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	DRAFT RESEARCH TITLE QUESTION: AN INVESTIGATION INTO SUPPORT OFFERED TO OFFICERS AFFECTED BY THE EXPOSURE OF CRITICAL INCIDENTS.

INTRODUCTION: I have chosen to investigate and evaluate the support available to officers affected through the exposure of critical incidents as previous literature has proven attending such incidents can have detrimental effects on an officers mental and physical wellbeing. Throughout an officer’s career, they are expected to encounter the worst sides of society, dealing with severe calls that are unthinkable to many i.e. domestic violence, fatal road traffic collisions (RTC’s), high risk mental health calls etc. This harsh responsibility carries extreme pressures for police officers, no matter their rank, collar number, or department. The constant exposure to these abrasive occurrences can impact individuals in different ways, therefore appropriate support systems are crucial to ensure the wellbeing of officers, along with operational effectiveness. 

Attending these traumatic incidents can have adverse psychological effects, causing a decline in officers mental wellbeing, sometimes resulting in mental illness/ disorders such as depression, anxiety, PTSD, insomnia, psychosis etc. Previous research supports this as meta-analysis has found that there’s an elevated prevalence of PTSD in police officers in Canada, with the average prevalence being 14.87% in officers compared to 8% prevalence in the general population (Wagner et al., 2020). 

It is crucial to further research these claims that mental health is widespread within law enforcement, so that the appropriate support systems can be provided to effectively benefit officers. Currently there is outstanding research that suggests officers cope well with traumatic experiences after discussing the event with their colleagues (Karlsson et al., 2003), yet the extent of those conversations only go so deep; leaving questions unanswered, and feelings withheld. The lack of professional help towards officers affected by high-stress situations is commonly discussed in literature, implying a lack of support from the system. This will be explored further within this study, investigating the role of superiors, colleagues, charities etc in the role of supporting officers. 



	SUMMARY OF RESEARCH OBJECTIVES: 

· To evaluate the effectiveness of support mechanisms available to officers exposed to critical incidents 
· To examine the adequacy of existing policies and interventions 
· To explore officer perceptions and experiences regarding support 
· To assess best practices and propose recommendations for improvement

 = To effectively answer all research aims, data gathering will take place through dispersing questionnaires to colleagues, and another to friends/ family of myself. 



	LITERATURE REVIEW:

There are numerous literature sources that have aided the research towards this topic, particularly, the article ‘creating a culture of police officers wellness’ (Cohen et al, 2019), outlining the extent of attending critical incidents on wellbeing along with assessing current support-based approaches available to Officers. 

Like all frontline professionals, police officers are frequently called upon to attend events likely to cause trauma, serious harm (Carleton et al, 2017) and inconsolable grief. This psychological distress has been known to develop into mental health issues, causing depression, anxiety, post-traumatic stress disorder etc. Further research shows that being subjected to these calls can have deeper effects, linking stress to poorer health (Gerber, 2010). These findings explain why studies have found that stress is the most frequent cause of sick leave for British Police Officers (Paton, 2005). 

A study involving 178 Police officers involved in the Grantham flood operation in 2011 found using clinical interviews that 24% of the police staff experienced clinical levels of distress, along with 13% of the staff reporting clinical levels of post-traumatic stress up to four weeks after partaking in the operation (Kerswell et al., 2019). These results imply the idea that one traumatic event can have lasting effects on an individual’s mental wellbeing, creating cause for promoting a more profound, facilitating support system, that should be available to officers suffering from the disintegrating effects of critical incidents. 

Support systems are already a highly researched piece of literature, with research proposing that preventing of the use of these professional systems should be utilised before seeking professional advice/ help through certain approaches such as increased recovery time, having a personal influence on shifts/ temporary leave, support from colleagues etc (Van der Kolk, 1994). This ideology is supported by qualitative research, suggesting that emergency service workers benefit from recovery time and informal support from trusted colleagues (Auth et al., 2022). A study involving the interviewing of 19 police officers slightly challenged this idea when results found that yet social interactions with colleagues was a positive factor in improving resilience to officers effected by critical incidents, it was only with family members where emotional barriers were broken, and feelings were discussed (Evans et al., 2013). Despite this, there were social constraints that hindered the interactions, such as having to limit details to protect others etc. These limitations in support further prove a need for professional support systems, laying out a foundation for the basis of this research. 


	SUMMARY OF RESEARCH –SURVEY METHOD: 

I will form my research by creating questionnaires using Microsoft forms. These questionnaires will be specific to my research objectives and will require participants to give their personal experiences as well as reflect on previous/ current feelings. 

The questionnaire will not be paper based, it will be electronically created and distributed to all participants so that it can be accessed when most suitable. 


	SUMMARY OF SAMPLING FRAMEWORK: 

The target samples for my questionnaire will be fellow colleagues and hopefully officers in other areas as I will be posting my questionnaire on ’the beat’; My aim is to have at least 20 participants take part, with participants age and genders likely widely varying. I will additionally be creating a questionnaire for the public which I will be posting to my personal social media account, ideally having a similar number of participants take part; limitation in participants age - are likely to be Within the ages of 20-30, yet gender samples are unknown. I believe these questionnaires will collect a wide range of opinions and the results should hopefully represent a good portion of the greater public. 


	ETHICAL ISSUES:

To ensure an ethical study, when collecting research in the questionnaire, participants will be made aware that their participation is voluntary and will be given the right to withdraw at any stage. This allows for consensual participation, allowing participants the opportunity to stop the study if they are uncomfortable with the questions etc. 

As previously discussed, the questionnaire will be electronically distributed therefore the confidentiality of participants will be protected, allowing for an ethical process of collecting data for this study.

The impacts of the questions asked in the questionnaire may affect participants differently, as asking participants to revisit a situation or time where they have felt vulnerable or uncomfortable and in need of support may bring the feelings they felt at the time back. To combat this, the telephone numbers of numerous charities and services aimed to help individuals struggling with mental health will be left at the end of the study to ensure participants are not negatively impacted by taking part.  

	TIME SCALE:
Literature review – Due date of 5th May 2025
Research and Data gathering – Due date of 16th June 2025
Analysis of data – Due date of 4th August 2025
Write up collected data – Due date of 8th September 2025
Final draft submission – Due date 6th October 
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