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Task 1 (400 Words)
Select Job Adverts
Identify Key Skills: Compare two job adverts to identify key skills and areas of knowledge required for your selected profession. Highlight any common skills and knowledge areas mentioned across the adverts. Select one of those shared skills and explain why this skill is important for your profession.
[bookmark: _Int_gyxjDYH3][bookmark: _Int_GxuVy1UG][bookmark: _Int_AxC0ewhd]The two job adverts are Ambulance Care Assistant and Healthcare SuppoTrt worker. The key skills are: Effective Communication which includes written, verbal, and listening. Both found in NHS the adverts list clear that verbal. Written and active listening are essential requirements. You need to explain procedures and reassure patients who may be anxious, in pain and confused.
Also. Both adverts require the ability to work effectively in a team. The skills and areas of knowledge are Safeguarding and Confidentiality. To know the signs of abuse and neglect And knowledge of Person –care and Diversity. It requires you to respect dignity, privacy, and independence.
Effective Communication is vital in the profession for these reasons: It correctly records and reports on patient safety, abuse, and concerns. Also explain clear handovers, careful listening and protecting dignity. Good communication prevents mistakes, reassures patients, and keeps teamwork effectively. It meets legal and professional standards, all leading to better patient outcomes.
Task 2 (800 words)
Self-Assessment: Conduct a reflective assessment to identify your personal strengths and areas for personal development. You may use tools such as SWOT analysis (Strengths, Weakness, Opportunities, and Threats) or other self-assessment frameworks. 
Evidence of readiness: Provide evidence of your readiness for employability and 
Personal advancement. This could include examples from academic achievements, work experience, extracurricular activities, or feedback from mentors and peers.
Personal Reflective Assessment SWOT Analysis
Strength: Practical care experience
Evidence: Ambulance Care Assistant Relief. Hands on patient transport, mobility support, and crew collaboration
Strength: Communication and Empathy Skills
Evidence: Reassuring patients, clear handovers with clinical staff, adapting to diverse needs and building trust and safety.
Strength: Calm under pressure and reliable
Evidence: Handled urgent transfers, schedule changes and new changes to teams. Stay focus on patient safety.
Strength: Learning mindset
Evidence: Actively building CV, interview answers, industry, seeking knowledge, and refining skills.
Weakness: Limited formal clinical qualifications.
Evidence: Current role is support-level. No clinical certification.
Weakness: Self-doubt in new task
Evidence: Steeping into an unfamiliar scenario can slow down confidence.
Weakness: Not too familiar with advance IT systems.
Evidence: Rely on crew for some digital tasks.
Opportunity: NHS career pathways.
Evidence: Clear progression for Ambulance Care Assistance Paramedic in Training
Opportunity: Mandatory training 
Evidence: Free employer-funded courses in moving and handling, infection control, and  Safeguarding , etc
Opportunity: Healthcare demand
Evidence: Growing need for Ambulance and care staff across UK for permanent roles.
Opportunity: Supervisor and Feedback.
Evidence:  Regular reviews highlight strengths and what to improve.
Threat: High competition for permanent roles.
Evidence: Uploaded CV, strong interviews answers, and extra training certifications.
Threat: Physical and emotional demands.
Evidence: Maintain fitness, rest, and support network use debrief system.
Threat: Changing technology and procedures.
Evidence: Stay curious, read internal updates for new systems training.
Readiness For Employability
Work Experience: Relief Ambulance Care Assistance patient care. Teamwork, shift adaptability and shift handover.
Evidence: Core role experience in place.
Skills: Communication, Empathy, Teamwork, Time Management, and Confidentiality awareness.
Evidence: Directly match job adverts.
Action to Job: Punctual, reliable, calm under pressure, willing to learn, and respect dignity and equality.
Evidence: Consistently demonstrating during and after work.
Development: Actively preparing applications, interviews, and seeking to build knowledge and qualifications.
Evidence: Advancing clear growth plan in place.
Personal Development Plan 
Action: Complete update mandatory certificates (moving and handling, safeguarding adult, and basic life support)
Timeline: One to two months.
Action: Enrol in level two health and social care certificate.
Timeline: Three to six months.
Action: Request regular feedback from supervision. Keep a record of positive comments and learning points.
Timeline: It is ongoing.
Action: Explore Paramedic further education entry requirements.
Timeline: Six to twelve months.
My short-term goals over the next six months are to complete mandatory training. It involves moving and handling, basic life support, building confidence in new tasks. Shadowing and addressing gaps in formal qualifications and improving my IT skills. In the longer term, within two years aim to achieve level two and three in Healthcare Support. Also, develop the expertise to progress towards becoming an Ambulance Technician and eventually a Paramedic. I will achieve this by using free NHS e-learning and employer training or enrolling at College.
Set Employment Goals: Based on the weakness identified in your SWOT analysis identify and articulate your short-term and long-term employment goals. Explain why these are important to you and how they align with your career aspirations. 
Develop a personal development plan: Create a personal development plan, outline specific weaknesses, include timelines, resources needed, and how you will measure your progress. Task three – 300 words 

Limited formal clinical qualifications.
Occasional self-doubt in new or unfamiliar tasks.
Less familiarity with healthcare IT and patient record systems.
Short-term Employment Goals (0-6 months)
Goal; Secure permanent Ambulance Care Assistant /Healthcare Support Worker role.

Addresses Which Weakness; All weaknesses combined.
Goal; Complete mandatory training on Safeguarding, Moving and Handling and Basic life support.
Addresses Which Weakness; Limited formal qualifications.
Goal; Work confidently across different crews and locations with less supervision.
Addresses Which Weakness; Self-doubt in new situations.
Goal; Use patient record systems and digital tools correctly without assistance.
Addresses Which Weakness; IT knowledge gap.
Long-Term Employment Goals ( 6-24 months)
Goal; Achieve level 2 and 3 Healthcare Support Certificates and clinical training.
Addresses Which Weakness; Limited formal qualifications.
Goal; Be trusted to lead relief shifts and train new staff.
Addresses Which Weakness; Confidence and experience gap.
Goal; Master advance clinical and digital systems.
Addresses Which Weakness; IT system knowledge gap.
The development plan is important, because it targets weaknesses directly. Keeps ypu focused and motivated. Shows commitment and ambition. Bridges where you are, and where you want to be. Prepare you for progress and promotion. Reduce risk in the job.
Short-term Measures (0-6 Months)
Certificates gained, Feedback, Systems use, and Shift performance.
 Long-term Measures (6-24 Months)
Qualifications achieved; Level 2 and 3 Healthcare Support certificates completed. Responsibility level increase. Promotion eligibility to Senior Technician roles. Meet entry requirements for Paramedic training.
Ongoing Checks;
6- Weekly reviews with manager- track progress and adjust plan.
Personal record; Log completed training, new skills and positive feedback.
Goal milestones- tick off each action, and adjust timelines if needed.
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