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INTRODUCTION
Reflective learning refers to past experience and knowledge that assist in critical analysis of event. In includes both adverse and positive characteristics of an experiences. This reflection will share the characteristics of leadership style and further, it will highlight relevant theories.
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[bookmark: _Toc170835187]Reflection 
According to task 1, the main characteristics of business leaders such as Elon Musk, Steve Jobs, Bill Gates and Mark Zuckerberg that are influencing people, transparency, encouraging innovation, vision and more through their leadership styles. These qualities support leaders in considering development ratio in business. Through task 1, I have learned that leadership skill supports in aligning company goals with business operations and leading team towards success. I have learned about significance of leadership qualities shaping success factors in company through managing productivity, profitability factors that might harm employee retention ratio (Yang, 2023). I have learned from autocratic leadership of Steve Jobs, about how it help in promoting high productivity and reduce the stress on employees by making quick decisions. 
I understood the value of better leader in order to influence others with qualities like active listening and feedback session. Through this analysis, Transformational leadership style of Elon Musk , Mark Zuckerberg and Steve Jobs have reflected on need of embracing employee’s self-esteem and safety that empower the value of organisation, even their encouragement improves the confidence among other people (Alfrida, Resi, and Simbolon, 2020). Another characteristic is transparency that builds trust. I should suggest a leader to follow the path of transparency to overcome the challenges, this quality supports in understanding the employee satisfaction. It is mainly intended towards sharing knowledge and promoting collaboration with transparency to remove adverse effect. On the bases of task one, I acknowledged that leader is responsible in encouraging innovation and risk taking environment in company, because it improves creativity level among management. It should actively foster the environment of innovation through embracing challenges.  
Autocratic leadership theory can signify the importance of autocratic leadership and how it positively impact an organisation. Autocratic leadership theory involves centralised decision making where leaders themselves make all decisions without involving employees. This has helped me analyse that this leadership styles helps in making decisions swiftly as it do not require length deliberation and high accountability which ensures full responsibility for the outcomes of leader’s decisions, which can result in increased pressure on them otherwise (Bans-Akutey, 2021). I have also understood that Autocratic leadership can be highly effective in situations that demand quick decision making. Steve Jobs was known for his autocratic leadership style, he made major decisions without much input from employees and was instrumental in success of Apple.Inc
[bookmark: _Toc170835188]CONCLUSION
The above report has reflected on characteristics of leaders and different type of leadership styles and how it has impacted the business world. This reflective report has evaluated the significance of leadership style in order to increase the growth of an organisation and empower the employees which helped in developing innovative environment for them. Additionally, Transformational and autocratic leadership style has been established as popular practices incorporated by leaders.
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