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Summary of Research 
Intro 
· 3 studies were explored on the role of performance feedback on the within-person relationship between self-efficacy and performance. 
· In Study 1:  Very little feedback (current trial performance) 
· In Study 2:  Providing participants with more detailed feedback regarding their past performance. 
· In Study 3, we applied the methodology from Studies 1 and 2 to a task in which negative self-efficacy effects have been prevalent (i.e., golf putting). 
Bandura’s (1977) self-efficacy theory has been used to predict behaviour by assessing individuals’ personal judgment in their ability to perform at specific levels of performance
Further, a reciprocal relationship exists between self-efficacy beliefs and performance where the better people perform, the more effi- cacious they become.
In turn, increased efficacy beliefs leads one to engage with more difficult goals and tasks, hence increasing subsequent performance levels
Measures: As Study 1 and 2 used race car simulation and lap times as a measure of performance, Study 3 used golf putting. A methodological approach from Study 1 and 2 and applied it to a different performance setting, where negative and nonsignificant effects of self-efficacy upon performance have been prevalent. 
Take home message 
Results revealed that performance feedback moderated the self-efficacy–performance relationship. When we provided participants with minimal performance feedback, their self-efficacy was negatively related to subsequent performance; when we provided more detailed feedback, self-efficacy was positively related to subsequent performance. Studies 2 and 3 further confirmed these findings. Results across studies confirm that feedback is an important moderator of the self-efficacy–performance relationship, which can shed light on the equivocal findings to date
The current set of studies goes some way in resolving it by showing that self-efficacy will have a positive relationship with performance, if participants have access to feedback regarding their previous performances. 
