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Group work reflective account
In this reflective account the writer will discuss their experience while on a group task; I will discuss what the objective of group task, how the group task went, how I will evaluate the group task, the contribution of the group and how the writer found the overall task. I will draw on key group work theorists such as Tuckman and Gibbs, this will to help analyze and understand how the group task went and why it went the way it did. I will also look and what could have went better in the task, what went well and what I would do differently next time. I will try and use Gibbs’ model of reflection to do this. 
The group task that was set out was to create and present a poster to our peers demonstrate the state of youth work in specific decades, in our initial meeting all members were exited and ready to start work. I believe this relates to Tuckman’s group work theory and I would class this as the forming phase, all parties are nervous but exited to work together. In my group chose to do the nineteen nineties, we chose this decade as Person B and I were born in this decade and Person A experienced adolescents during this decade. At the start of the task it was hard to get the group together to discuss and plan the poster, is made me feel anxious about if we could get the work done.  It was then agreed that our first meeting would take place after our class lecture on a Monday morning, Person B turned up late on the Monday and came an hour later to the group meeting that the other members in our group. At this point Person A and I had decided areas in which we would like to talk about in our poster and areas to research between the two of us. When Person B turned up they were not very productive, and did not have an idea of what to talk about. This caused a small argument due to commitment levels between the members group, this relates to Tuckmans storming phase. This is because the group were arguing and not being productive. This made me question the commitment of Person B, in result I asked the member to have a look at theories and changes made to the youth service during this decade and also what funding the youth serviced received during this time. We also discussed what materials we would need for our poster. However it was not decided who would get these materials. We went away and started to research, I went to get materials for the group poster as no one else in the group had time. This also made me question the commitment of the group members, as I felt that it was just left to me.  We discussed and arraigned to meet for a second time to start to create the poster. When we reflected back to the group what we had researched myself and Person A presented our findings, but Person B failed to research and contribute to the materials on the poster. This then sparked another argument. After the argument calmed down Person B went on the computer and got some information and pictures for the group task. I believe this was the start of the Norming phase, as the group started to work coherently and in this day we managed to get the poster nearly completed. This them moved on to the performing stage as the group worked effectively and all knew our roles and all had an idea of what we were looking for in the poster. At the end of the day the group agreed to meet up the day before the presentation to run through the poster and put the finishing touches to it, while finishing up the poster I discovered that Person B did not reference any of the pictures of information they had got off the computer the day before, in result myself and Person A completed the references and went through what we were going to discuss, it was decided that Person A would do the introduction and conclusion. On the day of the poster we met up ten minutes before the poster presentation for a final run through and in this time Person A wrote the introduction and conclusion. This made me feel nervous on how good the presentation would be. When we went in to do the poster Person B was not very practiced and in result they were nervous, Person B was also nervous this then made me feel nervous to do the poster presentation. I think we all calmed each other down while we were giving the presentation, we were all happy that we had succeeded to do the poster and we were happy that we done enough to pass. This relates to the adjourning part of Tuckmans theory, as the task was completed and we were all ready to go our separate ways.
In conclusion I felt that the presentation went well, it was informative and interesting. But next time I would like to be more prepared, practicing the poster presentation as a group so that we could prefect it, I would also try and ensure that every person in the group contributes equally. Although I believe the poster was good itself the presentation could have been better. I believe this would have went better if we would have practiced more. I believe that next time the group would benefit with using Belbin’s idea of finding the strengths and weaknesses of individuals in the group in order to work to the best of our abilities. This would ensure we all worked to produce the best possible poster we could have as a group. I believe this experience to be a good one as I have leant many thing about group work and how to best work within one. 
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