


Recently, the UK government proposed a new piece of legislation named the ‘Bill of rights bill’. This act came into place to overrule and replace the Human rights act which was finalized in 1998.
The Bill of rights bill was mainly introduced to put into place to reiterate certain rights and protections for UK citizens which include the right to a fair trial, freedom of speech and protection against unreasonable searches and seizures. 
 The human rights Act 1998 is a UK law incorporating & protecting the human rights of everyone in the United Kingdom, including the right to life, a fair trial, freedom of expression, religion, and protection against torture and discrimination (Dickinson, 2021). This act also requires public administrations to protect and respect human rights in their activities and judgments. One advantage of the Human rights act is it allows individuals to seek compensation in the UK if they believe their rights have been overstepped or violated. None the less, the main aim of the human rights act is to guarantee that people in the UK can exercise their human rights (Papastavris, 2020) and this action places a responsibility on the higher authorities to prevent the violation of these rights and provides a mean for individuals to bring legal action against public authorities who may violate these rights. Furthermore, the main objectives are to continuously promote human dignity, freedom, and equality. 

In addition, although the Bill of rights bill was created it has been debated in the UK for many years. For instance, some would argue that the Bill of rights bill would deliver greater protection for fundamental freedoms and human rights. One advantage is that it could provide greater clarity and specificity regarding human rights protections and ensure that the UK's laws are consistent with its constitutional principles (Foster, 2022). Also, the growing importance of European institutions in Britain’s political and legal system gave added weight to the case for a new Bill of rights.

However, some critics may argue that such bill could weaken the existing human rights  i.e equal pay, sex discrimination, fair employment and data protection act 1984. Aswell as undermining the authority of global human rights. For instance, the British government has also translated some of the rights and freedoms guaranteed by these international instruments in the UK (Lester, 1990). Such as the right of access to the courts was given practical reality in the Legal Act 1949 and the right to equality of treatment without discrimination was implemented in relation to color, race gender and religious beliefs. 

Additionally, some fear that the bill could erode the separation of powers between the court and the executive, potentially damaging the rule of law in the UK. The proposed legislation is currently under debate and has generated significant controversy and discussion in the UK. However, another potential disadvantage is the risk of undermining the rule of law and the possibility that some individuals may find it more difficult to protect their human rights in practice (Korniienko et al., 2023). Additionally, there are concerns that the new legislation could weaken the UK's commitments to global human rights norms and damage its reputation as a global leader in human rights. Moreover, some politicians would argue that the very idea of a Bill of rights restricts the power of parliament and is hostile to the British tradition that parliament should remain sovereign (Dworkin, 1990)

Nevertheless, despite the proposed Bill of Rights Bill in the UK, some elements of the current human rights protections are likely to remain the same. For example, the UK is a signatory to the European Convention on Human Rights, which guarantees fundamental rights such as freedom from torture, the right to life, and a fair trial. These liberties are not expected to be affected by the proposed legislation. Additionally, the UK has a strong common law tradition that protects fundamental rights which include the right to privacy right to freedom of expression (Pollicino, 2019). These protections are likely to continue to be upheld by the courts even if the Human Rights Act 1998 is repealed and replaced.
Another type of law that was bought into existence was the Equality law which has recently undergone a developmental process without deep roots in the English or Scottish legal system. Nonetheless, it wasn’t until the late 1960s that the UK reflected such laws, and rather than attempting to correct, discriminating attitudes and practices. Employers’ landlords and managers could legally carry on their business regardless of any prejudiced attitude they held. 
Furthermore, some may argue that pubs and boarding houses had notices saying ‘No black or Irish, women were dismissed from their jobs when they were married, or men being paid more than women for doing the same work. However, whether or not many people regarded these practices, the law has had no role in discouraging or preventing such discrimination (Dworkin, 1990). To conclude, this suggests that although many laws had been put into place, some legal systems were not willing to abide by the rules, and preferred one law more than the other.

 Additionally, there have been other proposed reforms and suggestions to the Human Right Act 1998 aside from the proposed Bill of Rights Bill. The government seems determined to deliver on its 2015 election manifesto commitment to replace the 'Human Rights Act with a 'British Bill of Rights

One suggestion is to incorporate a "British Bill of Rights" into the UK's constitutional framework, which would include protections for human rights while also considering British values and traditions. Moreover, equalities and human rights champion Lord Lester recalls that in 1997, when New Labour came to power, there was talk of the need for a Single Equality Act that would provide a comprehensive, integrated, and overarching legislative framework for combating discrimination and disadvantage in Britain. There was also talk of the need for a single equality institution–a permanent, independent body with overarching responsibilities for addressing inequality in Britain, with investigative and enforcement powers, that would function as a watchdog and spearhead a process of long-term change–and a similar independent body providing institutional support for human rights. However, while there was talk in 1997, there was an absence of political momentum–for Single Equality.

Another suggestion is to limit the jurisdiction of the European Court of Human Rights, which currently has the authority to overrule UK courts on human rights issues. However, these proposals have been met with controversy and opposition, with critics arguing that they could undermine the effectiveness of human liberties protections in the UK. 
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