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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Joining the Police Force is a huge milestone of mine, something I have always wanted to do and something I never truly believed I would be given the opportunity to do. During my initial 6 months of training, I managed to cope with means of stress through various recreational activities. I’m not one to usually feel the burdens of stressful events, however the demands and expectations of Police Training is a very tiresome and challenging period. The ways in which I tackled these testing times and developed my resilience and coped with stress was through spending time away from work on the weekends utilising our campervan to explore the great outdoors with friends and family. 

Stress is defined by -  Stress Symptoms: Physical Effects of Stress and How to Treat (healthline.com)

“Stress can be defined as the feeling of being overwhelmed or unable to cope with mental or emotional pressure. It can have mental and physical consequences (1).” 

Resilience is defined by - resilience noun - Definition, pictures, pronunciation and usage notes | Oxford Advanced Learner's Dictionary at OxfordLearnersDictionaries.com 

“the ability of people or things to recover quickly after something unpleasant, such as shock, injury, etc.”

Being outdoors and enjoying nature has always helped me relax and re-energise my mind. I’ve always enjoyed going away camping and exploring the great outdoors from a very young age, from spending weeks away camping to building fires and camps in my grandparent’s woods. In the last few years, I have acquired a van and converted it into a campervan which has opened so many avenues for overnight stays and camps wherever we desire. Finding many hidden locations where setting up a tent would not be an option really helps illustrate the beauty of the world, we live in. Without the ability to go away camping and knowing how to enjoy it, I would not be able to release stress and develop resilience to combat the challenges I faced during training. 

An article from - Health Benefits of Being Outdoors: 8 Ways Nature Can Boost Wellness (healthline.com) provides ways in which Nature can boost your own personal wellness. Two particular sections within this article I would like to refer to is Section 5 and Section 8. 

Section 5 outlines the benefits to your mental restoration from nature and being outdoors and it reads, 

“The modern world contains plenty of intrusive stimuli — flashing screens, vibrating phones, rumbling roadways — that compete for our limited attention. This ongoing overstimulation may raise your stress levels without you even realizing it.
The natural world, on the other hand, can offer a mental and emotional refuge when you need to unwind and recharge. In nature, soothing attractions for your senses, from the perfume of flowers to the music of bird song, can hold your attention without draining your mental energy.
Research from 2020 suggests spending time in nature can help you feel more relaxed and focused, especially when you take the time to notice your surroundings. To get these benefits, you might consider doing slow-paced, contemplative activities like hiking in the woods or kayaking on a lake.”
Spending most of my weekends over my initial first 6 months training away camping, I can relate to this section within the article very well. When away camping in the campervan and spending time on campsites or other areas we would always take time to explore the local area, go for long walks and appreciate the beautiful plants and flowers and the smells that they produce. Quite often we would find ourselves walking to the top of a hill with a viewpoint of the local area where we could sit and enjoy the views and local sights, and very often see wild animals we’d never seen before. This really helped me disengage my mind and brain from the training work I had completed during the week and allowed me to enjoy the moment with my friends and family, it also played a massive part in allowing me to recharge for the next tough week ahead and cleared my body of any worries or stress I felt.
The next section within the article I would like to refer to is section 8. Section 8 touches on the ‘improved emotional well-being of ones self when spending time outside in enjoying nature. It reads, 
“Outdoor time can do more than help relieve unwanted or painful emotions like fear, worry, and sadness. It may also help promote emotions you want to feel more of, like happiness, peace, and optimism.”
During our initial 6 months of training, we have to sit and pass two exams relating to everything we’ve learnt so far during training. For me this was incredibly challenging, exams not being a strong area for me and having not sat an exam for over 10 years I knew this would cause me levels of stress and be a possible barrier to my learning. Learning and understanding the legislation during my first 6 months was very emotionally draining and it was incredibly stressful when trying to retain the amount of information that we were given during training. 
As it states in section 8 of the article, outdoor time helps relieve unwanted emotions and can be a gateway for you to feel more positive emotions which was key for me when developing resilience to get through the initial 6 months training. I found that by walking to new places when exploring the outdoors and pushing myself during these walks in order to see nice views and find hidden places then I was able to prove to myself that even when the going got tough I was able to overcome it. This was I related to my training, no matter how hard it got I knew I could build the resilience to get through it and excel in my training.
In conclusion, my first 6 months in training school has allowed me to develop ways in which I can cope with high work loads which may cause me stress, these methods have allowed me to build resilience and always see the benefits of the task at hand. Reflecting from training school I would say I have learnt that being outdoors is one of the best ways for me personally, to reflect on what I’ve learnt and been through and how to get through things and excel in my new job as a Police Officer.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Identifying and taking positive action on Domestic Abuse/Violence related is incredibly important as a Police Constable. Domestic abuse/violence has many impacts on a victims life and can leave victims feeling incredibly vulnerable and its important that we identify these victims and implement the necessary safeguarding measures. Within this task I will discuss and reflect upon my involvement with a suspected perpetrator of Domestic Abuse/Violence and the actions we took during this incident. In this task I will use Borton’ Model of Reflection (Borton’s Model Of Reflection – John Dabell). 

During my tutorship so far I have attended a wide range of calls/incidents. Some of which have been difficult to identify whether offences have been committed and others where there is possibly something much bigger going on, which we have identified through communication and listening skills with victims. Experiencing these different calls/incidents has given me a great understanding of how best to deal with incidents such as Domestic Abuse/Violence and how important it is to take positive action when attending these calls/incidents. Domestic Abuse/Violence can have many different impacts on a victims mental and physical wellbeing, many victims can become scared and therefore do not engage with the police to resolve the issue due to possible repercussions. This makes victims incredibly vulnerable and its vital that we carry out our job as Police Officers to the best of our ability in order to safe guard victims of Domestic Abuse/Violence. During my time at training school it was vital that we were taught how to address Domestic Abuse/Violence incidents and how to take positive action, it was vital that we were well educated so that we can do everything possible to safeguard victims and charge perpetrators of Domestic Abuse/Violence.

To assist in this task I have researched into Domestic Abuse/Violence in order to show my understanding of the offence. On the ‘College of Policing’ website and within the Domestic Abuse/Violence area I have found the following definition. (Domestic or relationship abuse | College of Policing)

· “Domestic abuse is defined in the Domestic Abuse Act 2021, s 1(opens an external website in the same tab) as follows.
· Behaviour of a person (‘A’) towards another person (‘B’) is domestic abuse if A and B are each aged 16 or over and are personally connected to each other, and the behaviour is abusive.
· Behaviour is abusive if it consists of any of the following:
· physical or sexual abuse
· violent or threatening behaviour
· controlling or coercive behaviour
· economic abuse
· psychological, emotional or other abuse
· It does not matter whether the behaviour consists of a single incident or a course of conduct.


Should any of these factors be met when dealing with suspected Domestic Abuse/Violence incidents then it is vital we act upon that. Domestic Abuse/Violence can be committed even if it is a single incident, it doesn’t have to be a course of conduct. When dealing with Domestic Abuse/Violence we must risk assess the incident to make sure the victim gets the best support. The way the incident is assessed comes down to many factors, for instance whether there are children that reside at the property and whether the perpetrator is likely to cause serious harm. If circumstances were to change and the perpetrator was likely to cause serious harm then this would be graded as a high risk Domestic Abuse/Violence. A standard risk Domestic Abuse/Violence would indicate that there it is not likely that any harm would come as a result.
The incident in which I am going to relate to and reflect upon is an incident which we attended whereby a female had reported that her male partner had abused her whilst he was cooking dinner, it was alleged that he had threw her head against the wall and also pushed her to the ground. Upon attending the address, the female let us into the property, one of my colleagues took the female into the lounge to establish what had happened on that afternoon. Meanwhile, my sergeant, tutor and I located the male in the kitchen and politely asked him to come out of the kitchen into the dining area and have a seat on the sofa for us. Reducing any harm and risk to ourselves and anyone else in the property is vital and given the nature of the call we had received it was important we removed the male from the kitchen and into a more neutral environment where we could have a conversation and understand what had gone on this afternoon from his perspective.
Its incredibly important that when attending these calls I know exactly what potential offences I am looking for when information regarding the incident is being disclosed by both parties involved. Due to the nature of the call I was heavily focused on Common Assault but needed clarification from the female victim in order to exercise my powers under Section 24 PACE (Police and Criminal Evidence Act 1984). Common Assault is a criminal offence which falls under the Criminal Justice Act 1988 and the Offences Against The Persons Act 1861. Common Assault is committed by someone if they make the victim fear they would be assaulted and by someone committing battery which refers to someone applying unlawful force to the victim, (What Is Common Assault? | Common Assault Sentencing Guidelines (dpp-law.com)).
Information disclosed by the victim was relayed to my sergeant who then took me out of the room and away from the male to discuss what had been disclosed. I was informed that the female victim had some bruising and mild scratches along her arm and that this was due to the male pushing her to the ground. My sergeant also told me that last year the male had pushed the victim off the bed and injured her, due to the serious nature of Domestic Abuse/Violence it was imperative that I arrested the male on suspicion of ‘Common Assault’ based on the allegations that had been made. Arresting this male was a use of force, a use of force which is covered by Section 24 of PACE. Following the arrest the male was then searched under section 32 of PACE in his home address by my tutor and then I conveyed him to the van and we transported him to custody.
There were many things I had to take into account before making my arrest. One of which was the family dog, the dog was only a 2 year old puppy and was incredibly attached to the male I arrested. Many attempts to get the dog out of the room and into another room were unsuccessful, it was incredibly important that my tutor and sergeant were well aware of any change in the dogs behaviour whilst I was exercising my arrest powers. Dogs can become very territorial and change very quickly when they see someone they connect with in discomfort or becoming agitated. The male I arrested had also disclosed that he had been drinking that afternoon which can be a huge impact factor on the dynamics of the incident. Alcohol effects everyone in different ways, some people can become verbal and aggressive where as others not. Due to situation we were dealing with at hand, I had no idea how this male may react when I said those words to him, ‘I am arresting you’. He may have tried to become resistant and uncompliant, the male had been compliant the entire time but one thing I have learnt in this job is that compliancy is not within my control, the people we deal with decide when and when not to comply. Being in a situation that you are not usually in and also being intoxicated can blur a persons decision making and ultimately cause them to act out of character or irrationally. These are all things I was aware of and prepared for when dealing with this male and taking away his liberty when I arrested him. Thankfully the male remained compliant and didn’t resist any of us, his biggest concerns were losing his job and getting back home for work in the morning. 
Reflecting on this incident I actively listened to what the male had to say to us whilst my tutor and sergeant were building a rapport with the male. Being given lots of information quickly by my sergeant and then being asked ‘What do you think you should do?’ regarding the situation meant I had to make my decision fast, but accurately. There isn’t time in these situations to have a lengthy discussion about what had happened. I needed to action my decision immediately.
During this incident I felt very calm which allowed me to remain professional. Incidents like this can make people feel all sorts of things but I couldn’t let that be the case as I did not want my professional judgement to be clouded. Following on from the incident it was vital that my colleague who spoke with the victim took a statement and submitted a PPN in order to safe guard her as best we could. Following through with safeguarding following Domestic Abuse/Violence incidents is vital, its imperative that victims do not become repeat victims and offenders are dealt with and charged accordingly. 
Word Count - 1543



















Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this task I am going to show my understanding of the importance of supporting a victim of crime and also explain the policies and procedure I followed in order to support the victim as best as I could. Safeguarding of a victim is policy procedure and must be followed to ensure a victim feels they’ve received the service they are entitled too and that they will not be a repeat victim of crime. 

Due to the nature of this incident and the little evidence we were able to obtain initially, there were no offenders found and only vague descriptions given. However, the male victim was infuriated by the incident and upon asking him whether he would be willing to make a complaint, he said yes. The male also stated that he wanted to make a formal statement and also would be more than happy to attend court should if have too as he believed if the offenders were doing it to him then they were doing it to others as well. 

The incident I am going to refer to was an a call received where a male had reported that 5 unknown males were damaging peoples cars in the street and also kicking peoples doors and that they were all incredibly intoxicated. 

Upon attending the incident, we were met by a taxi driver who stated that he has had his rear window smashed in by customers inside his taxi who he was conveying to a destination at the time. He has stated that the males have become rowdy in the rear of his taxi and after asking them to quieten down and behave they have ignored him and his rear window has been smashed as a result. The taxi driver has explained that he has stopped his taxi and asked the males why they have they done this and to get out and walk. One of the males appeared to be hanging out the broken window and climbed out this way, this same male has expressed racial abuse towards the taxi driver and continued to walk off down the road away from the taxi driver. A routine search of the area partly on foot and the rest by car showed a negative. There was only one male in the area at the time of police attendance and he was not identified by the taxi driver as a suspect, however he we did ask him to stop and provide an account. 

Due to the incident and it not being a domestic related incident, a DASH and PPN form were not considered. Instead, we took a very detailed statement from the taxi driver and provided him with support this way. 

During the statement it was outlined in great detail what the males had done to the taxi driver. They had been playing around in the rear of his taxi and when told to quieten down and calm down, they ignored him. This escalated and two of the males then began play fighting before one of the males ended up smashing the window. Based on the information this information that had been provided from the taxi driver we outlined an offence of Criminal Damage. Based on this, it was vital that we tried to get as much information regarding the Criminal Damage and obtain the points to prove to clarify the offence. 

The Police National Legal Database defines Section 1 Criminal Damage as (Legal Narrative Detail · PNLD)

“Section 1 of the Criminal Damage Act 1971 creates the offence of simple criminal damage.
1(1) A person who without lawful excuse, destroys or damages any property, belonging to another, intending to destroy or damage any such property or being reckless as to whether any such property would be destroyed or damaged shall be guilty of an offence.”
Whilst taking statements its always in the words of the person giving the statement. The taxi driver stated that the male who damaged his window did not have his permission to do this and given that he was incredibly intoxicated it would have been reckless of the male to whether any property be destroyed or damaged. 
Upon continuing the statement, the taxi driver has disclosed that when stopping his taxi and confronting the males about what they have done. One of the males has begun to be verbally abusive towards the male. He has begun swearing at the taxi driver and has subjected the taxi driver to racial abuse before walking off. Based on this, we identified another offence of a Hate Crime. The taxi driver explained to us how this made him feel, how scared he was, the actions he took to keep himself safe and the knock-on effect this will have on him as a taxi driver going forward.  
As more information was disclosed in this statement, there were more options we needed to consider in terms of how to protect this victim and the safeguarding measures we could provide him with so he feels safe to go back to work. The taxi driver was born and raised in Pakistan and has lived in Wales for around 15 years. Based on this, the males English wasn’t fluent. Before taking the statement, we considered using Language Line, this would’ve been able to allow the Taxi driver to free speak the statement he was willing to provide in his own language and then language line telling us what he had said in English. However, although not fluent, the taxi drivers English was of a good level and we were more than capable to take a statement from him, language line was offered as support to him should he find it easier, however he refused. Whilst speaking with the taxi driver, we asked him what he wanted us to do for him, to which he just wanted us to catch the people responsible. Given the lack of evidence and information we had regarding these males, we had to explain to the taxi driver that it would be incredibly difficult to identify these males and bring them to justice. However, this would not stop us from conducting an investigation and completing all the necessary enquiries to gather any further information regarding the incident. The taxi driver was given a safety plan before he left us. We advised that he keep his phone charged and on his person at all times, he keep the doors to his taxi locked unless letting in a paying customer, he phone 999 if anything else was to happen to him whether at work or at home. Furthermore he was provided with a log number and given advice to provide this to his insurance when making a claim to have his rear window replaced.
Reflecting on this incident it is vital that members of our community feel safe when carrying out work and living their life. Incidents like this should not be happening, This taxi driver as a result had to stop working for the rest of his shift due to the unsafety of his taxi, he will also have to stop working until his rear window has been replaced either by his insurance or another company. All of this as a result is a loss of earnings for this taxi driver and he was incredibly concerned about this. Given the increases in cost of living, a pause on his wages. I feel as if we did everything we could to support this taxi driver. Although from an investigatory point of view, there was very little we could do and also very little chance of us being able to identify these males, we still carried out all the necessary actions and informed the taxi driver of this. We were nothing but transparent with him regarding this and how we were going to move forward. The male understood all of this, he was scared that this would happen to him again or that other taxi drivers would be victim of the same incident. Constant reassurance to the taxi driver that we would complete our enquiries were vital.
There were not really any other options that we considered when dealing with this incident, as I mentioned earlier. Completing a DASH or a PPN was really not something suitable for this incident, alongside the statement we completed a Hate Crime incident on NICHE and had to grade this accordingly, based on what the taxi driver had disclosed to us. All other forms were completed in line with policy and the taxi driver was incredibly thankful for us taking the time to listen to him and document everything he had to disclose to us.
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this task I am going to discuss an incident in which myself and my tutor attended which involved a one offender who had been drinking for a long period of time and had become agitated with security outside of the pub that she had been inside of. This incident involved a large amount of people offering help and trying to communicate with the female, other emergency services such as paramedics were also involved in this incident. 

All policing incidents we attend as officers are different and it is vital that we are using the National Decision Model (NDM) constantly whilst dealing with these incidents. Incidents and situations change and adapt as they progress whilst we are dealing with them, this means that the decisions we make and how we make these decisions are constantly changing. There are 5 areas to the National Decision Model with the ‘Code of Ethics’ at the heart. I will explain my understanding of the National Decision Model below.

Gather Information and Intelligence:

This relates to any information obtained, recorded, or processed by the Police Force, it also includes personal data. Intelligence is information that has been provided to the Police Force and has been subject to an evaluation and risk assessment in order to assist officers in their decision making.

Assess Threat and Risk and Develop a Working Strategy:

Assessing the threat and risk is an analysis of the likelihood of potential harm or damage being done to any persons or property and if so, what the consequences could be. With this analysis we as officers can then develop a working strategy which would hopefully mitigate any threat and risk.

Consider Powers and Policies:

This relates to our force policies in terms of whether we have the powers as officers to deal with incidents. For example, can we enter a premises under PACE. 

Identify Options and Contingencies:

As police officers we have many specialist teams within the force who may be able to assist us with incidents, for example dog units helping. In relation to the incident, I will speak about in this task, one of our options was to call on the Ambulance Service for assistance.

Take Action and Review What Happened:

This is where we act based on the assessments from the other areas of the NDM, it is vital that we record what we have done so we can review how effective it was and also explain why we have taken the steps we have. It is vital that if using force, we have justified it and filled out the necessary forms regarding this matter.

The incident I am going to discuss in this task had many variables and many changing factors. Our initial call we had received was that there was a drunken female becoming obstructive towards door staff of the pub. Upon us attending we were greeted by many people outside of the pub all trying to let us know what has gone on. I managed to speak with the female who reported what had gone on, she stated that the female in question was incredibly intoxicated and that she had been abusive to the reporting person although she was just trying to assist the female and get her home. 

We managed to locate the female in question, she was lent up against a pub and was incredibly intoxicated. The female stumbled back towards the door staff of the pub she had left and couldn’t keep her balance. We managed to get a chair from the pub for her to sit on outside. Various friends of the female and pub staff stated that the female had spent in excess of £300-£500 on Jager Bombs during the evening. Jager Bombs is an alcoholic drink mixed with red bull, due to the amount of Jager Bombs we believed the female had drunk, her health was our top priority. No ambulances could attend for several hours but it was vital the female received medical attention. She was freezing cold and very unresponsive. 

I managed to flag down an ambulance who ended up running some tests and explained that they would need to take her into hospital, the female was very cold and wet due to the weather. The female was incredibly drunk in a public place however at this moment we did not believe arresting the female was our best option. However, as I discussed briefly in terms of how situations change, can change the way we deal with incidents, is exactly what happened regarding this incident. As soon as we attempted to assist the female into the rear of the ambulance, she became incredibly aggressive towards officers and paramedic staff. As soon as this changed, it was within our interest and the safety of the public that the female be arrested for being ‘Drunk and Disorderly in a Public Place’. The female continued to be aggressive towards emergency workers once she had been placed in the rear of the ambulance. Myself and my tutor went to the hospital in the rear of the ambulance with the female and paramedics. Due to the aggressive resistance shown by the female, my tutor and I had to restrain the female using fast straps around her ankles and knees. This is because she was attempting to kick and damage the rear of the ambulance. The female also began attempting to throw her head into the side which would have caused her injuries, I placed my hands over her head to attempt to reduce the risk to her causing any injuries to her head. Furthermore, she then began spitting in the rear of the ambulance so a spit guard was placed on the females head. This continued the entire time in the rear of the ambulance, and she became incredibly verbally aggressive as we entered the hospital and as a result the female was sedated and kept under monitoring for a few hours until she could be taken to custody.

Based on the quick changing dynamics of this incident, I was constantly having to go round the NDM and at times getting to one part and then having to go back and re asses any threats and risks when more emergency workers became involved in dealing with this incident and also when the female began showing aggressive resistance. It was vital that the safety of myself, my colleagues and the paramedics was always maintained. Unfortunately during this incident I was assaulted and so was a paramedic. 

It was vital that during this incident we obtained all the necessary details in order to update NICHE when we returned to the station. Given the complex incident, a statement from myself was required about what I had seen and the assault that took place on myself. We also had to obtain a statement from the paramedic who also had been assaulted. All of these details and forms are necessary in order to charge offenders and bring them to justice. This was handed over to another relief and all necessary details were provided to them so they could take over and complete the necessary investigations and interview required. Details from the paramedic had to be consented, if she wasn’t willing to make a complaint or a statement then she could not be forced. However, the incident regarding the paramedic could still be placed into the OEL on NICHE and used as evidence. Its important that all these details are retained in line with force policy and not shared to third parties without consent. 

Regarding this incident, my bias influenced me more towards the safety of the female and making sure she received medical attention, as a pose to arresting the female. Although the female was drunk and disorderly, at the time I believed that this could be placed to one side and her health be the major concern. As the incident changed my bias changed and quickly we found ourselves concerned for our own safety just as much as hers. 

In conclusion, this incident really illustrated to me how dynamic and complex some situations can become. Alcohol is a huge impact factor when assessing someone’s behaviour and looking back on this incident, it shows that officer discretion plays a huge roll in the outcome of an incident. This incident has taught me that by arresting the female earlier, we could’ve mitigated any risk to ambulance staff and conveyed the female in the rear of a police van to hospital instead.
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Develop knowledge of powers of entry – Section 17 PACE








	Researching into section 17 PACE, what criteria needs to be met in order to exercise these powers and what would not suffice as being enough.
Attend incidents where Section 17 Powers are being considered so I can see the decision making behind it and the rationale for why we are exercising these powers.
	My tutor, other colleagues on my team. Method of entry officers. My Sergeant
	5 weeks

	

Develop knowledge of victim support and what avenues are open to us regarding third party support.









	Take time dealing with victims, find out what they require and utilise the options presented to me to offer them this support. Research into partnering agencies to find out which support would be best for victims.
	Third party agencies, other colleagues who have dealt with lots of victims.
	5-10 weeks

	Develop knowledge of powers when dealing with persons suffering with a mental health crisis and what options we have to help the person going forward.












	Ask for assistance from other colleagues.
Research using PNLD and College of Policing the different options we have regarding helping with Mental Health. 
Research what powers I can use and where I can use them, can they be used inside of a property or not?
Research what criteria has to be met to utilise these powers.
	Other colleagues on shift
Mental health officers
Mental Health hospitals that take patients for us and what they criteria they require from us.
	5-10 weeks





 Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.

Borton’s Model Of Reflection – John Dabell

Domestic or relationship abuse | College of Policing


Legal Narrative Detail · PNLD

What Is Common Assault? | Common Assault Sentencing Guidelines (dpp-law.com)



 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.

Please sign to confirm the work submitted is your own work and has not been copied from another. 

Signed: William Robert Hollick

Date: 28/11/2022
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