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Workplace skills allow employees to maintain a high standard of professionalism while also Improving their own efficiency. As an employee of a renowned hotel chain, a person needs to value different skills and abilities to constantly perform within the best capacity. In this essay as Importance of team working will be discussed beat is an important transferable skill an aspiring chef should have.
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On the Marriot career website there is an advertise about the vacancy of a junior sous chef position. In order to select as a Jr. sous chef one must possess some transformational skills. Jr sous chefs have to perform some responsibilities such as help to train junior staffs, inventory checking, internal audit check and cooperate with other departments. As a chef, one of the most important transferable skills is team working (Lynch et al., 2018). Team working is important as it helps to collaborate with other departments. A person should be able to perform and help to maintain the highest standard of the organisation by profound team working abilities. As an individual who wants to work in a department where a high level of teamwork is important, a person should deliver his or her idea, strategy and thoughts to others. When several people work together to achieve a common goal for the organisation they must maintain communication with each other to be able to succeed. In a complex situation communication skills are needed such as team presentation and during the conversation with others. 
In a kitchen, an individual need to work in collaboration with other departments such as the Service Department. Improper collaboration with the Service Department can result in conflict and a lack of guest satisfaction. Following the Thomas and Kilmann conflict resolution theory, a person needs to collaborate and communicate with the other department to resolve challenging situations (Kuzmochka, 2018). Team working skills help in collaborative working also and as s a chef, one must understand the requirements of the guests as well as the other team members and senior management (QADIR, 2020). Following the Belbin teamwork theory, a person must understand the strengths and weaknesses of other team members and perform both people-oriented and action-oriented roles such as coordinator and shaper (Karabeleski and Avdi, 2018). 
[bookmark: _Toc104885143]Conclusion
Teamwork is considered the major transferable skills a person should have if he or she wants to work in a kitchen for a renowned Hotel like Marriott. Understanding the team members and their strengths and weaknesses can help a person to take a calculated risk that can lead to creativity and innovation. While working in a kitchen a person needs to have various skills along with team working such as communication, critical thinking, problem-solving skills as well as decision-making skills. 
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