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[bookmark: _heading=h.gjdgxs]Introduction
[bookmark: _heading=h.30j0zll]As we know that the UK is ranked as one of the top economies and destinations to work in the world. However, there are indications that employees are experiencing the levels of work-related stress much higher. There is also evidence that the majority of this work stress is somehow related to financial concerns. The main purpose of this report actually is to investigate the nature and the impact of stress related to work in UK, as well as their causes and also, their effects and finally, the solutions to this problem.
[bookmark: _heading=h.1fob9te]Nature and impact of the problem
[bookmark: _heading=h.3znysh7]The issue being raised in this case study report is work-related stress, which generally affects the majority of employees in the UK in a number of ways. Because of their great hopes, today's youngsters have been labelled as experiencing more work-related stress. People often experience this type of stress as a result of excessive work expectations and pressures. Also, it's connected to people's failure to manage with stress as a result of not being able to meet the demands and expectations of their jobs. Employees may feel that they do not have adequate support from their coworkers or managers, causing stress in a variety of ways (Cooper, 2009).
Additionally, employees' difficulties, particularly their relationships with peers, are usually out of their control, which has an influence on how they perform and deliver their services and duties inside the company. It's also important to know the difference between stress and pressure. Stress is caused by the pressure and inability to meet high requirements and expectations. Regardless of how hard a corporation tries to conceal or disregard the problem, it has a substantial impact on the lives of its employees and the organization as a whole. When employees are under stress at work owing to a lack of attention, one of the issues they face is poor performance. They are also powerless and ineffectual since they have no influence over what is going on around them.
[bookmark: _heading=h.2et92p0]Workplace stress also produces an unfriendly environment in which team members cannot work, resulting in poor focus. It is also important to highlight that stress causes poor physical health, which makes it difficult for employees to provide their best job; as a result, they are characterized as being more absent at work than active. In the United Kingdom, for example, more than 80 per cent of individuals are stressed at work (perkbox, 2020)

[bookmark: _heading=h.tyjcwt]The Causes of Work-related stress

Professional work has a strong link to stress. Employees who are stressed out are more than those who are not. Stress at workplace may be caused by a variety of circumstances, including overcrowding, task overloading, abuse of authority, bad decision-making. Employees find it challenging to focus and sustain influence in the workplace because of these factors. Financial stress is a major source of work-related anxiety., according to the case study. According to research, more than half of all employees in most nations are financially stressed. Individuals' mental health is affected by their financial situation, especially in today's highly economized society. When there isn't enough money to meet their basic necessities, such as family and personal life, they have a hard time surviving and functioning well (ni.busines, 2020).
Because it produces tension and anxiety, office politics lead to a high degree of stress inside a business. According to research, employees are stressed out by work-related politics because of the high degree of tension. Because the impressions are personally harmful, office politics provide a difficulty in the functioning of companies. People are more likely to experience a better likelihood of not being injured. It also makes it difficult for employees to perform and stay efficient since they are experiencing unmanageable stress while at work (Kamaldeep Bhui, 2016).
Job stress manifests itself in a variety of ways, such as uncontrolled lengthy work hours. Furthermore, the inflexible timetables, which do not have a clear picture of Employees find it challenging to remain pragmatic when working for the organization while deciding whether to go to or leave work. Work overload has also been connected to physical and sleep problems. These concerns have an impact on the lives of employees and expose them to work stress.
Relationships with other individuals at work, such as coworkers and supervisors, can also produce stress in a worker's life. This is reflected in the culture and atmosphere of the company. People in powerful positions, for example, regularly misuse their power, negatively impacting employee performance.  Organizational structure can also cause stress by causing issues like overcrowding. Overcrowding creates an unpleasant atmosphere due to a lack of privacy and excessive noise. There are also some workplaces that are distracting and make it difficult to focus and perform (ieso, 2019).
This is closely linked to being congested since there will be a lot of individuals talking or typing, making the place rather noisy. Furthermore, concerns such as a location's lighting and aeration increase stress since they create a fatigued sensation in the employee's physical body. As a result, the structure of an office or company can increase employee stress.
[bookmark: _heading=h.3dy6vkm]Effects of work-related stress
Many organizations are now increasingly detecting the negative effects of work stress on their own employees. Thus, we can link this to a drop in both the quality and amount of work done in a company. Absences and high turnover ratios in firms subjects it to poor performance, which means that further losses are probable. Employees that are stressed are more likely to miss their work. Their work quality is also questionable since they are unable to focus on the task at hand. Also, because there is a lack of incentive to work, there is a high rate of turnover. Because the workplace is unpleasant, people are not tremendously driven to work and produce (bettere health, 2021).
Resultantly, more employees might want to leave their job and get a better one. Furthermore, as employees leave, more are hired; these concerns result in a greater cost for the employer since he must pay for the interview process. In addition, trained individuals who may well have done better have been lost. As a result, a company is vulnerable to losses. Health problems are also a part of the difficulties that come with work-related stress. The majority of employees suffer from physical health issues, such as depression, as a result of this burden. Mental health difficulties such as depression are among additional hazards. People's continual exposure to work stress causes these issues (Hill, 2022).
[bookmark: _heading=h.1t3h5sf]PESTLE Analysis
[bookmark: _heading=h.4d34og8]Political
Political influences have an impact on the government's policies and laws. Only a few of these concerns include law, taxation, and political stability. The UK is one of the nations that has a high degree of taxes in several areas, such as things needed in everyday life. As a consequence, employees face financial hardship as they strive to provide for their families as a result of the tax increase. The quantity of money available at a workplace may not always be sufficient to meet all of the employees' demands. As a result, workplace stress is more likely. However, research shows that the UK gets along well with a lot of other countries, including the U. S. and a number of others.
[bookmark: _heading=h.2s8eyo1]Economic
[bookmark: _heading=h.17dp8vu]The UK is considered a worldwide economic powerhouse. During the Covid-19 crisis, a stumbling block occurred as a result of the strict lockdown, which slowed business. As a result of the lockdown, several workers lost their jobs, while others saw their pay lowered. As a result of these difficulties, employees were put in a financial bind, making it more difficult for them to care for their families. Additionally, many were not able to work more jobs or longer working hours for higher pay, and they result in lower income and facing financial hardship. Many individuals have lost their houses and valuables as a consequence, placing further strain on personnel.
[bookmark: _heading=h.3rdcrjn]Social
[bookmark: _heading=h.26in1rg]There is a constant growth in the number of changes experienced in the globe as the world evolves. The home strategy, which allows individuals to work from their homes, is one of the reforms that the United Kingdom has implemented. It's a good feature that's helped individuals find a work-life balance, which has helped them cope with the stress of extended working hours. There is more time spent with loved ones and their families. This reduces stress; employees with long-term illnesses may still work from home instead of having to go to and from work. The United Kingdom is also a cosmopolitan country where individuals from all walks of life may make a decent lively hood. It is a place that has welcomed individuals from all cultures, making it more comfortable for employees to work since workplace stress is reduced.
[bookmark: _heading=h.lnxbz9]Technological
[bookmark: _heading=h.35nkun2]The UK is a nation full of a diverse group of individuals who are all capable and skilled in their technical solutions to life. Most of the people have a strong capacity for invention, which opens up additional job choices. Companies have embraced the idea of a technologically advanced approach to their businesses. For example, in areas such as coming up with better solutions, there is a high level of focus. The offices are built to be quite modern, resulting in a more pleasant work environment and reduced stress levels. In the desire to have better organizational experiences, such as higher performance, there is less stress. Workplaces, for example, are illuminated, ventilated, and designed such that employees are more comfortable rather than fatigued. It is a place that has welcomed individuals from all cultures, making it more comfortable for employees to work since workplace stress is reduced.

[bookmark: _heading=h.1ksv4uv]Environmental
[bookmark: _heading=h.44sinio]There is indeed a continual shift in the environment, which may be seen in the changing patterns of the sector's needs. The change that occurs as a result of growth is identified and expected to occur for a better environmental condition. High demands can occasionally pose a threat to people's well-being since they produce stress. Employees are expected to work to ensure that the company adheres to the green economy's requirements. Furthermore, most businesses have made investments in different environmental campaigns that encourage people to live healthier lifestyles. This is accomplished by reconnecting with nature. It has also lowered work stress by increasing the number of individuals involved in green enterprises. Organizations have invested in yoga and fitness approaches that improve mental experiences, for example. Stress levels can be reduced by using these methods.
[bookmark: _heading=h.2jxsxqh]Legal
When looking for or keeping a job, persons must follow a number of legal procedures. Because of the protocols they must follow, these difficulties produce increased stress. There's also the issue of the foreign environment, which raises expectations and might make it difficult to stay focused at work. Also, the new restrictions regarding foreigners in the UK provide a difficulty for employees, resulting in increased levels of tension and anxiety.
[bookmark: _heading=h.z337ya]Solutions to the problem
Managers are obliged to make every effort to reduce employee stress levels. Employee training is one of the techniques that allows for reduced stress. It aids in the recognition of stress symptoms. Some of the symptoms include poor attendance at work and increased levels of general bodily weakness. These might be used by managers to detect issues impacting employees' mental health at work (cpid, 2022).
There should also be a psychological section where employees may discuss their psychological concerns that impact their performance. For example, the psychological department enables the firm to develop policies that provide better rewards and remuneration to employees, therefore assisting them in dealing with their financial difficulties.
This might help with the establishment of better policies that give a better experience for employees, thereby lowering stress levels. Furthermore, it provides a chance for the company to further encourage its workers because they become more devoted and loyal (peoplesafe, 2021).
Workers should also be given information on stress management that might help them deal with stress. Through the use of activities such as yoga, one of the methods to deal with stress is to exercise. These allow for better mental health therapy from the inside out. It's also a physical connection, as people's mental health improves and they become more connected to their everyday lives. Additionally, offices should provide chances for workers to communicate concerns and obstacles they have while executing their jobs, such as debriefing.
[bookmark: _heading=h.3j2qqm3]Conclusion
[bookmark: _heading=h.1y810tw]Primarily, the United Kingdom is among the places with a large workforce. It is such a place where people from all across the world could work. As per research, employees, on the other hand, experience a significant level of work-related stress. Some of the anxiety is linked to money concerns. Stress is also a result of the tight schedules and lengthy hours. High levels of stress have a detrimental influence on businesses since employees are less productive when they are absent.
[bookmark: _heading=h.4i7ojhp]References
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