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The Waiting time and blockages [BMA 2026] COVID 19 has made a huge backlog on the NHS treatments for example cancer care which has made the wait times for treatments longer than expected, this issue has been ongoing since 2019-2025 which is almost a decade. At the beginning of the pandemic non urgent services changed due to individual patient behaviour meaning the number of people joining the waiting list has dropped the waiting times but remain higher than pre-Covid times. This has made millions of patients having to wait more than a year to get urgent or non-urgent treatment. 
Study 2024 [Brunel university of London] The backlog has affected the basic structure of the NHS. Due to the outdated facilities, the lack of beds and specialist equipment also lack funding the NHS trust in England is down 21% over the past 5 years. Since covid 2019 the NHS budgets have been growing the increased spending has been more by inflation the increase of rising demands the pressure is increasing it’s hard to buy new equipment to help patient treatments this is making it hard to be able to mentally cope as the job load has tripled. The NHS team are overly tired worn out and the ability to treat patients would not be 100% guaranteed safe.
The reason I chosen to write about this topic is people who want to work in these professions wanting to make a career through this sector should be aware that the health profession has tripled in workloads over the years. it’s an ongoing situation with the NHS.

 My career goals in being a youth worker and in that career, there would be youths that might have on going or undiagnosed mental health issues or medical issues which would be a struggle for them to get the help they need. The NHS has this big backlog it would be hard to get the youths the medical help they need within the time frames of them being youths.
· Staffing crisis the covid pandemic then the cost-of-living crisis escalated the pressure for staff. [nhscampaign.org] In March 2025 the RCN published Nursing staff have faced racism abuse, bullying while underpaid too many hours without pay and some to work whilst unwell, 35% have faced these issues as well as being harassed by patients their relatives or other members of the public 14% of nurses and midwife staff have been discriminated at work because of their ethnic background. Staff shortage continues to be a concern 45% are still able to cope whilst 58% would come in even though they are ill and not 100% able to perform work duties this is a 9% increase from 2020. More than half of the staff has worked overtime unpaid every week nearly a third have said the often think about leaving the profession. In July 2022 the health and select committee within parliament heard almost every healthcare professional was dealing with staff shortages.
· Performance of staff Author[ Amanda Squires, published November 2022 How staff burn out and change were escalated by the covid 19 pandemic nursing times].The covid 19 pandemic has made the health and social care suffer problems such as challenging work  conditions unmanageable work loads limited resources issues with facing discrimination in terms of ethnic backgrounds, age and gender of staff This has made it harder for the staff who are getting this type of abuse at work also the unmanageable workload has made staff exhausted fatigued which is making the performance of staff uncertain as it reduces patient safety, medical errors leading to infection leading to patients having to complain and get frustrated being unsatisfied with the treatment they received. The personal challenges the staff are dealing desired them to either change job roles or leave their job this also has affected their physical and mental health as well as substance misuse 11% suffer with severe anxiety and 7% drinking problems.

· Work culture and mental health on the [22 October 2021 the university of Manchester] have reported that the emotional impact the NHS staff are facing is a high-risk psychological impact of the pandemics on nurses and other health care professionals. During the pandemic, Health care workers have battling to provide best care they can whilst also trying to maintain their own mental, emotional and physical health. Staff feel undervalued and appreciated as well as felling they are not being able to give the standards of care that they are used to, staff have stated that from the psychological impacts of working on the front line should be prioritised it has potentially long-term consequences on staff mental state. Staff getting abused verbally can result to post traumatic stress disorder and less confidence being able to commit to their job, Failure to help the health care workers there is a continuing staff shortage as limited staff their ability to recover from the pandemic is still a future crisis 
