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Reflection

On the day of the role play we had to come to the university and we had ten minutes, five minutes each candidate to perform as an interviewer and interviewee then swap the role after.
The questions we asked each other was written by ourselves and we had to swap it with our partner.   
We had to go out form the classroom when it was our turn to play as an interviewee and let the interviewer to welcome us.
While performing as an interviewer my candidate, played her role very well, she gave me the   first impression as it was in real life and she seem to be confident when she came in. However, when answering the question that she wrote herself she couldn’t answer same and seem no to understand other question.
I was expecting to see question like, what make you the perfect candidate, what can you bring to our company, so it came unable her to talk more about her skills and her experience but the wasn’t question like that.
Even when she wasn’t answering the question properly, she keep calm and her physical expression was positive.
While playing the role as an interviewee, I also had to go out f the classroom and wait for the interviewer to welcome me, ones I came in she offer me a place then start asking me questions about the job I applied. However, I couldn’t understand   what she was saying I believe it was because she couldn’t read my hand writing but she tried her best to read all of the question and I did manage to answer because I knew wat question was it. However I was a little bit nerves in the begging as an interviewee this is because I was worry about my answers even when I did prepare it at home and also because I’m not confident to speak in front of people.
I believe we did cover most of the important point in an interview in both side as an interviewee and interviewer.  
 In the future I have to prepare myself more at home by trying to pay the role myself in front of the mirror, also trying to watching more interview video online and work on my procession as English is no my first language.
This will be by practicing my conjugation, reading more newspaper and watching news on the television. Practicing in front of my family so it will allow me to be more confident when I’m talking in front of people.
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As a nurse, I require a range of skills and knowledge to work effectively in the nursing sector. Some of the essential skills and knowledge that I need are:
Clinical skills: I should have a solid foundation of clinical skills that are require for providing patient care, such as administering medication, taking vital signs, wound care, and patient assessment (Kotter, 2012).
Communication skills: I must be able to communicate effectively with patients, their families, and other healthcare professionals. I should be able to explain medical terms and procedures in simple language and actively listen to patients' concerns (Kotter, 2012).
Critical thinking and problem-solving skills: I need to be able to analyse patient information, identify problems, and develop solutions. I should be able to make sound decisions based on available information and prioritize care according to patient needs (Kotter, 2012).
Cultural competence: I should be aware of cultural differences and how they can affect patient care. I should be able to work effectively with patients from diverse backgrounds (Kotter, 2012).
Time management: I should be able to manage my time effectively to provide patient care efficiently while completing documentation, administering medications, and attending to other nursing responsibilities (Kotter, 2012).
Empathy and compassion: I should be able to empathize with patients and their families and provide compassionate care (Boyatzis & McKee, 2019).
Ethical and legal knowledge: I should be aware of ethical and legal principles that govern nursing practice and be able to apply them in my work (Boyatzis & McKee, 2019).
Leadership and management skills: As a nurse, I may be responsible for managing and leading a team of healthcare professionals. Therefore, having leadership and management skills is crucial for my success in the nursing profession. This includes the ability to delegate tasks, motivate my team, and manage conflicts (Goleman, 2017).
Patient education skills: I should be able to educate patients and their families about their health conditions, treatments, and self-care strategies. I should be able to communicate complex medical information in an understandable way.
These additional skills and knowledge can help me become a highly effective nurse and advance my career in the nursing sector. These are some of the critical skills and knowledge required for working effectively in the nursing sector. Continuous learning and development of new skills will enhance my effectiveness as a nurse.
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As a nurse, it is essential to demonstrate readiness for employability and personal advancement through an understanding of personal strengths and areas for further development. Employers value nurses who are self-aware, proactive, and committed to professional growth. In this essay, I will discuss my strengths and areas for further development in the nursing sector and demonstrate how I am ready for employability and personal advancement.

Personal strengths
Clinical skills: I have a solid foundation of clinical skills that are essential for providing patient care. I have experience in administering medications, taking vital signs, wound care, and patient assessment. I am confident in my ability to provide safe and effective care to patients (Clifton & Harter, 2003).
Communication skills: I have strong communication skills that enable me to communicate effectively with patients, their families, and other healthcare professionals. I can explain medical terms and procedures in simple language and actively listen to patients' concerns.
Critical thinking and problem-solving skills: I can analyze patient information, identify problems, and develop solutions. I can make sound decisions based on available information and prioritize care according to patient needs (Clifton & Harter, 2003).

Areas for further development
Leadership and management skills: I would like to improve my leadership and management skills to be able to manage and lead a team of healthcare professionals effectively. I would like to learn how to delegate tasks, motivate my team, and manage conflicts (Buckingham & Clifton, 2001).
Patient education skills: I would like to improve my patient education skills to be able to educate patients and their families about their health conditions, treatments, and self-care strategies. I would like to learn how to communicate complex medical information understandably (Buckingham & Clifton, 2001).
Advocacy skills: I would like to improve my advocacy skills to be able to advocate for my patients' rights and needs better. I would like to learn how to ensure that my patients receive the best possible care (Buckingham & Clifton, 2001).
How am I ready for employability and personal advancement?
Continuous learning: I am committed to lifelong learning and professional development. I regularly attend conferences, workshops, and webinars to stay up-to-date with the latest developments in healthcare (Seligman, 2018).
Networking: I am actively networking with other healthcare professionals to build relationships and learn from their experiences (Seligman, 2018).
Personal reflection: I regularly reflect on my strengths and areas for further development to identify opportunities for improvement and growth.
In conclusion, demonstrating readiness for employability and personal advancement through an understanding of personal strengths and areas for further development is crucial in the nursing sector. By recognizing our strengths and areas for improvement, we can identify opportunities for growth and development. By committing to continuous learning, networking, personal reflection, goal-setting, and professionalism, we can become highly effective nurses and advance our careers in the nursing sector.
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Step 1: Identify My Employment Goals
To begin, it's essential to have a clear understanding of what I want to achieve in My nursing career. What kind of job do I want? What type of nursing do I want to specialize in? Are there any certifications or additional training I want to obtain? Consider My long-term career goals as well as My short-term objectives. Writing down My goals can help me to make them feel more tangible and provide a starting point for developing a personal action plan (Ryan & Deci, 2017).
Step 2: Reflect on My Past Experiences
Reflective practice is an essential component of professional development, especially in the nursing sector. Reflecting on past experiences can help me identify areas where I excel, as well as areas where I may need additional training or support. Using a reflective cycle such as Kolb or Gibbs can help guide this process.
For example, using Kolb's reflective cycle, I might reflect on a particular experience, such as caring for a patient with a complex medical condition. Start by describing the experience and the emotions it evoked. Next, reflect on the experience by considering what I learned from it, how it has affected My practice, and what I would do differently in the future (Ryan & Deci, 2017).

Step 3: Develop a Personal Action Plan
With My employment goals in mind and an understanding of My past experiences, I can begin to develop a personal action plan. This plan should include specific steps I will take to achieve My goals, such as:
Education and Training: Determine what education and training I need to obtain My deserving position or advance in My career. This might include obtaining an advanced degree or certification, attending conferences, or participating in specialized training programs (Locke & Latham, 2013).
.
Job Search: If I am looking for a new position, develop a job search strategy that includes identifying potential employers, creating a targeted resume and cover letter, and preparing for interviews (Locke & Latham, 2013).
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Kolb’s reflective cycle (Locke & Latham, 2013).

Self-Care: I do not forget to take care of Myself throughout the process. This might include taking breaks, practicing mindfulness, or seeking support from a therapist or support group.
Using Gibbs' reflective cycle can help I evaluate My plan and identify areas where I may need to adjust My approach. For example, after developing My personal action plan, I might reflect on how effective it is likely to be in achieving My goals. Consider what I need to do differently to make My plan more effective and make any necessary changes.
Self-reflection is an essential part of professional development in the nursing sector. Reflecting on past experiences and considering what I have learned from them can help me identify areas where I need to improve and develop a plan to address those areas. Self-reflection can also help to gain a better understanding of My strengths and how I can use them to achieve My employment goals (Blanchard & Johnson, 2015).
One way to engage in self-reflection is through journaling. Keeping a journal can provide a space for me to reflect on My experiences, thoughts, and emotions. I might use My journal to reflect on specific patient interactions or challenging situations at work. Writing down My thoughts and feelings can help me process them and gain insight into how I can improve My practice (Blanchard & Johnson, 2015).
Another way to engage in self-reflection is by seeking feedback from others. Asking for feedback from colleagues, mentors, and supervisors can help me gain a better understanding of My strengths and areas where I need to improve. Be open to constructive criticism and use it as an opportunity to grow and develop (Covey, 2013).
When developing a personal action plan for My nursing career, it's important to consider not only My career goals but also My values and interests. What kind of nursing do I feel passionate about? What motivates I to do My best work? Incorporating these personal values and interests into My career goals can help I find fulfilment and satisfaction in My work.
Finally, I do not forget to celebrate My successes along the way. Recognizing My achievements, even small ones, can provide motivation and inspire me to continue working towards My goals. Take time to reflect on My progress and give Myself credit for the hard work I have done (Gati, 2019).
In summary, self-reflection is an essential component of developing a personal action plan for a nursing career. It can help me identify areas where I need to improve, gain a better understanding of My strengths and weaknesses, and incorporate My values and interests into My career goals. By engaging in self-reflection and developing a plan that includes specific steps to achieve My goals, I can create a roadmap for success in My nursing career (Wiberg & Sundstrom, 2019).
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Career development plan involves the assessment of education, skills and experience of an individual. Establishing employment goals and developing a personal action plan is critical to Achieving success in the nursing sector. Using a reflective cycle such as Kolb or Gibbs can help guide the process, by reflecting on past experiences and developing a plan that includes specific steps to achieve my goals. I remember to take care of myself throughout the process and be willing to adjust My plan as needed.
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