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       Assignment: Principles and Contexts of Work with Young People

         Introduction
 This assignment will be subdivided in two parties:
 The first part will explore more abo the principles, values and characteristics that   Reinforce the youth work practices, how these different facts contribute to help the youth work to achieve his work. Also, this report will provide a clear explanation of different location that allow the youth work to implement or use as safe space to fulfil his job. It will also provide and demonstrate the principles and practices of non -formal education and different range of services or agencies who work together with the main objective of driving for a better future of the young people.
 The second part of this assignment will base on provide a clear explanation of the youth work how they are connected to the National Occupational Standards (CLD Standards Council Scotland,2019)
The conclusion will describe how and why the youth worker play an important role  in the lives of young people and in the community.
          Main Body
Drawing on the work of Banks, Jeffs & Smith, Sapin and Sercombe, students are required to discuss about principles, values and characteristics that reinforce Youth Work practice, and demonstrate their knowledge and understanding of Youth Work and where it takes place.  Your assignment should be supported by other wider reading, and linked to the Youth Work National Occupational Standards (CLD Standards Council Scotland, 2019).
Let us begin by considering who is a youth worker and describe their job? According to Ingram and Harris (2013p70) the Youth Worker such us a professional can be considered also as Social Worker who have a good relationship with young people.
Youth workers help young people range on age between 11 -25 to develop the skills and confidence to make decisions and act on issues that affect their own lives, others, communities and society.
In another word help them to behave well by doing stuff with them and regularly work with difficult young people who one can understand what they are going through, which can make them feel alone. 
Youth worker generally is to empower young people, help them to take control of their lives
They build relationship with young people support them to reach a big point to became effective adults.
They provide them a learning opportunity through which they flourish and develop.
They support young people do what they want to do.
It is a well- know fact that no one can learn if the person doesn’t feel safe. Create a safe space and make them feel safe is one of the priorities.  Be approachable to them.
There are three main points: Principles, Values and Characteristics, that lead the youth worker to empower young people, encourage their educational development personality (identity), social inclusion.
1.a Principles that reinforce the youth work practices
According to Banks and Imam (2000p68) the principle is an essential norm in an organisation of thought or belief, create a basis moral logic in that system. The principle rely more on how the youth worker should conform to fulfil his role.    Banks and Imam emphasise the fundamental ethical principles that are several suggested and arrange codes in circulation to youth work practices are:
-treat young people with reverence and consideration.
-respect and encourage young people’s rights to make their own decisions and choices.
-promote and guarantee the welfare and care of young people.
-contribute to the promotion of social justice for young people and in society generally.
 The most important consideration of this study is that:
-Youth work is built on the Voluntary engagement.
-The principle of Equality and inclusion are Essential for the Youth worker to include individuals from all backgrounds and guarantee reasonable access.
-Youth worker begins at whatever point a person are in their lives, regardless of situation, and identifies their potential.
-Youth worker is essentially focused on activity which is both informal and non-formal. Informal activities rely on opportunities that are not planned. Non-formal activities provide planned opportunities lie outside of formal system such as School, church.
1.b Values for Youth worker practices
 The core values for informal education works claim by Jeffs and Smith (1999, p. 81) based on: 
-Value base on respect for basic human rights
Value base on Equality and Social Justice rely to raise a fairness and face discrimination, on using justice and freedom.
Value also is put Youth as a Centre Approach here the youth worker will focus on the needs, interests, also aspirations of young people.
- respect for the individual and rights to self-determination.
The values of youth worker distinguish them to another worker. Their main job is focus on young people activities. These values are at the core of the work assumed within youth work and reinforce the standards. These values are placed within the local, social and political context within which youth activities which youth workers need to be mindful.
Active connection and participation 
• Young people choose to be involved, because they want to relax, meet friends, make new relationships, to have fun, and to find support.
Youth Worker go beyond where young people start to extend their horizons, encourage participation and request social commitment, by inspiring them to be critical and creative in their responses to their practice and the community where their live.
 Diversity Equity and inclusion: 
-Consider young people with respect, esteeming each individual and their changes, and promoting the acceptance and understanding of others, though challenging oppressive behaviour and ideas.
 - The values individual differences through supporting and firming young people’s belief in themselves, and their capacity to develop for a better live.
- It is underpinned by the principles of equity, diversity and interdependence, Partnership with young people and others 
Young people give more consideration to the wider network of peers, communities, families and cultures, youth worker must adhere try to find to help young people to accomplish solider relationships and collective identities, by the promoting inclusivity of all.
-Other agencies will work in partnership with young people to contribute for the young people’s social, educational and personal development.
 -Considering young people as partner will enable them to achieve their potential, personal, social and political development through learning process, finishing formal education and access to any leaning opportunities.
-Acceptance of the feeling of young people and they knowledge also their work.
 -The voice of young people must be considered with reassurance and allow them to influence the environment in which they live.
 -The welfare of young people is safeguards by provides them with a safe environment where their will explore their values, beliefs, ideas and issues. All these values reinforce and are to be reproduced within the requirements of the appropriate standards.
1.c. Characteristics highlight Youth worker practices
The first aspect to note that is characteristics meaning is per definition is something that something that distinguishes or identifies someone. Professional youth workers should not behave anyhow but must conform to the ethic code dress by the National Occupational Standards.
According to the ethical code of Association for outdoor Learning (AFOL,1999, section1.1), members must maintain and impart the highest of standards and values such as: Fairness, consistency, honesty, tolerance, truthfulness and discretion.
Jeffs and Smith (1999, p.42) stated that conversation must be considered as central to the work of informal educators, emphasizing the expression of certain values and emotions. Also suggested that conversation involves:
Concern, trust, respect, appreciation, affection and hope. All this rely on qualities identified in the literature (moral qualities or characters of workers) or qualities of good youth worker.
Where the youth work practice take place.
The youth work practice as a for trained person or qualified person who empower young people between the ages of about eleven and twenty-five.
Their job is to help them develop skills, build confidence and handles challenges in their lives.
Their work is taking place  in wide range  such us: schools, Hospital, community centres, church , youth clubs even on the streets.
Youth Worker Link to National Occupational Standards
The National Occupational Standards (2019) describe a context of the competencies required effective youth work to achieve or carried out work force. The NOS are intended to define the competencies vital to fulfil the responsibilities required in the youth work sector. These standards are carefully connected to the role of youth workers, as they plan the skills, knowledge, important values for supporting young people’s holistic development, working with them facilitate their personal, social, and educational development, to enable them to develop their voice, influence and find place in society and to reach their full potential. 
Conclusion:
This assignment shows clearly that Youth worker plays an important role in enabling young people to develop confidence, skills and the capacity to make a decision that can change their lives. Youth workers provide a safe spaces and inclusive environment for learning develop by observing the principles of voluntary engagement, equality also respect for individual rights. The holistic development of young people is a result of the values of social justice, human right of young people.
The National Occupational Standards (CLD Standards Council Scotland,2019) promises that the structure is effective in promoting personal, social and educational development by the Youth Worker practices as professional. The challenges face by Youth worker on term of limitation of resource will not stop the ongoing support for the development of individual needs. 
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