Discrimination at Work

Student: Sky Diaz Chin
ID:	     2110748
Scenario: 1
Module Code: BMSW 4005
Lecturer: Farah Islam

In response to scenario 1, it is said that Charlie is a hard-working employee from a reputable firm. From the scenario, he was known to be flouting and braking the codes of conduct. Charlie had received many verbal and written warnings, he still continued and ignored the cautions he was given by his line manager. Given that Charlie’s continued behaviour, he was eventually sacked with no pay.
According to Charlie, he believed that he was unfairly treated, he believed that because of his race and religion. His argument was there were other employees of other races did exactly the same thing and nothing happened to them and that they still worked there.
According to Gov.UK, If you think that you have been unfairly dismissed, they can still claim unfair dismissal. When your employer ends your employment.
· Consistency – for example, not dismiss you for doing something that they let other employees do.
· Reasons for the dismissal.
· The reason was unfair.
· Acted unreasonably 
You must be given notice stated in your contract or statutory minimum notice period. 
· Were disciplinary procedures taken?
Based on the company Charlie worked for, he was sacked for gross misconduct. If what Charlie believed was unfair dismissal, he does have an argument. 
The case study says that when discrimination takes place and an employer treats one employee less favourably than others. It could be that the employee is of another race or religion (ethnic minority) for example who’s being targeted while other colleagues from the same group go unnoticed for doing the exact same thing. There are specific laws against this type of discrimination (called ‘unlawful discrimination).

The laws opposed to discrimination to the question in the scenario:
· Race
· Religion
· Colour
· Nationality
· Ethnic background
The case study also argues that direct prejudice can occur when the employer particularly targets an employee out of many, continuously being treated less favourably than their colleagues. 
Evaluating Charlie’s circumstances, he has a right to take his previous employer to the Employment Tribunal under the grounds of racism because of what he experienced. Saying that though, if he felt like this when he was warned plenty of times by his line manager and he continuously and callously continued. He is also to blame but if there were others from the same group who got up to the same tricks. I do believe he was targeted and he does have a right to take the firm to court. The assessment question also states that Charlie is hard-working, I believe he was/is a good employee and did not deserve to be sacked from a job that seemed he enjoyed.
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