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l\\é BACKGROUND: WORKPLACE CHALLENGES
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Doyle et al., 2022; Hendricks, 2010; Milton, 2012; Southey et al., 2024; Wen et al., 2024)



* Mindblindness — difficulty attributing mental
states to others

* Examines how collective and cultural narratives

.
(SRT) (Moscovici, 1961) shape an individual's understanding of the world

* Mismatch between the individual's ability and
Fit) (Lawson, 1983 the workplace demands

* Disability is not the issue. Instead, physical and
institutional barriers are the issue.

/D (Baron—Cohen, 1995; De Cooman & Vleugels, 2022 ; de Vries, 2021; Hayward et al., 2020; Hoijer, 2011; Jones et al., 2023; Oliver, 2013)






METHODOLOGY: DESIGN

®* Mixed-methods study using quantitative and qualitative data collection.

® Online Questionnaire.
* Designed to gauge students' perceptions of autism in the workplace.
® The purpose of the online questionnaire was to facilitate questions for the focus group.
® Descriptive Statistics on SPSS

® Focus group.
® Further explore students’ perceptions of autism in the workplace.
® Focus group questions were designed to complement the findings of the questionnaire.

® The purpose of the focus group was to gather insights into social attitudes, workplace barriers, and
perceptions of how individuals with autism could be better supported in the workplace.

Thematic Analysis conducted.

(Braun and Clarke, 201 2)J :




Sample of Focus Group Questions

How do you think ally viewed in society?
Prompt: Do you think autism affects how a person with autism thinks?
How easy do you think it is for people with autism to gain employment?
How motivated do you think employers are to hire people with autism?

What kinds of jobs might people consider to be suitable for a person with autism?




Participants were students from the psychology Designed on Qualtrics, Private Room at UWTSD
‘ and counselling modules. Distributed on the Experiment Management System Information Sheet
Four fParﬁc.ipon'rsdcompI.eo:‘ej ;heoclalr)llimka at UWTSD. Consent Form
uestionnaire and provided feedback. :
q P M Information sheet. Demographics Form
Successful, and no revisions needed. e .
. : Session audio recorded
Mock focus group conducted with four student Ut i
( participants recruited from the psychology and ) Confidentiality
counselling module. Debrief and Thanks Right to Withdraw |
Participants were invited to share feedback, and Debrief

the pilot was successful with minimum feedb ack
and no changes made.

Support offered and Thanks




employers were perceived as barriers.

* |ssues with accessibility and work-life balance
were perceived as barriers.

* Provided rich data for the focus group.
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Four key themes

emerged: ink people with autism can

ite about stuff they enjoy, so it
y'll put all their effort into being
orking." (Rachel)

4. Routine and Structure: “| think everything from a
routine — they like a routine, and if, for example,
they had to finish work late or something or work

didn't go to plan for that, what messed up the
time they got home” (Mark)



--

Baron-Cohen, 1995; Lawson, 1983; Moscovici, 1961; Oliver, 2013)
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integrity Potential transcription bias from myself.

Actionable recommendations for workplace
accommodations.
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