FIELDWORK SUPERVISOR’S FINAL REPORT
This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations. 
	How did the student use supervision and respond to feedback?

	Angharad has been a great student to work alongside.
She has been prepared for every session, eager to learn, willing to engage in reflective practice and feedback in respects of her recordings which isn’t always easy to listen to 
Considering the experience that she has she is always keen to listen to what I bring to the table and learn new things  

	To what extent did the student seek challenging situations, and how were these worked with?
I feel that any student experiences challenging situations just by the nature of being on placement as it runs alongside their working day, especially in this instance whereby Angharad manages the team at BAROD aswell. 
Angharad is a very experienced practitioner and I feel that she has been able to manage the majority of situations that she has faced.
I feel that from what we have seen so far the most challenging situations that Angharad has found herself in has been with other staff members, especially within school settings. However Angharad has managed these situations well and been able to understand other peers expectations and herself well in testing situations. That is a skill in itself to be able to manage yourself whilst managing situations when emotions are present.


	To what extent did the student show enthusiasm and commitment?

	 Angharad by her nature is enthusiastic about life with a “sunny disposition” which is really refreshing and was always super keen to meet up and explore practice and experiences. 
Her commitment to placement and the work is extremely high but I think as she is so experienced this placement was second nature to her 
We did have conversations about what she has learnt from Uni, her placement aswell as her supervision sessions with me which could be translated into her work supervisions with staff which is great learning for her and her staff team also. 
Its great to see and hear that students are taking this supervision experience and forming their own methods for when they continue/start to supervise those within their own organisations.

	How well was the student able to relate theory to practice and reflect on their own practice and that of others?

	It was clear through our discussions and her reflections that Angharad is able to evidence theory to practice and has been able to relate theory to her own frame of reference and we can see how that is shaping her practice. 
We talked about Jeffs and Smith and YW in the community Vs YW in a setting such as a school and how the outcomes are different and why 
It’s those types of conversations which are great for expanding students thinking and preparing them for L6 and the different demands placed upon them there 

	How did the student articulate their own beliefs and values and relate them to the work?

	At Angharad’s core lies her belief that YP should have a voice, should be listened to and have a clearly defined place within society. This has been evidenced through her reflections, through her supervision conversations with me. 
She is extremely passionate about YP and I have no concerns regarding this for her.

	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour? 

	Again, this AOB practice and language is central to Angharad’s core and beliefs and is apparent through practice, conversation and written work. 
Angharad has the ability to understand why this may not be something another person may demonstrate and that shows maturity and a willingness to accept others where they are starting from.

	In your professional opinion has the student achieved the necessary standards to progress to Level 5?

	I have no hesitation in recommending that Angharad has met the necessary standards to progress onto Level 6 and wish her good luck with the rest of the YW Qualification as she progresses forward 

	Student’s Provisional Grade (Please refer to the grading criteria above)

	90%



	Signed Supervisor
	Anna Griffiths 

	Signed Student
	Angharad Williams 

	Date
	16/04/2026



LEARNING MENTORS FINAL REPORT 
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice.
Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below: 
	Grade
	Description
	Equivalent % marks towards HE qualification

	A
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	70%+

	B
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	60-69%

	C
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.
	50-59%

	D
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts.  
	40-49%

	E/Fail
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.

	Below 40%




