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Gibbs (1988)

[bookmark: _Toc119101099]Description

Building Personal Brand for Sustainable Employment was the focus of an online learning project that I had to complete as part of one of the degree-related modules. This module required me to perform exercises on the subjects covered in all four units as part of an online e-learning experience. Each unit covered distinct topics covering subjects of how ambition is critical, also what drives you as an individual and the boundaryless careers and skills. In contrast, unit 2 discussed the value of networking and how networks respond to challenging circumstances. In addition, I studied the ideas of making your luck and spotting job chances in unit 3. Finally, I went on to unit 4, where I learnt about the concept of having limiting beliefs and how these can be confronted and turned into positive outcomes. In addition to this, I also completed a quiz related to limiting beliefs as it assessed whether I had a growth or fixed mindset. As part of this e-learning journey, I was also required to write a Zander letter to myself in which I had to reflect on how I had graduated with a first-class honours degree, as well as a personal development plan and a professional cv.  Ultimately this e-learning journey was to gain a more enhanced understanding of key elements to understand how my personal brand can be built for employment. 
[bookmark: _Toc119101100]Feelings

Due to the quantity of information, I had to read, process, and work on to obtain a better understanding and outlook on how to improve my branding when I initially started this e-learning adventure, I felt overwhelmed, scared, and like quitting before I even started. Initial impressions of what I was reading led me to want to give up, walk away from it all, and settle for just being myself without making any effort to improve myself. But after spreading out the reading of these topics over a few days, I discovered that it was beginning to sink in more and some of the topics were worth focusing on and taking advantage of with seeing the potential of what these changes could do to my personal brand. One of my initial key takeaways from unit 1 that made me feel like I needed to learn more about was the ambition topic. Although I generally struggle with confidence in my abilities and skills, I still have the ambition to succeed and become a senior manager of a department in a large corporation. Since increasing my understanding of how being more ambitious will help me succeed, I felt as though I relished every minute of the reading and found the experience to become more enjoyable. I felt more confident in my abilities to be more ambitious after reading unit 1 which discussed the significance of ambition as stated by Roy (2008) and after viewing a video that was produced by (What Does Ambition Mean To You? n.d.). It taught me how to do this and the qualities and attitudes I will need to have to present myself favourably and demonstrate that I have the drive to succeed even in the face of adversity. It also helped me realise that you need to be more daring and confident enough to handle challenging circumstances. I also realised how important it is. I also learnt that ambition also requires me to constantly think better and ahead. For instance, if I were competing with a coworker for a managerial position that became available, and one of the requirements was to demonstrate that I had the necessary skills, it would be in my favour to go above and above and prove that I had done so to demonstrate my ambition but also to show how I will go that extra mile, this will not only show that I am keen but it will show that I am determined, focused and has the drive to do what it takes to succeed. I believe I already possess half of the qualities required to be ambitious, but I still need to work on the other half, particularly the ability to take risks and maintain focus even when things are difficult. Occasionally, my anxieties lead me to believe that I am not good enough for a task, which leads me to give up. I feel once I have mastered the task of being able to take risks and have more confidence in my abilities my ambition will become heightened and portray my brand more positively overall. 
After reading topics two, three, and four of unit 1, I concluded that there were not beneficial for developing my personal brand and did not feel the need to understand these topics, such as the Gig Economy and its advantages and disadvantages, for the advancement of my career. Due to the fact, there was not much enthusiasm or pleasure in reading these materials, I found that these subjects become exceedingly lengthy and difficult to understand. 
Another significant takeaway from Unit 2 that I found intriguing and exciting was learning how networking may help you advance your career. I can connect to this since I constantly promote myself on LinkedIn for my area of work and get the chance to interact with others in that sector. I enjoy networking; for instance, on LinkedIn, you can post images of yourself, write a personal statement about yourself, and keep track of who reads your profile. You can also use LinkedIn to expand your network and establish new professional connections. Additionally, it advertises your abilities and specialities so that other companies may find you and potentially offer you jobs.  I felt this topic was beneficial to learn about as knowing how to grow my network, gives me the confidence of feeling that the more I increase the visibility of my personal brand and broaden my networks this could ultimately land me better career opportunities in the future.  This excites me and makes me feel wanted and not left out or on the shelf, it makes me feel that I will stand out from the rest by having professional people engaging with me and wanting to be part of my network. Due to the extensive terminology used in networking, I thought that the scientific theory underlying it had left me feeling extremely overwhelmed with terror. I thought I understood a lot about networking before, but after reading these things it truly blew my mind and made me feel like I cannot do it. This did make me feel shaken up and under pressure with what needs to be done and altered to better the networking, especially after watching a podcast by Amy C. Waninger (Azulay, n.d.).
Again some of the other topics mentioned in Unit 2 felt were a pointless exercise and did not feel added any benefit with feeling very overwhelmed by the amount of information regarding topics that I did not find interesting or feel could add any value to my personal branding. 
Although I thought some of the issues covered in unit 3 would have been pertinent, I did not think there were many salient points I might have taken away. Finding my sweet spot and engaging in professional conversations fascinated me and drew me in to read further with it feeling beneficial on how I can improve the way I job hunt in the future and what tools I can use to strengthen this. I felt at ease reading some of the material surrounding this and watching the video by Sarah Andrus that supported this. In the video, Sarah mentioned that some successful job seekers will choose a goal or "sweet spot" to concentrate on during the job search and ask themselves, "What am I excellent at?" What do I find interesting? Whom am I trying to assist? What workplace do I desire? Once these are identified, having meaningful, productive career dialogues with those who are already doing what I want to accomplish will follow. After reading this, I feel more self-aware of the need to modify how I approach new job applications and how identifying those important aspects above will define the market I am attempting to reach. However, at the same time, it will also aid my personal branding by identifying those key skills I have and make me stand out (The Job hunt is DEAD, Sarah Andrus, TEDxWilmingtonUniversity n.d.).
Moving on to the fourth and final course, I believe that learning about limiting beliefs and how they can affect personal branding has been one of the most interesting things that I feel I can truly relate to. After learning about limiting beliefs, I now perceive them as issues I frequently encounter and believe I should concentrate on to support my personal branding. Currently, I usually feel bad about projects before even trying to tackle them or seeing the big picture. I constantly think I'm not good enough and always want to give up when things get difficult. However, interestingly, after taking a test to assess my thinking, I learned that, although my worries and confidence drive me to operate with a fixed perspective, it turned out that I had a growth mindset (See Appendix A). I believe that the main reason why my thinking is developing but my behaviour is remaining static is due to the self-confidence issues and anxieties I deal with daily. I want to address these issues head-on and make changes so that they will no longer prevent me from developing my branding to present myself as a much more confident person for my desire to show and shine. However, after understanding more about the subject of limiting beliefs, I felt more confident about how I might deal with them in the future and change my negative thoughts into good ones.
In regards to completing the Zander Letter, Personal Development Plan and CV I felt prepared and enjoyed completing these tasks due to knowing exactly what I wanted to write about and knowing exactly what I want to aim for in terms of completing my personal development. 
[bookmark: _Toc119101101]Evaluation

Despite my initial reservations about the endeavour due to the substantial quantity of reading and research that was needed, I have now changed my mind. I feel and think it went rather well considering that when I first looked at the module, I thought about dropping the entire course because of the extensive reading and retention requirements. I believe that just a tiny number of the topics, such as ambition, networking, and learning how to recognise and overcome our limiting beliefs, were particularly engaging to read about. 
If the course had been partially delivered as workshops, where we could participate in role-playing exercises and work with our peers to gain a much more practical understanding of these topics rather than just reading, watching, and writing, I think the e-learning course could have gone extremely better. Due to the course being entirely online, I do believe that the support aspect of things was considered to be inadequate. The support from tutors regarding asking questions about certain tasks was found to be adequate. The fact that videos and podcasts were included in this module was helpful, however, going forward I feel that the experience could have been better if some further real-life examples could have been added rather than scientific theory. 
I believe this is a significant accomplishment given the external ongoing matters that I am currently experiencing and going through.  
Finally, and maybe most crucially, how I am now able to comprehend precisely what limiting beliefs are and how they hinder my development on the psychological, cognitive, and spiritual levels, also how they stifle your personal growth, limit your potential, and keep you from achieving your highest objectives by it affecting my personal branding. 

[bookmark: _Toc119101102]Analysis 

The ambition topic, which discussed the idea of ambition and what it takes to have ambition, was one of the first major themes that I felt I could identify with and understand. Before reading and studying about this, I believed that I understood ambition very well and that I had it developed to its full potential. However, after learning more about it and doing additional research, I believe there is still an opportunity for improvement. According to a video by What Does Ambition Mean to You (n.d.), having a healthy amount of ambition requires that I get out of bed each morning, be content, and accomplish things that matter. It also requires that I persevere when things are difficult, Also I need to take an unconventional path and go down the same path as everyone else, as Steve Jobs says “We’re here to put a dent in the universe. Otherwise, why else even be here?”. Therefore my key takeaway from this is to take my ambition to the next level by taking more risks and start putting myself in situations whereby I may feel uncomfortable, ultimately as stated this will prove and show my identity to be more ambitious. 

Another key topic that I feel I have learnt from is the understanding and concept of limiting beliefs. Before reading about this subject, I had never given much thought to how I tackle activities in my daily life. For instance, I immediately doubt my ability to complete the majority of the activities I complete each day and tell myself I cannot do this, which prevents me from accomplishing a lot of things. The majority of time-limiting beliefs are misconceptions that we let rule our lives, according to Good Habits (2020).  Nevertheless, now that I have a better understanding of what these beliefs are and how to combat them, I believe that moving forward this will help my personal branding by projecting a more upbeat outlook on life and proving that I will not doubt my abilities, will have faith in myself, and will not allow these beliefs to rule my life. 

[bookmark: _Toc119101103]Conclusion

Ultimately, if we were given this e-learning module to study again, I feel there should be some key changes to how its delivered meaning that instead of giving it to us as reading and self learn module for tutors to get involved more with creating more fun aspects to it so that we can live some of the scenarios and to carry our role-play exercises in a workshop kind of delivery, also it gives myself to meet with other peers and to reflect on the topics with others with the ability to bounce ideas off each other of how these modules can serve its real purpose. Overall, I thought it was just a case of giving you the information and saying, "Here you go, this is a module that you need to understand and read about. See what you can take from this to improve your personal branding." Although I did appreciate and learn a lot from some of the topics presented. The next time, I believe it would be preferable to read more of the internet literature and to be more sceptical of the sources I come across to ensure that a deeper understanding is attained.

[bookmark: _Toc119101104]Action Plan

Next time, I will make sure to concentrate on all of the units rather than just a portion, and I will not let the in-depth reading and literature turn me off. I may also conduct additional research on these subjects by looking for videos online that support these theories, so that I can develop a more realistic and useful understanding of what I can do to implement important changes that will alter my personal branding. I will keep honing my critical thinking abilities so that the next time I work on a project like this, I will examine resources regarding subjects that I need to include or support with greater scepticism.
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