Appendices
1. Ethics Form
APPLICATION FOR ETHICAL APPROVAL

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  


SECTION A: About You (Principal Researcher)

	Full Name:
	Chloe Griffiths

	Tick all boxes which apply:

	Member of staff:
	☐	Student:
	☑	Honorary research fellow:
	☐


	Faculty/School/Centre:
	SWWCTE: YR ATHROFA

	Campus:
	Carmarthen

	E-mail address:
	1602300@student.uwtsd.ac.uk

	Contact Telephone Number:
	07484337917

	For students:

	Student Number:
	1602300
	Undergraduate
	☑
	Programme of Study:
	BA Primary Education (QTS)
	Taught Postgraduate
	☐
	Director of Studies/Supervisor:
	Dr. Sioned V Hughes
	Research
	☐


SECTION B: Approval for Research Activity

	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☑	NO
	☐
	     
	Date

	If Yes, please indicate source of approval (and date where known):
	Research Degrees Committee
	☐	

	
	Faculty Research Committee
	☐	

	
	Other (write in) Module Coordinator, ECAD6003, ITET

	☑	08/02/19


Approval in principle must be obtained from the relevant source prior to seeking ethical approval.

SECTION C:  External Ethical Guidance Materials

	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines.

	The research is within the bounds of the normal classroom and in accordance with the Athrofa school guidelines for parental consent as per Athrofa letter.
	☑
	The research will be conducted within BERA (British Educational Research Association) guidelines – Ethical Guidelines for Educational Research, (2018).
	☑

	The research will adhere to the University research guidelines.
	☑

	The research will adhere to the EWC research guidelines.
	☑




SECTION D: External Collaborative Research Activity

	Does the research activity involve collaborators outside of the University?
	YES
	☐
	NO
	☑

	
If Yes, please provide the name of the external organisation and name and contact details for the main contact person:

	Institution
	

	Contact person name
	

	Contact person e-mail address
	



Where research activity is carried out in collaboration with an external organisation
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☑

	If Yes, please attach a copy of any final approval (or interim approval) from the organisation




SECTION E: Details of Research Activity

	Indicative title:
	An examination of strategies used to promote a positive mindset -a study of the use of conceptual models and the effects on learning and well-being.

	Proposed start date:
	11/02/19
	Proposed end date:
	29/04/19

	Purpose of research activity (including aims and objectives)
Outline the purpose, aims and objectives of the research activity, including key research questions. Show briefly how existing research has informed the proposed activity and explain what the research activity will add and how it addresses an area of importance. (Maximum 300 words)

	
The research project aims to explore how the implementation of theoretically based conceptual models and research can impact children’s well-being and help them persevere in their learning within a key stage 2 setting. The research aims to capture the views of our current generation of practitioners and students in order to contribute to an informed dissertation regarding the true value of a positive mindset and positive self-esteem. Existing research such as Dweck (2006) believes that as soon as “children become able to evaluate themselves, some of them become afraid of challenges” and causes them to become nonlearners but states however, this mindset can be changed. The primary research that I wish to undertake aims to provide an insight in to how a school can promote a positive or ‘growth’ mindset on the basis of theory and how this may affect children’s learning and wellbeing.

(this box should expand as you type)

	Proposed methods
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. (Maximum 600 words)

	Learning walk – To support my research I may conduct a learning walk through the school to observe displays and discuss certain aspects of provision with members of staff or pupils. These learning walks may be self-directed or facilitated by a learner, group of learners or a member of staff. Prior to conducting the learning walk EXIT: I will obtain consent from a member of staff. Prior to evidencing the walk (by means of written, photographic or audio methods) I will ask the participant who hosted the walk for their consent to use the information they provide in my research.

Observations/Field notes – I will observe and make notes of a variety of teaching and learning encounters throughout my research. Throughout my observations, I will take note of the children’s engagement and enjoyment. At times, I may focus on observing the whole class or individual children that are of interest to the research project. I may observe the teacher’s approach to teaching and learning and their pedagogical approaches to certain situations. Observations will be made in my personal observation notebook. No names shall be mentioned however, a pseudonym may be used if necessary. To further enhance my research, I may discuss my notes with the teacher or children to gather a more detailed perspective or explanation for certain actions or attributes displayed. On occasions, I may observe participants without their knowledge and make notes on their behaviours or attitude towards learning. 

Interviews – Individual or groups of children will be involved in a structured or semi-structured interview where they will be invited to respond to key questions. For example, I intend to gather information about strategies children use when they encounter a difficult task. The children will be in an informal setting and I will make notes of their responses or with their permission, make an audio recording of the interview. EXIT: responses to questions are voluntary and this will be expressed from the start of the interview. Consent will be sought prior to the interview and children will be informed that they can withdraw at any time. I will check on the children’s wellbeing throughout, ensuring they are comfortable. When written up, no names shall be mentioned; where applicable, I may use pseudonyms to assist the discussion. 
Additionally, I will interview members of staff posing pedagogical/professional questions. EXIT: staff participation will be voluntary, and this notion will be expressed to staff participants from the outset. The staff will be informed that they can withdraw from the interview or not respond to question at any time without providing notice.

Video or Audio Taping – I will record certain teaching and learning encounters that I believe will contribute towards my research project. Video or audio taping will be used during group or individual interviews (with the interviewees prior permission) and later utilised to contribute towards my discussion and synthesis. Photographic evidence may also be collected. However, prior to this I will engage with the class teacher to enquire whether all children in the situation can be photographed. Following this information from the member of staff, I will act with caution when utilising a camera and I will ensure those children, if any, who are not permitted to be photographed are photographed. Recording of good practice or interviews with teachers and other members of staff may also be gathered to contribute towards the research project. Permission will be sought to record and I will act in an ethical manner throughout. 

Questionnaire – Depending on the children’s responses throughout the research period I may create and administer a questionnaire if I believe this will assist me to gather quality data. Throughout the creation of the questionnaire, I will adhere to university training provided by the university in the second year of study when creating and distributing a questionnaire for an assignment. The questionnaire may focus on qualitative or quantitative data, or both, depending on its focus. Furthermore, the questionnaire may be administered to leaners, staff or both. If a questionnaire is necessary, then participants will not be required to list their name or personal information. However, they may be asked to share their status in the school (i.e. pupil or teacher) if the questionnaire is completed by both learners and staff and a participant’s role is significant to the analysis. 
A cover letter will accompany the questionnaire which will explain to the participant the reason for and nature of the questionnaire. The questionnaire will be distributed via physical means only. Once participants have completed their questionnaire, their response will be gathered and placed within the response pool for further analysis. For the questions posed within the questionnaire, there will be numerous ways for the individuals to respond. This includes provided answers to questions to gather quantitative and qualitative data with the option, if necessary, for the individual to further comment their opinion of experience. EXIT: before the participant submits their questionnaire, they have the right to retain their response. However, once I receive the participant’s response and it is added to the pool there will be no fair means of identifying their response in order to return it to them. This will be explained in the cover letter.

Examples of pupils’ work – Where I feel examples of pupils’ work would support my research, I may request samples. EXIT: Prior to gathering samples of work, I will ensure that I have the class teacher’s consent and the consent of the pupil to which the work belongs. Upon gathering samples, I will take responsibility of the work and ensure that confidentiality and security is upheld. 

Conduct intervention trials and observe outcomes – Depending on the initial research findings, the author may create or trial an intervention with pupils. If this is the case, I may wish to record the intervention practice and the outcomes of the intervention utilising the research methods listed above. Additionally, I may interview and record participants’ opinions with respect to the intervention. EXIT: pupils will participate in the trial/intervention on voluntary basis and can withdraw from the trial/intervention without notice. Additionally, the participant’s wellbeing will be monitored throughout the trial/intervention. 

Names will not be recorded.




(this box should expand as you type)



	Location of research activity
Identify all locations where research activity will take place.

	
The proposed research activity will be conducted in a large primary school in Pembrokeshire and a partnership primary school (school details have yet to be released by faculty).
(this box should expand as you type)

	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural sensitivities or vulnerabilities of participants.

	
N/A
(this box should expand as you type)




SECTION F: Scope of Research Activity

	Will the research activity include:
	
YES
	
NO

	Use of a questionnaire or similar research instrument?
	☑
	☐

	Use of interviews?
	☑
	☐

	Use of diaries?
	☑
	☐

	Participant observation with their knowledge?
	☑
	☐

	Participant observation without their knowledge?
	☐
	☐

	Use of video or audio recording?
	☑
	☐

	Access to personal or confidential information without the participants’ specific consent?
	☐
	☐

	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☐

	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☐

	Investigation of participants involved in illegal activities?
	☐
	☐

	Use of procedures that involve deception?
	☐
	☐

	Administration of any substance, agent or placebo?
	☐
	☐

	Working with live vertebrate animals?
	☐
	☐

	Other primary data collection methods, please explain in this box



	☐
	☐



If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants

	Who are the intended participants:
	
YES
	
NO

	Students or staff at the University?
	☐
	☐

	Adults (over the age of 18 and competent to give consent)?
	☑
	☐

	Vulnerable adults?
	☐
	☐

	Children under 18?
	☑
	☐

	Prisoners?
	☐
	☐

	Young offenders?
	☐
	☐

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☐

	People engaged in illegal activities?
	☐
	☐

	Others (please identify):


	☐
	☐



	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	
The estimated number of participants will be 60 children within the key stage 2 setting. 2 headteachers, 2 class teachers and relevant support staff will also be interviewed.
I will gain consent from the senior mentors and class mentors prior to undertaking research in my professional teaching experience class.

this box should expand as you type)



	Information for participants:
	
YES
	NO
	
N/A

	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☑
	☐
	☐

	Will you tell participants that their participation is voluntary?
	☑
	☐
	☐

	Will you obtain written consent for participation?
	☑
	☐
	☐

	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☑
	☐
	☐

	If the research is observational, will you ask participants for their consent to being observed?
	☑
	☐
	☐

	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☑
	☐
	☐

	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☑
	☐
	☐

	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☑
	☐
	☐

	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☑
	☐
	☐

	If NO to any of above questions, please give an explanation 

	


(this box should expand as you type)
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3. Staff interview
Interview questions

1. How do you target eFSM children?
Pupil review, dartboard, attendance, specific needs, high percentage of FSM in progress teams, young leaders for higher ability 

2. What do you think has the biggest impact on self-esteem?

Negative 
Not being capable of doing tasks, lower set throughout 
Positive
Getting outside, physical activity, achievable tasks, independence 

3. How do you build up you pupils’ confidence and self-esteem?
praise, achievable but challenging work, engaging and relevant, real life, getting to know individuals and tuning in to interests
4. Do you think extrinsic rewards help motivate children?
some children (lower down mainly), older children care less
5. How do you build up a child’s intrinsic motivation?
Knowing children, direct learning towards interests
6. Do you think your pupils have a fixed or growth mindset?
becoming a growth mindset within progress team, fixed in mainstream class due to pressures
Two extremes of fixed mindset – lower and MAT 
7. How do you feel pupils respond to the pit? Positively or negatively?
Don’t use the pit as such, discuss it but don’t show it as there is some worry about low esteem (however, on discussion decided to try and use it more to see if they are building resilience to overcome challenges).
8. Do you think ‘growth mindset’ has had an impact on pupils learning and self-esteem? How?
Absolutely 
9. Do you think ‘growth mindset’ has an impact on AfL? How?
Yes, can have negative effect but has made them more aware of their own learning 
10. In your opinion, what impact does growth mindset have on pupils from a deprived background?
Parents may not have vocabulary – negative comments. Knock on effect – see parents not working.
11. Do you believe growth mindset has benefited your pupils’ academic achievement?
Probably not in test scores but has an impact on attitudes
12. What do you find challenging about promoting a growth mindset?
MAT children often get frustrated when they encounter failure. Home also needs to promote it – but pressures on parents. Needs to be some ownness on parents
13. What strategies do you feel works best for pupils from a deprived background?
Engaging, real life







4. Staff Interview
How many pupils do you currently have on role? 632 full time equiv., just over 700
What is the % of eFSM children? 31.5%
Evidence shows mothers qualifications that indicate how much children will achieve
Project – NVQ or equivalent for mothers who wish to carry on with education, gives children the message that employment is important. Children love to have their parents in the school.
Alex Quigley – Narrowing the vocabulary gap
What do you think has the biggest impact on self-esteem?
Relationships & praise, finding interests, smiling, thumbs up – little things, building on strengths, language

How do you build up you pupils’ confidence and self-esteem?  Trusting relationships, celebrate differences, uniform makes no difference to attainment
Why did you decide to implement growth mindset? Top quartiles, looking for next level to move forward. Looked into John Hattie’s work. Introduced co-operative learning as it was also missing. 
How did you first implement it? (is there training for teachers and pupils? Research has shown there is little impact with teacher training) Talks with teachers to get them on board then Brainology, the power of yet, changing our language, FAIL
Where there any challenges? Parents – different to how education was. Open day and leaflet about intro. Of visible learning and growth mindset. 
Do you think your pupils have a fixed or growth mindset? Expect majority to have growth mindset. 1 % don’t. Does a growth mindset impact some pupils more than others? Big impact on more able
Do you believe growth mindset has benefited your pupils’ academic achievement? (is there any evidence of this) Definitely, with summative tests children said they’re going to do their best and answer every question. Belief in themselves. Links to AfL – self assessment and knowing their next steps. 
Do you think extrinsic rewards help motivate children? Depends what they are however, relationships are most important. 
How do you build up a child’s intrinsic motivation? Relationships
	
Pupil voice here for over 9 years – improve pupil voice to improve safeguarding, check ins/outs and RP, encourage children to challenge what is right and wrong. Formulating curriculum, immersive days, pupil groups. All children to have some responsibility. Action their voices. 
Visible learning – July 2015 for children to take more responsibility for their learning. Asked children what makes a good learner? Children initially did not want to answer – did not want to be wrong. To become their own teachers, they needed to know where they are in curriculum, strategies to help themselves becoming active learners. 
Spoke to staff first (some of them had growth mindsets), expected 40% of children to have growth mindset however in one year 6 only 2 pupils were identified as having a growth mindset.
Looked at Brainology – showed the children about neuropathways (definitely made a difference, what the brain needs – sponges. Didn’t even know where their brains were!)
Resilience is an issue – looking at how to resolve. Social media, both ends of spectrum (MAT, lower)
Can have growth mindset but still lack resilience however they are linked and linked to aspiration.






5.  School report
Number of pupils: 632 full time equivalent.  Just over 700 in total
Age range: 3-11
Context and background 
…School introduced ‘growth mindset’ and similar strategies after researching the work of John Hattie’s visible learning in 2015. The school wanted children to take more responsibility for their learning and become more independent, supporting one of the four purposes of the new curriculum – all children and young people will be ambitious, capable learners. The school is always looking at new research and ways to improve the education they deliver to learners. 
Asking children “what makes a good learner?” they were reluctant to answer, and the staff heard responses such as “good sitting”, this identified a need for the introduction of growth mindset and creating an environment where mistakes are not seen as a negative but are a natural part of learning. 
The expectation was that around 40% of children had a growth mindset, however in one class it was found that only 2 children were identified as having a growth mindset. The school then looked at brainology, learning about neuropathways and teaching them that intelligence is not fixed – it can grow and blossom. 
Description 
Children are made aware of learning intentions for lessons and the skills they will be learning from the curriculum. Feedback is important – foundation phase have adopted ‘Mr. Marker’ so children can easily see what they need to work on.
Mixed ability groups allow lower ability children to hear new vocabulary and higher ability children are challenged to work more independently whilst the teacher focuses on the lower ability pupils. Pupil voice is embedded in to learning as children are given a choice in the difficulty of their learning tasks. However, some children expressed their awareness of being in the “bottom group” but explained that the majority of the time, this made them work harder and want to get better and succeed. All pupils are encouraged to see learning as hard work but extremely rewarding with strategies such as ‘the power of yet’, FAIL (First Attempt In Learning), and the ‘the pit’ to encourage a growth mindset. Some classes also use strategies such as ‘the pit’ as an AfL strategy to track children throughout tasks. 
20-20-20 and ‘horse shoe’ tables allow teachers to spend time with each child during focused tasks and children relish independent activities.
The progress teams allow children who lack self esteem and a growth mindset within mainstream due to repeated failures to achieve.
All pupils are tracked on their progress and a variety of early interventions are in place to help close the gap and allow all pupils success.
Impact
Children can say what they are learning and what level they are at and enjoy doing so with awareness of their next steps. The majority of pupils seem to have a growth mindset, seeing mistakes as opportunities for learning. It is believed that through the introduction of growth mindset, pupils’ attainment has benefited as they have a more positive attitude to learning and are more willing to challenge themselves. Most children assess themselves accurately, choosing activities suited to their ability and working up to a challenge. Most children enjoy challenging themselves and want to succeed in their learning. 
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Saved
Questions Responses @
W Never enjoy u
@ Hardly ever enjoy 0
. Unsure 1
@ cnjoy alittle 4
@ Throroughly enjoy 4

2. How do you feel when challenged?

More Details

® sad 0
4
. Angry 0
. Frustrated 4 3
. Motivated 3
@ Encouraged 2 2
. Anxious 1
5 1
. Excited 3
. Overwhelmed 1
0+
. Other 1
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3. What steps do you take in order to overcome a challenge?

8 Responses

DT Name Responses

would ask the teacher or some one around me and they would

anonymous
elp me

Il ask the people around me and if they don't now I'll ask the

anonymous
eacher

anonymous get mad and take a brake

try to think all the different ways to answer it and find the most
successful wat

anonymous
anonymous The learning pit and my mind
anonymous | keep trying

anonymous Keep trying

anonymous Ask my teacher and then keep trying
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4. What helps you learn?

9 Responses

Name Responses

anonymous When we go outdoors | like,to learn out there
anonymous When the teacher makes you excited to learn
anonymous My brain

anonymous My friends and my teacher

anonymous Thinking of my dog

anonymous To do more work on it

anonymous Displays

anonymous Working with friends

anonymous The displays
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8. Who do you approach in order to help you get out of the pit?

More Details

@ Teacher 5
@ Friend 6
@ Teaching assistant 4

Other 1
@

9. How do you feel when you're in the pit?

More Details

Nervous 1

Angry i)

Sad 2

Challenged 4

Stuck 4

Other 0 . .
0!
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15. What do you find difficult about overcoming a challenge?

T Responses

Name Responses

anonymous When | can't do something but | sometimes can do it after
anonymous The explanation

anonymous Everything

anonymous ot knowing what to do makes it hard

anonymous need to figure it out

anonymous ot knowing how to overcome it

anonymous ot knowing if I'm right
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18. Why do you think that?

T Responses

DT Name Responses

Because if | can't do it | try again and again and then | can usually
anonymous

do it and | believe in myself
anonymous Because | believe in myself

Bc sometimes it is hard and | give up and sometimes it's fun and
easy so | try do it

anonymous
anonymous Because | always try my best
anonymous Because | love to learn about new things

anonymous Sometimes | have a growth mindset sometimes | don't

anonymous Because I'm motivated to improve
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Saved
Questions Responses @

Latest responses

9 "That you never give up "
"Helping to improve”
Responses
"It helps me to come out of the pit"

17. Do you think you have a fixed or growth mindset?

More Details

@ Fixed 0
@ Unsure 1
@ 'tdepends 2
@ Growth 6

18. Why do you think that?

More Details

Latest responses

7 "Because I'm motivated to improve "

Responses "Sometimes | have a growth mindset sometimes | don’t "
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Saved
Questions Responses @

Latest responses
9 "The displays”

"Working with friends"
Responses

"Displays "

5. Are you motivated to learn?

More Details
. Never 0
@ Hardly ever 0
. Sometimes 3
. Most of the time 3
. All the time 3

6. How do you feel about failure?

More Details
Latest responses
9 "It makes me sad and frustrated because | want to succeed "
"Sad"
Responses

"I don’t enjoy it "
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