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Executive Summary
People often brag about living in an equal society where there is no discrimination among gender, race, colors etc. But is it really so? Even after claiming it to be an equal a difference is always observed when it comes to treating a male and a female. Even after advancing at such a fast pace the society fails to put men and women in an equal position and this is not an exception at the workplace either. Whether a woman is equally qualified or not they are often tended to be given less than what they deserve. Therefore, this research paper focuses on the gender pay gap in UK.
Every workplace comprise of both male and female employees at different levels. Therefore, it will give a clear picture of whether there is actually any gap between the salaries of male and employees or not. So, in this research different perspectives of employment and their gap in payment will be analyzed by questioning and researching different groups of people.














Contents at a Glance

Introduction	4
Research Methodology	5
Secondary Research	5
Literature Review	6
Primary data	7
Findings and suggestions of the data	12
Conclusion	12
References	13



















Introduction
In this research paper, I am going to conduct a research on the gender pay gap in a different organization. In this modern era women even after being equally qualified to man are often underseen as employees by many organizations, their capabilities are often judged and they are often a subject to discrimination in case of their salaries (Tinkler, 2017). So here the gap in gender pay will be focused to depth after research it will tend to find whether there is actually a gap in gender pay in the organizations.



















Research Methodology
For this research, I have conducted both primary and secondary research. For my primary research, I have questioned different groups of people from different organizations. And to conduct my secondary research I have gone through different magazines, newspapers, books and previous papers written about this issue. I also observed the organizations internal environment and browsed different sites to reach conclusion on this topic.

Research Question
The research question is, “Is there any gender pay gap in UK?”

Research Objectives
Here are the below research objectives:
· Find out the way of reducing gender pay gap
· Main reasons of gender pay gap
· Problems and solutions of gender pay gap in British society.

Secondary Data
For the secondary research, I have gone to the works of other researchers and writers on this very topic. Many works have been done previously on this topic which clearly puts light on all the factors of gender discrimination.
In order to visualize my secondary data, a literature review is discussed below showing all the findings from the secondary research.




Literature Review
Various works have been done on this field and to accomplish the secondary research I have gone through many of them. My secondary research has been summarised below.
The gap in, gender pay has been going on from very primitive time. People everywhere in the world have been paying women less than men even if they are equally qualified and holding the same position as men (Morgan, 2016). Women are seen to be paid about 20% less than what men are paid. Not only that 78% of the companies are seen to pay men more than women with not a single company found to pay women more than men for the same position (Beckingham, 2014). According to Emma Griffin (2018), she explained that large number of women in UK can only work part-time as they are too busy of looking after family. Women are already getting less wages even we do not consider gender pay gap. Eventually the bridge between the gap is being narrowed. It is estimated that the gap in gender will reduce throughout the years and may take as long as 2059 to come to an end (Bell, 2005). 

There are many factors that are responsible for the gap in gender pay. According to researchers one of the most vital reasons is gender discrimination. From the rise of mankind, women have been seen to be counted as minors and their talents were always suppressed by the men (Cottrell, 2011). Gender plays a great role by which a person leads their lives. Studies showed that women often tend to bargains less about their salaries and tends to remain satisfied which they are offered. As a result, organizations get an opportunity to pay women less than men. But now laws have been enforced ensuring equal pay for both men and women doing the same job. Therefore, this has been a ladder towards erasing the gap between the gender pay.

Moreover, being a woman brings along with loads of barriers. Women due to their bindings and limitations often choose to work indoor doing mostly the clerical jobs. This takes away the opportunity to work outdoor industries which requires more time and labor; and this job is more highly paid than the clerical jobs women are found be to less than men on an average (Emory, 1991). As women need to make them along with their job they tend to have fewer flexible hours of working and tends to choose jobs that allow them to have some for their families. This takes away their opportunity to work as per their qualifications even after they deserve that, this eventually makes them paid less than their fellow male colleagues and making them get less pay on average than males (MathsIs, 2016).

Not only this, maternity leave is another reason for less pay to women. Due to maternity period, every woman needs to take a leave from heir company and women while they are on leave eventually is paid less than their fellow male colleagues who are actually doing the job (Sheffield, 2014). Therefore, this against acts to create a gender pay gap making women get less paid than the males (Cooper, 1991). This break also makes them less experienced than men of their same capability or age group, therefore, they lose the opportunity to get better jobs in the future or even if they get it takes longer for them to achieve that height than men. As a result, women are paid less than men even after having the same merit and educational standard.
The gender pay gap has sometimes adverse effects on women as they age. According to researchers they often face depressions for being less paid for the same jobs. As women get lower pay it also reduces the amount of pension they get after their retirement. Therefore 20% of the women have to face poverty as they get old than men due to the lesser amount of pension they get (Hoechsmann, 2012).

Primary research
For the primary research, I have collected data from about 50 people. I have made a questionnaire which I used to reach a conclusion on my research by questioning this 50 people. 

In my first question, I asked them whether the gender pay gap exists or not. In response to the question, about 97% of the people agreed that the gender pay gap exists. This is because it is still a very common scenario in the society thus people. 
Whereas, 3% of the people said the gender pay gap does not exist. This is the group of people who are in the higher positions and is not discriminated against due to gender. These are the people who make up the minority of the population who tends to get every opportunity equally.


In the next question, I asked why does the gender pay gap exist. About 40% of the people said that it exists because of gender discrimination. This is because from a very primitive time men and women are not treated equally and this turned has been followed until the modern date. They think that women are discriminated against at all job sectors.
The next 25% of the people think that men and women have varied opportunities. Men can easily take risky jobs or jobs that might require longer hours like those in industries mining factories etc, which are highly paid but women often prefer a clerical job which disables them to get equally paid as men. Having these opportunities mostly closed for women they have a pay gap.
Motherhood is another reason for the gender pay gap for the rest 20% of the people. Because it creates a break in their career and as a result causes a gender pay gap. 


In the 3rd question, I asked whether it is fair to have a gender pay gap or not. To this, about 95% of the people said that it is unfair and that all men and women should be given equal right and equal pay. They should be given equal opportunities and that discriminating among genders in unfair to the other gender being discriminated against.
About 5% of the people said that it is okay to have a gender pay gap and they normally belong to aged people who have orthodox mentally and visualizes people as genders only instead of capabilities.



Next, I asked how can this gap be reduced. About 45% of the people answered that by making stronger laws would reduce this gender pay gap. They think that the laws would to make the organizations bound to give women equal opportunities, therefore, they would end up having the same pay as their male colleagues.
20% of the people think that by giving gender equality and not differentiating people as male and female and judging them through their talent would reduce the gender pay gap. And the rest 53% of the people think availing all jobs for both male and female would help in reducing the gap. As all jobs will be available for the women and men they can do any job they like and they will be equal chance to reduce the gender pay gap.


Next, I asked a very vital question that, what are the problems that arise due to the gender pay gap. Here about 60% of the people said that it ends up getting less pension as people grow up. Therefore, this causes poverty in elderly people especially women as the amount of pension does not give them a good life.
20% of the people think that it creates discrimination and the rest 20% thinks that it gives a feeling of inequality. As a result, women feel low compared to men and the human rights to equality are violated.



Lastly, I asked that are women the victims of the gender pay gap. About 98% of the people think that women are the victims of the gender pay gap. This is because in 78% of the organization's women are found to pay less than men and there is not even a single organization where men are paid less than women for the same job.
Only 2% of the people think that only women are not the victims of the gender pay gap.





Finding and suggestions of the Data
The findings of both the primary and secondary data are summarised below:
· Gender pay gaps are a major issue in the workplace and are highly practiced in most organizations.
· The gender pay gap has been reduced compared to early times and is thought to come to an end by the year 2059.
· About 78% of the organizations are thought to pay women less than men for the same job.
· Gender pay gaps mean the difference in facilities and living standards of different genders. Thus as women are paid less they receive less pension and suffer from poverty in old age.
· Women are mainly victimized by the gender pay gap and that they have to face gender discrimination even after being adequately talented and skilled.

Conclusion
Lastly, it can be piled up by saying that the gender pay gap exists and women are mainly the victims of the gender pay gap. This has been practiced from a very early time and continued until now (Poynter, 2010). But steps are being taken to stop this gender pay gaps and it thought to take as long as 2059 to stop gender pay gaps permanently!
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1.Do you think gender pay gap exist?

Do you think Workplace technology is important?	

yes	no	97	3	
2. Why does gender pay gap exist?

Series 1	gender discrimination	varied opportunities	motherhood	0.4	0.25	0.2	


3. Is it fair to have gender pay gap?

3. Purpose of workplace technology	
yes	no	Improves communication	0.05	0.95	

4. How can gender pay gap be reduced?

Is Working From Home helps to utlilize yourself?	by making laws stronger	by giving gender quality 	availing all jbs for both gender	45	20	by making laws stronger	by giving gender quality 	availing all jbs for both gender	by making laws stronger	by giving gender quality 	availing all jbs for both gender	by making laws stronger	by giving gender quality 	availing all jbs for both gender	35	


5. What are the problems that rise due to gender pay gap?

Percantage	
less pension	inequality	discrimination	60	20	20	



6. Are women the victims of gender pay gap?

Series 1	
yes	no	0.98	0.02	
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