials. You don’t get any time to change or adapt things’’. Jane appears to have a lot of pressure working in the classroom, once she has raised her concerns to management Jane was told ‘‘it’s your job, get on with it’’. Not only is there a lack of communication, there is also a lack of support to staff. 
“It has to be about communication, you need to find time for it, and it happens in the working day and also, sometimes, in the evening.” (Tickle, The Guardian, 2016) 
The practitioner agrees, communication is one of the main objectives to successful teaching. It’s important to provide strong communication between the teacher and teaching assistants. There needs to be time set aside to discuss lesson plans, individual pupil targets and most importantly setting individual performance management targets. Therefore, teaching assistants understand what to expect and know how to fully deliver their full potential. A positive relationship between teachers and teaching assistant’s also has an impact on the pupils. In the classroom, pupils need to feel safe, happy and relaxed in order to achieve their targets.
The overall purpose of the article written by Suzanne McKenzie is that she focuses and attempts to analyse the tension between the policy and institutional frameworks of inclusion, and how teaching assistants experience and deliver the practice of inclusion in the classroom. McKenzie (2011) explored the role and the history of each teaching assistants, and examined how their history impacts on their daily working potential.  McKenzie (2011) investigated more into depth of the teaching assistants feelings from working within the additional learning needs sector. McKenzie (2011) appears to gather the teaching assistant’s opinions on how effective their roles are and how it could be developed due to it recently being questioned. ‘’The role of the TA has been given more attention recently, partly due to the increased focus on their effectiveness within an inclusive education system in a time of workforce reform.’’ 	      Through reading the article, it has raised more awareness towards the working conditions that teaching assistants face, and the growing concerns regarding inclusion that is being delivered in the classroom. Due to the role of teaching assistants changing, it has directed to a widely noted lack of clarity about the teaching assistant role. Although each teaching assistant works in a different setting, it demonstrates there are a number of teaching assistants experiencing the same concern.   			 The structure and style of the article is formal and organised, it maintains small paragraphs which allows the reader to follow it with ease. It isn’t complex to read. The journal is academic as it is a published report, it has clearly been reviewed as it states at the bottom of each page ‘Published by Blackwell Publishing Ltd, 9600 Garsington Road, Oxford OX4 2DQ, UK’ this proves that experts have already examined the accuracy and the standard before officially publishing the journal. 				               The evidence that is shown in the journal is that McKenzie (2011) had full intentions of arguing the matter of inclusion and how teaching assistant’s life experiences influence their work in the classrooms ‘‘takes a case study approach to presenting the findings to focus on: how TA’s life experiences influence their work in the classroom; relationships with other staff; the impact of gender on the TA role; TA’s understandings of inclusion.’’ However, McKenzie found a number of concerns within her study. The evidence also seems accurate as each teaching assistant has their own opinion, although how do I not know if the author is adding certain points to each teaching assistant that they’ve discussed? Could the author interview more teaching assistants in another city to justify the response and make it fair? The article is interesting as I work in this sector and can relate to a number of issues raised. 
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