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Learning is obviously something beyond insight, or study aptitudes. It is, rather, a multifaceted procedure, including such factors as, each individuals leaner, and also a current individual learning environment, including teaching methods, resources, materials, other students as well as the typical environment. 
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It is very important to identify our learning style in order to understand our own preferred way to learn and responds positively and actively to learn new skills or anything that could be learned in our life in general, or at work. Thus, I took the opportunity to identify my learning style which can be very informative for my future job. Therefore, according to honey and Mumford I could identify my learning style as activist in fact I learn by doing and I have receptive way to deal with learning.
However, according to VAK my leaning style is visual, in fact I am often using pictures and graphics to understand better and quicker, visually I learn and memorize better, additionally, and according to Kolb’s my learning style can be identify as diverges, my preference of learning goes to watching rather than doing, and I do use my imagination to solve problems additionally, and as Kolbe’s (1984) mentioned “People with the Diverging style prefer to work in groups, to listen with an open mind and to receive personal feedback”.
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As I identified my dream job, and I have chosen to work for the human resources, I could identify my strength and weaknesses to match my dream job and therefor my SWOT analysis can be presented as follow:

	strengths
	Weaknesses 

	Good communication skills
Time management 
People skills 
Self-motivator
Problem solving 
Multitasked 
Very organized 
	Not meeting the deadline
Procrastination
Writing skills 
Taking emotional decisions 
Cannot work long hours 
Cannot work under pressure 
Lack of experiences 

	Threats
	Opportunities 

	Salary rate 
The Brexit
New regulations
Unfavourable demographic changes.
The uncertain economic can make it very difficult for the human resources to develop the long and short-term strategies.
Unfavourable government policies 
	More jobs in this field 
Learning and getting new skills 
Developing knowledge about different culture. 
Building my own network
Developing new skills by working with professional and experiment people. 
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I did identify some potential barriers to my learning and it is summarized as follow:
Financial Barriers
Can you afford to study? No, I cannot afford my study it does in fact cost a lot, and as a part time employee it is not enough to cover the fee tuitions.
Work-Life-Balance 
prioritizing the study first means, going out less, socialising less and watching less TV. 
Are you comfortable with paying back student loans? Yes, after getting my degree certificate I am planning to find a full-time job in human resources, which will enable me to be financially comfortable, and repaying the student loan. 
Childcare
Whilst I am in the university, my son is going to after-school club the play centre, unfortunately my friends and family cannot look after him all the time. 
Do you have a backup strategy for emergencies, holidays etc.? 
yes, my friends and family can help me.
Social Barriers? 
I am the first in my family going into higher education as I am the oldest one as well. 
My family are very supportive and proud about my learning however they know that it will not be easy to manage work, study and my child. 
What are their expectations of you? Getting a degree and be more confident about my learning 
Are they supportive or resentful? Yes, very supportive 
If resentful and possibly obstructive, how will you overcome this barrier? I will always remind myself why I am doing this higher education because I have objectives that I need to achieve, of course I did know from the start it will not be easy.
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1. Working only weekends: At my actual work I have requested to work less hours and only weakens, and therefore, I can have time to study, because my job was one of the barriers that could have a huge impact on my learning.

2. Study loans: money is the number one of barriers to learning, but, with the government finance I could pay the university, and therefore I can relax financially and focus more on my studies.   
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After doing my SWOT analysis I could identify some areas of learning that needs to be undertaken for example I need to improve my writing skills as is very essential in the human resources area, after doing a job descriptions research for human resources I noticed that is the main skill. Additionally, I need to work on my emotion and be more professional when it comes to dealing with people and not taking emotional decisions, also working under pressure is a part of the human resources. And finally, and most importantly are the experiences, I need to find jobs that could eventually give the chance to get experience, or I am planning to do volunteers job to gain the experiences required.
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Cottrell pointed out that the personal development planning is a process that help us to deepen understanding our self, and become more aware of what really motivate us, it can also help to identify what we want for life and career and finally we can identify strengths and consider how to make best use of these. Furthermore, personal planning can help us to identify our personal limitations and address these realistically, such as through training, further qualifications or adapting our goals. (Cottrell, 2016).

[bookmark: _Toc512288036]Importance of PDP

The PDP it is important and highly relevant, it does help students to become very independent, for example students who are learning at the same time as working, and increasing or building the self-confident, also we learn how we are learning and we measure our progression, it improves our general skills for our career (Wilson and Bedford, 2009).
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We all have preferred ways of doing things. Some believe there are inherent, immutable ‘learning styles’; others consider such styles to be deeply seated preferences that simply indicate our comfort zones, either way, it is useful to be aware of our styles or preferences, so that we can evaluate how well these are working for us. 
Following our preferences can make our tasks more enjoyable, less of effort, more intuitive, and make it easier to stay on task for longer. 
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	Name: Ikram Dahmani
	Desired Position: human resources Management  

	Career Mission Statement: Putting our goals and objectives in action is a must, but we need to believe in our ability to achieve them.

	Major Career Goals: working for a good origination as a human resources manager.

	Goal 1:
	Getting a degree in business management 
	Target Date:
	By august.2020

	Goal 2:
	To gain experience in human resources domain by finding a job as human resources assistant 
	Target Date:
	By August 2019








	Development need 
	Priority

	Success criteria. 
	Actions 

	Resources 
	Target 
	Actual date of achieving my objectives Put actual date of when it happened
	Implementation. How will I practice and apply what I learn? What will you do with this new skill/information?

	Accounting and pay rolls skills
	high
	By getting a certificate NVQ or CEMA accounting 
	Taking courses 
	Evening study to manage the time and money to pay for the courses  
	6 months 
	September 
2018
	

	Approving communication skills (writing and spoken the good English)
	high
	I will probably see the progress by the way of my writing and speaking 
	Reading books and English courses 
	Evening study tuitions and a lot of independent learning 
	1 year
	September 
2018
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First week 
I started by reading every book on the reading list from the library online and I did researches the internet constantly (but this was not good strategy of study as the same information is repeated in several books.) then I understood that I need to select from one book to another.
I write my notes neatly, and in full sentence but then again it was a waste of time and energy, so I did use abbreviations
 Second week 
I was working long hours with few breaks which leads me to get tired and I could not think clearly, so I did a table (date, goals) that helped a lot of managing my study and makes me to maintain high motivation. I used active strategies to help me maintain my intention and focus 


