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Flexible and remote work and the impact of CoVID19

[bookmark: _Int_XlBItIhV]Flexible working hours mean that employee can come to and leave work whenever want. Of course, only within the limits that have agreed with the employer. This form of employment is extremely popular and is used by 62% of companies worldwide. This type of employment allows workers to be more productive and creative as this type of job meet the employee satisfaction. Employees can enter and leave work whenever is needed to get agreed hours.
Remote working is a type of work where employees does not need to come to office or company, for example work from home. This type of employment is preferred by employees because instead of sitting in the office for certain time, work can be done in another environment to achieve even better results. Remote work or homeworking is preferred by employees to be more prepared, relaxed and better focused.
[bookmark: _Int_Y3DECXcG][bookmark: _Int_3wmxNK0s][bookmark: _Int_OE3WKrE0]Since the 2020 where the Pandemic started, the Government had to take further actions. All public attractions, shops and schools had to close. Employers been told to work from home if possible. Many businesses had to close, but mostly homeworking was preferred as customers also had to stay at home if possible and started to shop online. As schools were also shut the employees with the children preferred this method of working. Covid19 had a significant impact on the flexible working as data from CIPD shows the drop in this type of employment other than remote working. The increase in homeworking since 2010 went from 3% to 10% by 2020 followed the rules of Government guidelines. since there has been a significant reduction in flexible work since the beginning of the pandemic, CIPD suggests that workers are not treated equally, and employers offer less flexible work rather than homeworking. For flexible work to be used as a norm and not just an exception, steps must be taken, such as changing the law for the employee, by start using flexible work request for all employees.Flexible working arrangements and the impact of the COVID-19 pandemic | CIPD
[bookmark: _Int_o9n6sKAo][bookmark: _Int_Alc0FeTC][bookmark: _Int_DNXotJS5]The entire world was impacted by COVID19 including businesses around. Flexible and home working is a big part of business. Because flexible working is less popular, and employees started complaining to have right to set flexible hours, actions will need to be taken. While work from home is regular and more used between businesses. Since 2020 the rise in homeworking become more popular and lots of small businesses opened for example online firms like virtual clothes shops. In this way employers stated rising customers using social media. Work from home is normal and mostly preferred role in these days. But, what about usual workers that needs to be in the office daily and do not have the right to set flexible hours? This question is raised by employees. Flexible working must become norm for employees to have the same right as home workers. Today technology enables connect businesses around the world so that the most workers are able to work from everywhere.



