Inclusion Audit
Setting: ………………………………………………………………………………………
Date: ………………………………………………………………………………………….
Completed by: ……………………………………………………………………………….

Rating Scale
	Rating
	Description

	Yes
	Consistently evident 

	Sometimes
	Partially evident

	No
	Not evident 



1. Environment

	Audit Area
	Yes
	Sometimes
	No
	Evidence

	Children feel welcomed and valued.
	
	
	
	

	The environment reflects diverse cultures, identities and family structures. 
	
	
	
	

	Displays challenge stereotypes and promote positive representation. 
	
	
	
	

	Everyone can access the environment. 
	
	
	
	



2. Resources

	Audit Area
	Yes
	Sometimes
	No
	Evidence

	Books and resources reflect diversity positively. 
	
	
	
	

	Resources represent different cultures, languages and abilities. 
	
	
	
	

	Resources support inclusion and belonging. 
	
	
	
	



3. Policies and Procedures
	Audit Area
	Yes
	Sometimes
	No
	Evidence

	Equality and inclusion are reflected in policies.
	
	
	
	

	Anti-discriminatory practice is clearly promoted. 
	
	
	
	

	Policies are implemented consistently. 
	
	
	
	



4. Staff Practice

	Audit Area
	Yes
	Sometimes
	No
	Evidence

	Staff use inclusive language. 
	
	
	
	

	Staff challenge discriminatory comments or behaviours. 
	
	
	
	

	Staff adapt practice to meet individual needs. 
	
	
	
	

	Staff reflect on their own assumptions and biases. 
	
	
	
	



5. Family Engagement

	Audit Area
	Yes
	Sometimes
	No
	Evidence

	Families feel welcomed and respected. 
	
	
	
	

	Families contribute to decision-making. 
	
	
	
	

	Communication is accessible to all families. 
	
	
	
	





6. Participation and Belonging

	Audit Area
	Yes
	Sometimes
	No
	Evidence

	Children's voices are heard and acted upon. 
	
	
	
	

	All children can participate meaningfully. 
	
	
	
	

	Barriers to participation are identified and addressed.
	
	
	
	

	Children demonstrate a sense of belonging. 
	
	
	
	



7. Workforce Diversity

	Audit Area
	Yes
	Sometimes
	No
	Evidence

	Recruitment practices promote diversity. 
	
	
	
	

	Staff feel respected and included.
	
	
	
	

	Diverse perspectives are valued. 
	
	
	
	

	Professional learning supports inclusion. 
	
	
	
	



8. Equity and Inclusion

	Audit Area
	Yes
	Sometimes
	No
	Evidence

	Decisions are based on individual needs. 
	
	
	
	

	Barriers to access are identified and reduced. 
	
	
	
	

	Leaders actively promote inclusion and social justice. 
	
	
	
	

	Equity is considered in planning and decision-making. 
	
	
	
	


Summary and Reflection
Strengths 
What are the three strongest aspects of inclusion within your setting?
1. 
2. 
3. 

Areas for Development 
What are the three main priorities for improvement?
1. 
2. 
3. 

Action Planning

	Action
	Lead person
	Timescale
	Success Measure

	
	
	
	

	
	
	
	

	
	
	
	



This audit would sit very well with your post-session reflective report and aligns with Unit 405 requirements around rights-based practice, equity, equality, diversity, inclusion and anti-discriminatory leadership.

