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Entrepreneurship refers to a process of launching, designing, and handling a new business venture. The assessment aims to discuss a critical reflection based on the development of successful entrepreneurship by an individual. 
[bookmark: _Toc212131697]3.2 Critical reflection on the development to be a successful entrepreneur 
The development of a combination of learned and innate traits, such as passion, vision, and motivation, to become a successful entrepreneur. I believe that a strong internal passion for the business is crucial for taking risks to open a start-up business in the market. Additionally, the capability to see a future for an individual is a goal-oriented mind-set, leading to encouragement for starting a business. On the other hand, Ramirez (2024) stated that strong strategic thinking and planning offer individuals a clear roadmap, identifying opportunities and mitigating risks in starting up a business. I believe that the development of a long-term vision and developing a plan to achieve it indicates my strong strategic thinking abilities, leading to enhancing the business initiatives in future. Additionally, Chin (2024) stated that leaders have the capability to establish a clear vision, which keeps the group focused and aligned. In this context, I have to increase my leadership skills in properly directing the employees as an entrepreneur and keep them aligned with business goals. 
Clear communication creates a positive and transparent work environment, fostering trust among stakeholders (Raza et al. 2023). I believe that strong communication skills will help me to communicate with stakeholders while running the start-ups. Strong communication skills will encourage me to connect with consumers through sharing product details, leading to an increase in business loyalty among the targeted audiences. I also analysed that a culture of open communication encourages the staff members to share ideas and personal opinions with leaders, which promotes innovation and continuous development. It will encourage me as an entrepreneur to increase feelings of comfort among employees for idea sharing in the workplace. It will improve the bonding between the hired employees, leading to a positive impact for making innovative ideas for developing business in future and me as an entrepreneur. I also need to develop financial management skills, which are crucial for starting a business through controlling and monitoring the financial resources. Financial resources, including capital for initial setup costs, investment in assets and working capital to manage ongoing operational expenses. Hence, strong financial management skills need to be developed by me in developing my entrepreneurship abilities to manage ongoing operational expenses successfully. 
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In conclusion, I believe that financial management, leadership, communications, and strategic thinking are the key skills that need to be developed to be a successful entrepreneur. A valid passion and goal-oriented mind-set are also required for an individual, leading to increased interest in starting up a new business as an entrepreneur.
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