Having the correct skills is essential for academic and career success. Identifying the skills needed and developing them is equally so.
Kierzenkowski, Paciorek and Fulop emphasised the importance of the right skills in employment in the opening line of volume 1306 of the 2016[1] OECD Economic Department working papers ”Strong and adequate skills are essential to support workers’ productivity and to ensure robust employment outcomes”.
In a 2019 news article[2] Taylor discusses a concerning deficit of essential communication skills in workers entering the workplace. He highlights that missing this valuable soft skill can have nock on effect on other essential skills such as team working skills and can lead to strife inside an employing company.
Lane ,Pierson and Givner in 2004 [3] talk about how important it is for secondary students to have essential skills and how having a lack of these skills can result in undesired short and long term repercussions. One of the short team issues that can lead to longer term trouble is hindered academic performance, potentially hindering attaining an education after secondary school. This would lead into underemployment or even unemployment.
Interviews and a survey was conducted in 2014[4] with employers to delve into the required skills for employment and how fundamental skills, personal management skills and team working skills are prioritised during recruitment of secondary school graduates. The results showed that on average the majority of employers rated Fundamental skills as medium importance and personal management and team working skills as higher priority.
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