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Below are four commonly used structures or models for reflection, in the light of the exercise which you have carried out a personal level, you are now asked to consider the outline of the structures offered below in relation to:

· Their usability: how easy to you find them to follow?
· Their depth: do they consider all aspects of reflection in your view? 
· Their inclusion of all necessary aspects of reflection
· Their consideration of:
· Reflection before action
· Reflection on action
 
The four structures offered are just some of the many available to you.

1.Gibbs (1988) Framework for Reflection 
The reflective cycle (Gibbs 1988)
[image: The reflective cycle - Gibbs - diagram]
Stage 1: Description of the event 
Describe in detail the event you are reflecting on.
Include e.g. where were you; who else was there; why were you there; what were you doing; what were other people doing; what was the context of the event; what happened; what was your part in this; what parts did the other people play; what was the result.

Stage 2: Feelings and Thoughts (Self awareness)
At this stage, try to recall and explore those things that were going on inside your head. Include: 

· How you were feeling when the event started? 
· What you were thinking about at the time?
· How did it make you feel? 
· How did other people make you feel? 
· How did you feel about the outcome of the event? 
· What do you think about it now?

Stage 3: Evaluation
Try to evaluate or make a judgement about what has happened. Consider what was good about the experience and what was bad about the experience or what did or didn’t go so well



Stage 4: Analysis
Break the event down into its component parts so they can be explored separately. You may need to ask more detailed questions about the answers to the last stage. Include:
 What went well? 
· What did you do well? 
· What did others do well? 
· What went wrong or did not turn out how it should have done? 
· In what way did you or others contribute to this?

Stage 5: Conclusion (Synthesis) 
This differs from the evaluation stage in that now you have explored the issue from different angles and have a lot of information to base your judgement. It is here that you are likely to develop insight into you own and other people’s behaviour in terms of how they contributed to the outcome of the event. Remember the purpose of reflection is to learn from an experience. Without detailed analysis and honest exploration that occurs during all the previous stages, it is unlikely that all aspects of the event will be taken into account and therefore valuable opportunities for learning can be missed. During this stage you should ask yourself what you could have done differently.

Stage 6: Action Plan  
During this stage you should think yourself forward into encountering the event again and to plan what you would do – would you act differently or would you be likely to do the same?
Here the cycle is tentatively completed and suggests that should the event occur again it will be the focus of another reflective cycle

2. Boud D (1988) Reflection: Turning Experience into Learning 

• think about yourself
• what are your aims as professional or learner?
• ask yourself why are these your aims?
• ask yourself how do you view the world? (theoretical perspective)
• ask yourself what values are important to you?
Then, begin to think about a specific situation and ask yourself – what impact did it have on you.
3. Johns C (2004) Model for Structured Reflection 

After requiring you to describe the event (and it usually is an event) upon which you are to reflect, this structure offers a number of questions to guide you through reflection:

a) How was I feeling and what made me feel this way –i.e what were the influences on the way I felt?
b) What was I trying to achieve?
c) What were the consequences of my actions for:
a. Myself?
b. The other person or persons involved?
d) How were others feeling about it?
e) What internal factors influenced my decision-making?
f) What external factors influenced my decision-making?
g) What sources of knowledge influenced my decision-making?
h) What other choices did I have?
i) What would be the consequences of these choices?
j) How does this experience connect with previous experiences?
k) What have I learnt?
l) How does what occurred fit in with my internal ethical values?


4. Fish and de Cossart (2007) The Invisibles of Professional Practice

The significance of context
As with all structures for reflection, you should describe the thing upon which you are reflecting. However, in Fish and de Cossart’s (2007) view, it is important to be alert to the context of the situation upon which you are reflecting. See yourself not just as the teller of the story, but an interpreter of that story as you tell it. Ask yourself questions such as who else was involved, what influences were present on those engaged in the situation as well as what actually happened. I.e. there is always more in the situation than initially meets the eye!

The person you are
I.e. ask yourself what the personal values you bring to the thing upon which you are reflecting actually are. Explore your feelings, assumptions, beliefs and prejudices related to the thing upon which you are reflecting (we all have them!).   

The professional you are
Ask yourself are you an extended or a restricted professional? Where extended means that your professional skills have been arrived at through relating your professional experiences to theory of all kinds and you view practice as complex and needing to be seated in a professional philosophy. And where restricted means your professional perspectives are restricted to the here and now and you view professional practice as the implementation of technical procedures based in organisational processes and procedures. 
 

The kinds of knowledge you bring to practice the professional thinking and judgement you engage in
This will be based in the kind of professional you are - i.e. if you are an extended professional you will bring the kinds of knowledge that you gain from outside your direct work place as well as that within it.  

Ways of broadening your vision
Here you will be considering how you can look beyond what is directly in front of you in your professional work and consider the whole picture. 
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