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The work environment is a demanding thing. And a person is on something he/she cannot deny the necessity. In shaping the personal perception of life experience there remains actions, emotions, thoughts and motivation, cognitive level. And based on the social skills observational power and social impact a person builds up his self-esteem which is an essential element. After watching the suggested video clip and done reading of the materials I have understood several issues to work on and be known about. And for my personal growth, I can still work on necessary skills like decision making, planning, forecasting, and etcetera so that I can reach my desired vision one by one and set the example for others. 
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In the competitive world, talent requisition and placement to the desired position within a standard organization is a challenge. For an employer to select and for an employee to be hired both are significant tasks where some exceptional applications may get different concern from the organization’s end. That means to have something in particular, to pass over the process is one of the must-have to stand out different and valued among others (Smale and Fowlie, 2015). The presence of general employability is the basic things that the employers always expect to perceive. A dependable, adaptive and inquisitive person with good academic knowledge is the capable one to do the general job. For me as well being inquisitive is the most captivating thing to grow and improve personally and professionally. Some employability skills that I learn to have from the lecture videos are discussed below:
Communication 
Communication is not only about delivering information rather it is about being clear what has been delivered in verbal and written format to achieve the motive (Tarrant, 2017). There are certain ways I get to learn from the learning materials on how to improve communication skill. In the formal education level, writing reports and assignments, blogging in social media in this age of digitalization, working in direct interaction and communication procedure like customer service and congruence in body language are the ways that anyone can come over communication fear. 
Problem-solving
The use of a logical process to draw the most appropriate solutions to the problems can reduce setbacks and difficulties. From structural to nonstructural problems, the following can make half thing done. In the workplace, I can improve this skill by dealing with problems, complaints, and confusions. At the age information technology use of advanced devices and manuals, problems can be subjugated.
Initiative and enterprise
Pro-activeness is the charm that provokes to volunteer to the works get to be done without even being asked. When employees come up with creative solutions and ideate new solutions they are valued in a different manner. In order to improve this skill, I found being involved in extra circular activities, come out of comfort zone and initiates new things and changes can be way much helpful. 
Subjective knowledge
Subject related knowledge is helpful to do functional activities (Smale and Fowlie, 2015). For instances, HR employees must have basic knowledge on how to manage employees and hold them for long as motivated as possible. Recruitment, selection process, compensation management and training-development criteria and process of these are the fundamental knowledge to possess. 
Tech-savvy
Use of technology and its devices is a common skill lately in this advanced world of any sort of employees to handle the performance smartly within less minimum time. Apart from other specialization, to be eligible it is crucial to knowledge over software and different application.
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Employability skills are more of the power of sense. It requires common sense and concentration on the detail of every task to be done. In the actual job field, it is all about showing but for better displaying acquiring of knowledge is the foremost issue (Husain and Ahmad, 2010). From inherent quality to learning with the passage of time and important events in life I always look for getting new thoughts and idea to enlighten myself. During my university life, I have managed to get involved in a corporate environment as I want to be an entrepreneur in the Health Caresector in the coming few years. And to stick to the stream apart from the academic track I have taken part in the club, part-time jobs to enhance my employability skill for the desired position. 
	Time management 

	Making a wise decision in the appropriate time is one of the significant managerial skills of an entrepreneur to be successful. By continuously evaluating the sorted tasks, prioritizing according to the importance of the business relevant and necessary decision can be taken(Murell, 2018). Both short and long term planning here includes entrepreneur to be aware of the future with market research and economic forecasting. Time management skill in entrepreneur assists to balance personal and professional life. 

	Business planning 

	An entrepreneur comes into the business field with a sorted and specific business plan along with for multiple years ahead. This skill required to be a comprehensive sight of an entrepreneur to oversee the regular business activities(Husain and Ahmad, 2010). Detailed planning for a business can be possible with business planning skill of an entrepreneur. 

	Employee management 

	To evaluate potential talent and hire employees for running a business demand entrepreneur to be active in employee management(Arzeni, 2014). From hiring, training, putting in the right place till firing a good judgment and picking up appropriate staff is a must for the business. The managing capability of reams, dealing with conflicts and draw potential solutions enables an entrepreneur to be succeeded. 

	Customer management 

	Setting up a business with innovative ideas is not the ultimate tasks. Creating market with target customers, serve them with preferred products and keeping them for long is another key managerial skill of an entrepreneur. 

	Sales management 

	Business is all about selling and an entrepreneur might know how to sell the products and services(Husain and Ahmad, 2010). For startup business turning leads into sales and sales into ongoing business is one of the major traits. And trait is important to all type of entrepreneur.  

	Financial management 

	Though an entrepreneur may hire an accountant to deal with the financial activities, inflows, outflows, and calculation of assets he is entirely responsible for managing the finance sections of the business always. 

	Business management 

	Understanding all the business aspects is the single and most significant responsibility of an entrepreneur. He/ she must have to know about the industry to direct the business accordingly. 
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Skills required infuture
Since I have planning and desire to start a care home institute by my own I must have identified the skills required for being prepared for the near future. The planning is huge and I get to cover both an entrepreneur and employees. So these below are the skills and roles I may have to play: 
Strategic visionary: It is very obvious that every initiative of an entrepreneur is the visible look of his/her passion and creative ideas. But the only the inception of an idea is not good enough for a business to run ceaselessly. There needs strategy and an entrepreneur acts as the visionary of business to see what the business will be after five to six years(Morgan, 2017). 
Connector: The effort of the employees must derive some outcome for the business and depend on their dedication success or failure shows up. Here is the role of an entrepreneur to transmit the necessary information throughout the business(Murell, 2018). Both negative and positive outcome of the business should be communicated with the employees and rewarded them as they deserve. 
Placement ofright talent at the right place:The way the workforce works, the result will be coming accordingly. So, therefore, the people around them should be competent, loyal and dedicated. The recruitment of the employees should be done without any error. Only then it would be possible to train them appropriately and return adequately from the. 
Delegation: The role of delegating authority to the subordinate because I as a single person alone cannot do all the tasks carries out properly(Morgan, 2017). For being successful in the business an entrepreneur distributes responsibilities and monitor the outcome. 
Advisor: Change in the business environment is quite an obvious thing and this reshapes the business. An entrepreneur has to address the changes fast and adapt them to keep pace with the trend and acts as an advisor for incorporating the required development. 
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Soft skills
As I know my capability I have found some necessary skills that are required for carrying the job responsibilities and duties to run a health and social care home on my own. I have acquired an interpersonal skill that helps me to properly blend with the people around me. The teamwork is no more a big issue for me to work in as I know how to adapt to the changing situation. Then listening skill, as I want to set my own business in the Health and social care industry I have to have a lot of patience and determination in this regard to make my people valued and listened to lead to the development and betterment of both them and for the organization as well (Gerencer, 2019).My extracurricular activities and partial courses on leadership made me more confident to take a lead which will encourage me later on to direct the teams. 
Hard skills 
Hard skill refers to the expert knowledge of something that creates a difference with specific evidence. As such I have leaned M/S office application, Presentation skill eases every time when I get scared communicating in front of the huge audience. Besides report writing skill have me writing on any given topic as better as possible and get the best findings. For some research purpose that was qualitative in nature, I have learned the use of Atlas.ti software as well which too an effective knowledge I can deploy later on in presenting my observation in a verbal manner. Several business competitions have created a comfort zone in me with analyzing power and come out with useful output. 
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For advancing my career and desired a position in the corporate field I need to challenge myself with new issues every possible day. The more I face the more I will learn (Gothem, 2019). But still, now I have to face hurdles with many tasks I need to do at the same time which requires time management skill. In that case, I can classify my tasks according to the Eisenhower Model.
	
	Urgent
	Not urgent

	Important
	I have to do now 
· Form individual work team 
· Set performance standard and make avail required resources 
	I can plan 
· Development and training for the newly recruited employees 
· Patient’s evaluation process. 

	Not important
	I need to delegate 
· Scheduling a patient’s treatment 
· Departmental decision making 
	I may Drop 
· Finding out stakeholders benefits
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Personal development has basically no end. And what I invest in me I will certainly get back with something very positive in the future from the professional span. The proper blending of academic and employability skills together can bring good consequences for the organization. Endeavor never goes in vain. The issues need to be developed over time if I can achieve I can add extra mileage for my career path.  So it is necessary to fix the concentration very first. 

[bookmark: _Toc16226550]References
Cottrell, S. (2011). Critical thinking skills. Basingstoke: Palgrave Macmillan.
Gerencer, T. (2019). Soft Skills vs Hard Skills for a Job: What Employers Look for (+Lists). [online] zesty. Available at: https://zety.com/blog/hard-skills-soft-skills [Accessed 8 Aug. 2019].
Gothem, O. (2019). 10 Tips for Personal Self Development - Matt Morris. [online] Matt Morris. Available at: https://www.mattmorris.com/personal-self-development-plan/ [Accessed 8 Aug. 2019].
Husain, M. and Ahmad, A. (2010). Importance of Employability Skills from Employers’ Perspective. Procedia - Social and Behavioral Sciences, 7, pp.430-438.
Maund, A. (2017). Certificate in higher education.
Morgan, P. (2017). Business student's guide to study and employability. Los Angeles: SAGE.
Murell, S. (2018). Employability Skills | Job Skills | Youth Central. [online] Youthcentral.vic.gov.au. Available at: https://www.youthcentral.vic.gov.au/jobs-and-careers/plan-your-career/8-job-skills-you-should-have [Accessed 8 Aug. 2019].
Smale, B. and Fowlie, J. (2015). How to Succeed at University. Sage Pubns Ltd.
Tarrant, P. (2017). Reflective practice and professional development. Thousand Oaks, CA: SAGE Publications.
Vishnu, P. (2016). Handbook on employability skills. [Place of publication not identified]: Lap Lambert Academic Publ.

1

