ACADEMIC AND EMPLOYABILITY SKILLS





Executive Summary
The assignment was developed for analysing importance and significance of both academic and employability skill. In order to develop the assignment, four individual web articles was choose to identify possible skills required for a graduate or undergraduate student, improvement of which can ensure and define employability skills. In contrast, article 1 was analysed the importance of soft and transferable skills for an individual to improve employability skills. Article 2 was critically analysed the skills are required to improve to ensure employability skills during lockdown due to Covid-19 pandemic. Article 3 was critically analysed the current & future skills required to compete with robots. Article 4 was analysed the options and items need to avoid in a professional CV to increase employability skill. In contrast, personal employability skills was critically analysed with providing an overall conclusion in the assignment.
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Academic skills are referred to as behavioural aspects and ability learned by students, which are required to be an efficient learner at a higher education level. Employability skill has been defines as the skills help to gain and maintain capability of an individual to improve employability. Following ten articles demonstrated different features and needs of employability skills. First article stated that transferable skills such as communication and teamwork are essential for employability (No Author, 2020). However, second article denotes that commercial awareness, negotiation and creative thinking are critical factors for employment success (No Author, 2020). In this case, the third article stated that time-management, prioritisation and delegation of activities are predominant employability skills in path of success (Cheary, 2020). Fourth article provided an insight that it is better to do a part-time job during academic career, as it would develop employability skills in a candidate (Hart, 2019). In this context, fifth article recommended that picking a hobby of a candidate could help him in searching for future career options (Smith, 2020). 
Sixth article is a news report of Forbes, which denotes that soft skills such as creativity, leadership and decision-making makes candidate fit to work (Weber, 2019). Seventh article denotes that workplace skills are more essential than academic results (The Careers and Enterprise Company, 2020). Eighth article reflected that UK faced a gap of 60% in developing employability skills within students, resulting in higher unemployment rates (Steph, 2018). For this reason, ninth article reported that around five million job-roles in UK would change their types of employability skills after Covid-19 crisis (Blackman, 2020). Finally, tenth article demonstrated an action plan for developing employability skills through seminars, workshops, online sessions and soft skill development (Doyle, 2014). Thus, this assignment has been developed to analyse four specific articles on academic and employability skills with emphasizing characteristics of personal employability skills.

[bookmark: _Toc48444031]Article 1: Soft and Transferable Skills and its Importance
Weber (2019) stated that early in his career, he mentored a young professional, who had years of experience in respective fields. According to writer, it has been found that despite having experience and several successes, young professionals did not feel engaged with current role and career goal in an organization (Doyle, 2014). It is analysed that after conversation and research regarding concerns with her colleagues and friends, she found that she was interested in a project management career and it required more experience in field. Concerning that, young professional was worried about lack of training & educational foundations could not provide her right skills. Weber (2019) stated that he advised her regarding concerns and told her transferable skills re-application into severe problems solving with ensuring creative thinking, team management, and communications skills.  
It has been identified that although there is specific importance for technical skills for an individual to become a viable candidate for employability, there is a lack of soft skills among students and employees in an organization (Cheary, 2020). According to Pew Research Centre, it has been found that over last 30 years, soft skills, including communication, management, and interpersonal skill requirements have grown by 83% across diverse job industries as these transferable skills are essential in current global market (Reed, 2018). Besides, hard skills have receded favourable concrete in emphasizing transferable skills (Reed, 2018). It is analysed that since 1990 demand for STEM (Science, Technology, Engineering, and Mathematics) careers has grown (9.7 million to 17.3 million) rapidly in the global market that outlasts economy of the US. Hence, development of hard skills with soft skills as transferable skills is becoming crucial for an individual to ensure employability (Reed, 2018).  
According to Weber (2019), many believe in development of those STEM hard skills, but it will be valuable for a person when it combines with soft or transferable skills. Hard & technical skills, including creativity, decision-making, leadership, problem solving, cooperation, critical thinking, and communication, are becoming more proficient for a person confined across different industries. However, those skills were not taught in early school days. All of these skills can be obtained through various working life cycles and experience. In contrast, uses of smart technologies in practising those essential skills to evolve working career will help to demonstrate transferable skill, ensuring capability (Hart, 2019). Setting up of holistic skill interpretation has helps to diversify a candidate's employability skill in long term.
[bookmark: _Toc48444032]Article 2: Employability skill improvement in Lockdown
According to Smith (2020), it has been found that yet COVID-19 creates a critical impact on groundworks, it provides various opportunities for graduate & postgraduate students to improve their employability skill during lockdown. It is analysed that 26% inters, 28% of graduates have been deferred from their job offer, and 29% final year graduates have already lost their job due to global lockdown and pandemic situation (Blackman, 2020). It critically affected the global environment, as 83% of graduates are motivation less, 82% are identified themselves disconnected from a workplace (The Careers and Enterprise Company, 2020). Concerning that, a virtual workplace and work experience schemes are set up by employers to enable graduates and students in gaining essential skills required in a workplace. In contrast, Smith (2020) has evaluated seven essential ways that can help to improve employability skills for a graduate during this lockdown.
· Selection of Hobby: It is analysed that selection of personal hobby while development of skill will help to improve soft skill as transferable skills that can ensure employability skill. Within CV, there is a section related to hobbies and interests. Therefore, taking such initiatives with selection of hobbies like photography, coding language, guitar, or another instrument playing, plantation, novel writing, cooking, and drawing will help an individual to evolve employability skills (Skillsyouneed, 2020).
· Online learning course taking: It has been analysed that there are several online learning platforms, like Coursera, FutureLearn, Udemy, and universities, which provide free and fair priced online courses. During this lockdown, selection and successful completion of those courses will help to improve employability skills (The Careers and Enterprise Company, 2020).
· Reading industry portfolio and set up job profiles: It is analysed that during lockdown, social distancing becomes essential for everyone and several industries closed their business operation for a limited time, while others operated through online. Reading industrial profile and setting up personal job profile with giving interviews through online video or telephonic platform will help an individual to evolve employability skills (Smith, 2020). 
· Improvement of online presence: Social media presence and presence in job hunting platforms like LinkedIn can help to engage with industry or professional bodies with ensuring latest job recruitment or any vacancy. In contrast, setting up a well-looked social media profile or other online job-hunting platform will help to engage with employers and their requirements effectively (Targetjobs, 2020). 
· Committing towards volunteering activities: It is analysed that connecting with charities, including Refuge, Mind, Age UK, and Shout, which required online volunteers to support in NHS and medicine shopping-related activities could help to improve CV and provide a different learning experience (Doyle, 2014). 
· New language learning: It has been found that language differences are a significant barrier in an organization. In contrast, learning new languages, such as French, German, Spanish, and Portuguese from online platforms will help a graduate to impress employers with boosting up employability skills. 
· Learn professional CV writing skill: It is analysed that researching professional CV writing skills from different online courses will add a skill for graduates as it will help in career-boosting tasks (Smith, 2020). 
[bookmark: _Toc48444033]Article 3: Skills required to compete with Robots
According to Some (2020), it has been identified that robots have been rapidly growing in global market, and it critically influenced employment scenarios. It is analysed that automation and robotics have put risks over 51 million jobs for over a few decades, and it is continuously growing. According to McKinsey research, it is analysed that in upcoming decades, development of new & advanced skills, workers are required for 91 million or 40% of workers across Europe to compete against robots. According to study, it is analysed that all European employees will have to face this challenge, as robots will take most automation-related jobs. It could trend total job loss due to less growth of employment across Europe (Blackman, 2020). In contrast, addressing those issues with development of new advanced skills help to grow employability skills.
It is analysed that addressing skills gap of robotics will help to improve employability skills in job industry (Hart, 2019). It is analysed that lack of improvement of new skills will lose nearly 6 million jobs by 2030. It has been found that in Paris and London has seen a surge in call drops with automation technology. In contrast, development of dynamic solutions will take up 60% fewer jobs by skilled employees (Some, 2020). Technology transformation will create significant challenges for European workers, and robots will take over those jobs. Besides, compensating job loss due to danger with automation can increase a highly susceptible workforce for industries. It has been identified that agricultural and manufacturing sectors are losing automation race due to social-emotional ability demand. Concerning that, human workers could shape their skills on instruction, coaching, caregiving to manage organizational activities and compete against robots (Some, 2020). Moreover, reskilling and development of knowledge capability may increase smoother competition against robotics transition. 
[bookmark: _Toc48444034]Article 4: Avoidance of CV buzzwords with boosting prospects of employability
With several businesses forced towards temporarily, close regarding some months previously in this year with their finance that has severely getting emphasised. Therefore, they need to take drastic decision making, where certain of respective employees seem to be redundant for easing cash flow.
Thus that is made quite redundant that undoubtedly for itching for getting back in job market for doing such and using their CV for signalling respective credentials towards prospective employers. In addition, their eagerness for getting back in work has exemplified by astonishing Google searches for 9,900 for writing CV in last month in UK  (Editorial team of Hr news, 2020).
Henceforth, in order to support candidates to raise respective employability prospects, CV consulted 562 recruiting managers all across many famous industries in UK for discovering words used commonly on CVs, as they dislike mostly observing. CV identified that the employers hate to observe on CV having 76% agreeing. This word indicates self-importance sense and strong ego. 71% of recruiting managers have not been candidates’ fan by using words motivated upon respective CV (Editorial team of HR news, 2020). Additionally, with around 4,000 do use such words upon CVs from CV databases with applicants that can fare better along with options alternatives, like goal oriented and driven oriented (Editorial team of HR news, 2020).
69% dedicated and 65% proven are certain words that significant employers’ proportion disapproves of upon CVs. Furthermore, many individuals, such as 4,207 have been editing certain of respective skills that accolades as brilliant, which can be better for not doing this. 1 out of 2 that is 54% recruiting managers fails to observe much fondly an adjective on CV. On other hand, 43% of the employees can prefer this if candidates fail to use cliché hardworking for defining respective work ethic (Editorial team of HR news, 2020).
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Personal employability Skills
It is analysed that currently, I have developed my employability skill will help me to shape my career goals or path. Current global pandemic situation could overturn industrial job-related activities, and in place of workers, robots can increase (Doyle, 2014). Therefore, I have to identify those gaps that robots cannot perform. I have understood that development of my learning experience will help me to identify suitable approaches that can provide me with essential resources with development of employability skills. I have recognized that I have to develop my personality, including communication ability, behaviour, attitudes, teamwork, and leadership (Steph, 2018). I have learned that employability skills are core traits and skills required for me to shape my career after my graduation. I have understood that employers are mostly looking for transferable or soft skills and hard skills employees, which can offer diverse solutions. In contrast, I have to develop my soft or transferable skill with STEM hard skill to become valuable for a company during my employability testing.
However, I have to learn that, despite having soft and hard skills, I have to gain experience from various diversified fields to explore new things that can enlarge my career. I have improved my skills during this lockdown by participating in open or paid course work, connecting with volunteering & community group activities, and servicing as a delivery person. In contrast, following employability skills has been identified, which I have to develop to improve my employability skills.
· Leadership skill
· Communication skill
· Adaptability, Reliability, and flexibility skill
· Resilience and emotional intelligence
· Team workability
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It is concluded that employability skills are becoming essential for individuals, especially for graduates and students. It is analysed that during this lockdown situation, most of the industry is facing difficulties and concerning that, graduates lost their jobs, many graduates deferred from offer letters, automation taking place over workers. It has been identified that lack of skill development training and motivation on transferable skills development lacks employability skill. It becomes a critical concern for academics and employees as it loses significant jobs. Employers are looking for professional CV holding, soft, & hard skilled people to ensure their organizational success. Thus, improvement of employability and academic skill will pave an individual's career.
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