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Task 1

Relevant areas of the National Policing Curriculum: 
Understanding the role of a constable.

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, discuss and compare the coping strategies you have applied to develop resilience and minimise stress.


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Robinson (2018) defined a stressful situations as the “recurrent descriptor of negative experiences related to anything from daily hassles, relationship issues, and pressures at work to health concerns and debilitating phobias.”

During my initial six months in police training, I found that regular exercise was my main method of developing resilience and minimising stress of the pressures and demands of police training. I used to regularly attend a gym facility and would also go for runs to keep myself motivated and have different forms of exercise to ensure I didn’t get bored.

Harvard Medical School (2020) explained that exercise helps reduce stress as it releases hormones in the body such as adrenaline and cortisol that can enable stress, this allows the body to relieve itself of stress. Exercise also produces chemicals throughout the body which elevates your mood which can give you a better out look on things and help give a clear mind when revising as you are in a better head space and can take in information more clearly. 

Jackson (2013) stated that “There have been consistent findings that people report feeling calmer after a 20- to 30-minute bout of aerobic exercise, and the calming effect can last for several hours after exercise.” Erica Jackson explained that even as little as twenty minutes of exercise can help calm you down for several hours, so after an intense day in training, exercise can help calm you down so that you can sit down in the evenings in a better head space and revise more effectively and take information in more effectively.  

Jackson (2013) also stated that “exercise serves as a time-out or break from one’s stressors”. If after a long day in training, you would attempt to go straight home and try and revise for exams, you may burn yourself out, by exercising after a long day in training you are giving yourself a break from that stressful situation and taking your mind off of it, this can allow you to clear your head when you return to do some work at a later time. 

Contrada and Baum (2011, Page 304) explain that if you are physically fit then exercise may decrease your reactivity to stress than individuals who are less physically fit. Contrada & Baum (2011, Page 304) also explain that individuals who have higher levels of physical fitness tend to recover quicker from stressful situation compared to less physically fit individuals. Contrada & Baum (2011) explain that by being more physically fit then you are better equipped to dealing with stress and are more effective. Contrada & Baum also explained that more physically fit individuals are able to bounce back more quickly from stressful situations. By making sure that I exercised regularly and keeping myself relatively fit I was able to ensure I was able to cope with stress effectively, and recover from stressful situations more quickly, than I would have if I had not kept myself physically fit. 

Another method that I used to manage my stress throughout my police training was to regularly meet and up socialise with my friends. I found it beneficial to meet up with friends from outside of work and also meet up with friends from work. 

By meeting up with friends from outside of work I was able to distance myself from to stresses from within work and take my mind off the issues that were causing me concern, we would talk about things that ranged from the football on the weekend to relationship problems and stories. We would also talk about issues they might be having at work, but this still gave me a break from the problems and issues I was having while in Police training. 

I would also meet up with friends from work to socialise. This would be beneficial as it was good to hear the problems that others were having while in training and realise that others were in the same boat as myself. 

Winstead and Derlega (1985) found that depression and hostility were significantly reduced after being with a friend of the same sex. Outside of work my friendship group consistent of other males, as we had met through sports such as football and cricket. This may have been a factor in helping me cope with the stress of the intensive police training. 

Winstead, Derlega, Leiws, Sanchez-Hucles and Clarke (1992) explained that coping with stress could be enhanced through more emotionally supportive engagements, therefore a male and female friendship may be more successful as Winstead (1986) stated that females are more likely to have more emotionally connected friendships as they disclose feeling more freely than males who tend to form friendships based on similar interests. 

This is why I found it beneficial to also socialise with my work colleagues, as there was a mixture of both males and females who could all give different perspectives to the problems that we were all facing.  

Winstead, et al. (1992) also argued that if coping with stress needed a more problem focused approach then male and male friendships could be more beneficial than a female and male friendship. 

Therefore I found it extremely helpful in police training to have the best of both as both sets of friendship groups gave me a different outlook on the problems faced.
Another way in which I coped with stress during my initial six months of police training was to work with colleagues each morning and test ourselves. Each morning we would meet and hour before class would start and cover two topics. This allowed us to see how confident we were on each of those topics and to clarify anything we wasn’t sure on. At the end of each of those hours we would then decide what topics we would cover the next morning. This gave me a structure on what to revise that evening in preparation for the next morning.
(word count 981)
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider the use of effective communication skills that you used within the incident.

Reflecting upon your incident, critically evaluate any theories or models underpinning the causes of conflict within policing interventions. (Examples would include, Betaris Box, The Drama Triangle). 


2000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


When discussing conflict management there are a number of effective strategies that can be considered when trying to take charge and control a situation.  

Physical altercation can sometimes be unavoidable for Police officers and the College of Policing (2020) states that in certain situations, especially those that pose an imminent risk to life, then the use of force will be necessary and the safest option to control a situation and protect the public. 

However, in some situations the need for a physical altercation can be avoided by a Police Officer taking time to assess the situation and consider other options available to them. This can include talking to a subject and negotiating or reasoning with them. 
Police officers can judge depending on the situation whether they need to have a calm voice when talking to a subject, or a more assertive voice. 

I will explain a policing incident in which I have dealt with and managed conflict and reflect on the incident in question, by evaluating the theories and models, such as Betaris Box and the Dram Triangle, that underpin the causes of conflict within the policing interventions. 

The incident in question involved me and my colleagues who were on patrol for nighttime economy in the town centre of the sector I was working in for my tutorship. Whilst on patrol we got a call from the control room who had spotted a male walking towards the town centre with two claw hammers in his hand. 

The CCTV operator had explained that they had seen this male leave another pub around the town centre earlier in the evening which indicated to us that he had been drinking. The CCTV operator passed us a description of the male and the street and direction he was walking.

Due to the male being heavily intoxicated I was preparing to use force with the male on the way to the call as Klahm & Tillyer (2010), quoting (Engel et al., 2000; McCluskey & Terrill, 2005; McCluskey et al., 2005; Paoline & Terrill, 2007; Terrill & Mastrofski, 2002; Terrill et al., 2003; Terrill et al., 2008) explained that there are several studies showed that subjects under the influence of alcohol and drugs were more likely to have force applied against them when dealing with police officers, 

The legislative context of this incident was quite clear. The male was in possession of an offensive weapon in a public place, so was in breach of section 1 of the Prevention of Crime act 1953 which states “any person who without lawful authority or reasonable excuse, the proof whereof shall lie on him, has with him in any public place any offensive weapon shall be guilty of an offence”. 

As we only knew that this male was in possession of an offensive weapons whilst in a public place we were not sure at this point if any offenses had been committed at this point as the male may well have had a lawful authority or reasonable excuse at this time. So enroute to the call myself and my colleague had to be weary that this male could well be drunk and in possession of a dangerous weapon but also had to consider that he may have just been asked to do work at the pub and stayed for a couple of drinks once he had finished. 

Therefore we had to wait until we had spoken to the male before we made a decision. As me and my colleague arrived on scene. Once we arrived on scene, we identified the male who was walking towards the town centre with the two hammers raised above his head. Once we started to talk to the male it was clear he was heavily intoxicated as his speech was slurred, he was unresponsive to questions and he was looking right through me and my colleague. 

The male told my colleague and I “I am going to smash his van up” when asked why he was running around the town centre with two hammers. This negated the defence of lawful authority or reasonable excuse, however, it raised the possibility of criminal damage which is defined under Section 1 of the Criminal Damage Act 1971.

In policing conflict management is described under three headings, profiled subject behaviour, impact factors and tactical options. 

Profiled subject behaviour is the behaviour of the subject, it could mean that the subject is compliant, or that they are verbally resistant to officers, or that they are actively resistant to officers. The demeanour of the subject will dictate whether force needs to be used and how much is necessary. 

Impact factors will include characteristics of the subject such as gender, heights, size, strength, whether they have taken any substances, among other things. Officers need to asses these impact factors to decide on if they need to use force in order to gain compliance from a subject and also how much force is necessary. 

Tactical options for officers includes presence, tactical communication and offensive/defensive skills. In some situations the presence of officers is enough in order to gain compliance from a subject. Other situations may need tactical communications from officers, examples of tactical communications can include the five step appeal, L.E.A.P.S or Betaris Box. Another option available to officers are offensive/defensive skills that can include arm and wristlocks, strikes, take downs, batons and CS spray. 
When officers are considering using force they must always follow to JPLANE mnemonic so that their actions are justifiable, proportionate, legal, accountable, necessary and ethical. 

There were no cultural or language issues in this incident as the subject was a white Welsh Male. The male was however unemployed and currently living in poverty. 

Utilising Betaris Box theory I decided that I needed to remain calm and relaxed in order not to rile the male up any further. 

Pepper (2011) states how Betairs Box can be applied in a control room environment, however, the same principle applies to response policing. Pepper (2011) states “this model illustrates how the way we behave can have an effect on the behaviour and attitude of the person we are dealing with. If the call taker speaks to the caller negatively, it will be reflected in their voice and will be subconsciously conveyed to the caller.” 

Betaris Box can be summarised as my attitude effects my behaviour, which in turn affects your attitude which affects your behaviours, and this process continues in a cyclical process.

Wall (2019) cites the college of policing “Our attitude plays a large role in the behaviour we exhibit. When we are feeling motivated and positive, we have a positive result on those around us. When we're feeling negative, the reverse is often true, we can be impatient, and we appear frustrated or get angry. This in turn means those we are communicating with display those negative behaviours back to us, and the conflict spirals downwards.” 

In this situation with the males with the hammers if I had approached the male in an aggressive manner then this may have resulted in him acting aggressively towards me in retaliation. Therefore, I made sure that I remained calm and talked to the male with a level voice in order to keep him calm. 

Kosmoski & Pollack (2005) stated some tactics to remain calm in a stressful and hostile situation can include to “Take a deep breath before speaking. This gives you a few seconds to gather yourself”. I used this method in my situation with this male to make sure I was not irate myself and came across as cool and calm to the male. 

If I had not taken this moment to compose myself then I may have come across as agitated and wound the male up further, or it may have came across as nervous and given him an opportunity to impose himself on the situation. 

Although I adopted a calm manner to the male, I needed to ensure that my tone was assertive in order to ensure the male understood I was in control of this situation. Spilberg & Corey (2014) defines assertiveness in policing as “unhesitatingly taking control of situations in a calm and appropriately assertive manner, even under dangerous or adverse conditions”. 

As the male was intoxicated and not willing to listen to officers I decided to adopt the five step appeal process.

The five step appeal process was explained by Johns (2020) “In a high-risk situation, in which an individual is resisting what police officers are saying, officers are now trained to use the ‘five-step appeal model”

The five steps of the five-step appeal are step 1 – Simple Appeal, step 2 – Reasoned Appeal, step 3 – Personal Appeal, step 4 – Final Appeal and the final step, step 5 – Act.

I ensured that I adopted an assertive approach when going through the five-step appeal process with the male. My first step was the simple appeal. I asked the male to drop the hammers and step away from them. 

The second step was the reasoned appeal. I told the male that he needed to drop the hammers as he was breaking the law and I was concerned that because he was drunk he may harm himself or others. 

The third step was the personal appeal. I gave the male options that I may be required to use force if he did not comply or call other officers to assist and this would reflect badly on him in court if he did not comply. 

After the third step of the appeal process the male complied and dropped the hammers to the ground. The male then dropped to the floor crying stating that he was sorry and he couldn’t cope anymore The male was referring to his personal life as he had fallen on some hard time recently.

I tried my best to show empathy to the male as explained by Turgoose, Glover, Barker and Maddox (2017) who cited Bohart & Greenbery (1997) and Roger (1975) “Empathy has long been established as playing an important role in psychological therapy, particularly in forming good therapeutic relationships”. I felt that by building a good relationship with this male then he may be more likely to be compliant with us and remain calm and see me as trying to help him as opposed to treating him like a criminal. 

I felt that in this situation empathy was important as this male was clearly in distress and a rough approach would not have helped either the situation or the male himself. 

Once the male had calmed down, I was able to arrest him and allow the investigation to move forward. 

After initially being hostile with me the male eventually calmed down and became compliant with me. I believe that my approach in dealing with this male has helped me in this situation as I have not risen to his level and stayed there, I have gradually come down with the male and this has allowed the situation to de-escalate and not require any physical conflict with the male. 

Once I had dealt with this incident and the male was in custody I used the ERA cycle to evaluate my performance and what I could have done differently. I decided to use the ERA cycle which was introduced by Jasper in 2013 to reflect on this incident. 

The ERA Cycle shows that we start with an experience, either one that we have dealt with before or a completely new experience, and once we have dealt with that experience we reflect on what has happened. This allows us to think about that experience, examine your feelings and decide on the next steps. This then leads us to the final element of the ERA cycle and that is to take action (Jasper 2013).

This experience was a completely new one for me so this process started a completely new cycle for me. Once I had dealt with the experience and sat down my initial feeling were that I was happy with how the situation went and how I handled it as I was able to calm the male down and gain control of the situations. However, on further reflection, I could have considered using force to detain the male once he had relinquished the hammers, as even though he appeared calm his demeanour could have changed suddenly and he could have become aggrieve again. If I had showed him that I had taken control of him and the situation then this could have prevented this from occurring. 

On reflection I believe that this situation was well managed considering the information available and the results, however, I do feel that if I were in this situation again I would consider using some force to detain the male. 

(Words 2,119) 





















































































Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident  in which you played a significant role with an offender/ service user/victim and reflect on what happened


	  

Critically explore a policing incident that you have investigated and examine how you dealt with competing issues such as legalisation, social issues, culture and language. 

Consider the victims code of practice and how it was used to support your victim/witness through the criminal justice system during the investigative process. 
 
Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights.

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

It is important for police officers to be trained in dealing with diversity, however, officers may need to go beyond that training and deal with a person in a way that is specific to the circumstance that they are dealing with. Stout (2010) explained that diversity training for police officers needs to go beyond simply training officers to so something because that is what the law says, diversity training needs to open officers eyes to the challenges faced by different cultures and nationalities and encourage them to take certain actions because they feel that is the right thing to do. 

As Police officers we need to be aware of the different cultures that we may come into contact with and understand that they may be more vulnerable members of our society as they are living in an unfamiliar country speaking a different language than they would have back home. 

Bartkowiak-Theron & Asquith (2012) highlighted that vulnerable people have become more and more prevalent to policing policies in recent years. This has resulted in police organisation having to adapt to requests for special attention and protocol for interactions between frontline officer and members of vulnerable groups. 

Shah, Rahman & Khash (2007) referenced Carl Peed who explained “At the core of community policing are partnerships and problem solving, but those essential elements can be hindered if law enforcement is not able to communicate with the growing diverse population in this country. 
Recognizing the need to improve communication and interaction with limited English proficient individuals is among the next steps in advancing community policing.”

Whilst on response I attended a call of an ongoing domestic where a member of the public called in to state that their ex-partner was refusing to leave their address and needed assistance. 

Once I arrived at the address it was clear to me that the reporting person was a foreign national and spoke little English so establishing the full circumstance initially proved difficult. 

Berado, K (2007) identified ten different strategies that could help overcome a language barrier. These include speaking clearly and slowly, asking for clarification, frequently checking for understanding, avoiding using jargon and be patient. 

When speaking to this male I made sure that while I was speaking, I spoke clearly and slowly. I understand that due to my accent that I am hard to understand, especially for a foreign national so I made extra care to make sure I slowed my speech down and pronounced my words more clearly. I also made sure to clarify everything the male said and checked that he understood what I was saying. I made sure I avoided using police jargon so that the words I used were more familiar English and I made sure I was patient with the male and ensured I did not become frustrated when there was little understanding between us. 

By following the steps set out by Berado (2007) I was able to get the full picture of the circumstances that lead to him calling the Police. 

The male had called the police because he was having issues with his ex-partner who was calling uninvited to his address and refusing to leave. Whilst speaking to the male he disclosed that he had been assaulted by his ex-partner while he was in the changing rooms of a local leisure centre, whereby she has kicked him to his shin. 

Throughout this process I made sure I adhered to the victim’s code of practise. 

The UK governments website states that the victims code of practise “sets out the services and a minimum standard for these services that must be provided to victims of crime by organisations in England and Wales.” In essence the victims code of practise are standards set out by the UK government for the police service to meet when meeting and dealing with victims of crime. 

During this investigation I followed each of the ten steps set out by the UK government, however, rights two, three, four and six were the most relevant for this investigation. 

Right two states that the victim has rights to have the details of the crime recorded without unjustified delay. Once the male had disclosed the assault I made sure to obtain a witness statement straight away and update the occurrence with the details of the disclosure.

Right three state that the victim has rights to be provided with information when reporting a crime. I made sure to give the male as much information as I could in relation to the criminal justice process, I also sent him YouTube links that explained the court process and special measures that were available for him. This also fell into right eight which is a victim has rights to be given information about the trial, the trail process and their role as a witness. 

Right four states that a victim has rights to be referred to services that support victims so I made sure to give the male a link to the victim support website that provides a lot of information of the support they provide. 

Right six states that a victim has rights to be provided with information about the investigation. Throughout the process I made sure to call the male regularly to keep him updated of how the investigation was progressing and answered any questions that he had. 

The victim in this case insisted that he did not want to press charges for the assault and stated that he only contacted the Police has he did not want his ex-partner to contact him at his address anymore, however, due to South Wales Police policy any disclosure of a domestic offence requires the Police to take positive action. 

The college of policing explains that Domestic Abuse is defined under section 1 of the Domestic Abuse Act 2021 as “Behaviour of a person (‘A’) towards another person (‘B’) is domestic abuse if A and B are each aged 16 or over and are personally connected to each other, and the behaviour is abusive.
Behaviour is abusive if it consists of any of the following, physical or sexual abuse, violent or threatening behaviour, controlling or coercive behaviour, economic abuse or psychological, emotional or other abuse. 

As an offence had been committed under section 1 of the Domestic Abuse Act 2021 I was duty bound to take positive action. 

In this case, as the victim was not supportive of making a statement in relation to the offence I decided that I would have to pursue a victimless prosecution, or also known as, evidence-based prosecution.  

The HMICRFS website explains “If the victim of domestic abuse decides not to support a prosecution, police and prosecutors should consider whether it is possible to bring a prosecution without that support. This is called an evidence led prosecution.” 

This means that that when the victim or witness is not supportive of a Police investigation then the police will find other ways of establishing what has happened in pursuit of a prosecution. 

I attended the leisure centre where I viewed CCTV of the incident in question and could clearly see that the subject had indeed kicked the victim to his shin in the changing area of the leisure centre as disclosed by the victim. 

As the victim and the subject were no longer living together and the subject had left the address and gone home I felt that the necessity to arrest had been lost as the victim was in no immediate danger of another assault from the subject. As, however, I needed to take positive action to comply with South Wales Police policy I decided to arrange a voluntary attendee interview for the subject to get their side of the story.  

Stout (2010) explained “When an induvial deals with the criminal justice system – whether as a victim, a witness or a defendant, he or she has the right to be treated fairly and without discrimination.”

One of the most important pieces of legislation relating to equality and discrimination is the Human Rights Act which was enacted in 1998 and came into force in 200. The Equality and Human Rights Commission explained that “The Human Rights Act 1998 sets out the fundamental rights and freedoms that everyone in the UK is entitled to. It incorporates the rights set out in the European Convention on Human Rights into domestic British law.”

Hoffman & Rowe (2010) explained that the Human Rights Act 1998 consist of 14 articles. The main articles that are relevant to the UK judicial system are Article 3 – The right from torture, Article 5 – The right to liberty, Article 6 – The right to a fair trial, Article 7 – Freedom from retrospective criminal law, Article 8 – The right to a private life, Article 9 – Freedom of thought and Article 14 – Prohibition from discrimination. 

By following the principles of the Human Rights Acts 1998 I ensured that I did not make any pre judgements about the subject, prior to my interview with them so that I could ensure that they had to opportunity to put their side of the story to me without any pre meditated prejudice from myself. 

During interview I found that the subject had three children with the victim and had been struggling to cope looking after the three children on her own. She also stated that the victim was not willing to help in looking after the children and was being disruptive with her when arranging childcare. 

On this occasion the victim had turned up to the leisure centre unannounced and disrupted the children’s activities. The subject admitted she lost her temper with the victim and lashed out; however, she didn’t realise how hard she had kicked out. 

Ali and Soomar (2019) explained that due to single parents are under a lot of stress due to not having the time needed to fully take care of all their child’s needs and trying to support their family on one income. Ali and Soomar explained that due to this stress it can cause issues such as anger and violence. 

Due to the explanation given by the subject and the victim not being supportive of a prosecution I felt that it would not be in the public interest to pursue a criminal conviction of the subject and instead decided that a community resolution would be a more appropriate solution given the circumstances. Both the victim and the subject were pleased by this outcome. 

(Word Count: 1,731)






















































Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess your role during a police investigation where you played a significant part with an offender/victim and reflect upon what happened. 

Reflect upon your use of the National Decision-Making Model and the Code of Ethics and review how this impacted upon your decision making and use of discretion within the investigation. 

Critically review your responsibilities regarding the provision of CPIA when conducting this investigation. 



1750 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The role of a police officer will often require officers to make split second decisions, sometimes in a hostile or high-pressure environment. It is important for police officers to make good, justifiable, decisions in these environments and the ability of officers to continually make good decisions is the benchmark that all new officers should aspire to reach. 

I will assess an investigation that I have undertook and reflect on my use of the National Decision Making Model (NDM) during the investigation when making decisions. I will also reflect on the code of ethics and how that may have impacted on my decision making and will also reflect on other alternative decisions that I could have made. 

I will then explain the Criminal Procedure and Investigations Act (CPIA) and review the incident and examine the responsibilities that this legislation holds for officers. 

I attended a call at a supermarket car park where a member of staff had called in to a male unconscious in the front seat of his vehicle. The RP stated that she had tried to talk to the male however, he was aggressive towards her and she couldn’t understand him as he was slurring his words. 

My colleague and I, arrived at the scene where we identified the vehicle that the RP had reported to us, as we approached the vehicle we could hear that the engine was running and could see that there was somebody passed out in the drivers seat of the vehicle. 

My colleague and I knocked on the window to try and stir the male, however, he was not budging. After approximately five minutes of knocking the male began to stir and awoke, looking dazed.

My colleague and I told the male to open his door, however, he was so dazed he seemed unable to comprehend our request. After further the male opened the door. As soon as the door of the vehicle was open the smell of alcohol was apparent. The male had a glazed look in his eyes and was slurring as he spoke to me and my colleague. It was clear that this male was intoxicated. 

After speaking to officers, the male has attempted to close his door, however, I reopened the door and took the keys out of the ignition. I asked the male for some details so that I could run some vehicle checks to ensure that the car belonged to him and was insured, however, the male was so intoxicated that he could not give us his details. 

I requested a traffic officer to bring a breathalyser to the scene so that I could conduct a roadside breath check on the male, however, there were none in the area available because of this I requested a colleague bring a breathalyser to the scene.  

The male blew over with the roadside breath test and was transported to custody. Once in custody the male refused to provide an adequate specimen of breath for analysis and was further arrested for failing to provide a specimen of breath for analysis. 

Throughout this incident I made sure that I referred to the NDM. The College of Policing (2021) explains that the NDM has been implemented “To help everyone in policing make decisions and to provide a framework in which decisions can be examined and challenged, both at the time and afterwards, the police service has adopted a single, national decision model”. 

The College of Policing (2014) explains that the NDM is underpinned by the code of ethics which “sets out the policing principles that members of the police service are expected to uphold and the standards of behaviour they are expected to meet.”

The first step of the NDM requires officers to gather all information and intelligence available to them. This process starts right from when the initial call was received where I was gathering information about what was being reported and who was involved and continued throughout the investigation until the male was charged. 

The next step of the NDM is to assess threat, risk and develop a working strategy. To develop a working strategy the College of Policing (2014) explains that officers can ask themselves questions such as do I need to take action immediately? In this incident I had to take action immediately as the male was in charge of a motor vehicle intoxicated and could have caused injury if not dealt with. 

What could go wrong (or what could go right)? In this situation what could go wrong was that the male would attempt to drive his car and cause an accident on the road which would result in damage to property or injury to himself or another person. What could go right was myself and my colleague arriving at the scene in a timely manner in order to prevent any harm from occurring. 

How probable is the risk of harm? The probability of risk of harm from this incident was high, as the male had been reported to us as being apparently intoxicated. The UK government reported that in 2020 8% of road collisions in Wales occurred when one or more of the vehicles involved were driven by an intoxicated driver. This indicates that there was a high probable risk of harm.

Am I the right person to deal with this? As a response officer it is my job to attend calls for offences that are in the process of being committed. I considered contacting a traffic officer to assist as they would have the most appropriate equipment to hand in order to deal with the incident, however, as the subject could drive his car off at any time it was important to get to the scene quickly, and as I was on patrol in the area, I felt that I was the most appropriate person to respond. 

By asking myself these questions I was able to develop an effective working strategy and identify and assess the risks that this incident could pose. 

The next step of the NDM is to consider powers and policies available to me. On reflection I could have utilised my powers and arrested under Section 5 of the Road traffic Act as the male was in charge of a motor vehicle whilst intoxicated. By waiting for colleagues to arrive with a breathalyser may have given the subject time to sober up. 

The next stage of the NDM is to identify options and contingencies. During this incident I only really had one option available to me and that was to arrest the subject, especially, as he had failed to provide a specimen of breath for analysis. However, I felt that this male had just slept in his car from the previous night as he had been out in town drinking. If when we arrived the engine wasn’t running and he was able to articulate that to me and my colleague we may have been able to use some discretion in this incident and taken the keys off of him and taken him home. As, however, when we arrived the engine was running and he was sitting behind the drivers seat this option was not available to us and we could only consider arresting the male.

The final step of the NDM is to take action and review what happened. Here I used Gibbs reflective model. The first part of the Gibbs model is to describe what has happened, which I have done throughout this essay. 

The second part is feelings. During this incident my feelings were that I was quite happy with how I handled the situation, however, I did feel that perhaps I could have found another way to deal with the subject as it appeared that he had just had a sleep in his car from the night before and I felt as though incriminating the subject might have repercussions for him in the future. However, the circumstances didn’t really allow me to use this disposal method. 

The next step of the model is evaluate. Overall I believe the incident went well, however, I perhaps should have been more aware of my powers of arrest and arrested the male sooner under Section 5 of the Road Traffic Act, as waiting for a colleague to arrive with a breathalyser gave the subject an opportunity to sober up which could have lost me a conviction. This is something I will consider if I’m ever in a similar situation again. I could also have grabbed the keys from the ignition of the car when the subject initially opened the door, as when he closed the door again, he could have locked it and drove off. 

The next step of the model is analyse. On the whole the incident was handled pretty well and I am pleased with how I performed during it. I think our response to the incident was swift and our decisions were well made in the fast paced environment that we faced. I am now more aware of the powers of arrest I have in this situation which will help me if I’m ever faced in a similar incident again. 

The final step of the Gibbs model is conclusion. During this incident I learned about my powers in traffic related incidents. I also need to be more proactive in dealing with situations, such as not taking the keys from the ignition. As the male had opened the door and was trying to engage with me I trusted him that he would not drive off, on this situation the subject wasn’t able to get away, however, in another situation this could have resulted in the subject fleeing and potentially causing injury. 

The Criminal Procedure and Investigations Act (CPIA, 1996) is explained on the UK government website. It explained that is “sets out the manner in which police officers are to record, retain and reveal to the prosecutor material obtained in a criminal investigation and which may be relevant to the investigation, and related matters.”

The CPIA will apply to all investigators throughout the criminal proceeding, from the police officer at first contact right up to the CPS barristers in court. 

For police officers involved in the investigation, the CPIA manages the information gathered and retained throughout the investigation. 

There are three categories in which information is stored, evidence, unused material and non-relevant material. 

When an officer deems information to be relevant to an investigation they must record that information in a durable and retrievable form. If information that is relevant is obtained it must be recorded at the time it is obtained. 

The investigating officer must then retain any material obtained through the investigation that may be relevant, even if it undermines the prosecution case. This information must then be retained until a decision is made whether to continue with criminal proceedings against the subject of the offence. If the person is found guilty of the offence this information must be retained until the convicted person is released from custody or six months from the date of conviction if a custodial sentence isn’t passed. 

Throughout my investigation with the drink driver I made sure that I disclosed all evidence that I had gathered and kept a record of this evidence, this included my Body Worn Video footage, CCTV captured at the scene and around town, witness statements and records of the breath tests conducted at the road side and at the station. 

By following the CPIA I have made sure that these pieces of information will be kept for the time stated whilst the investigation continues. 
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Task 5 

Independent Patrol Status confirmation – equivalent to 1,500

This compilation of this task shall be confirmed by the employer once independent patrol status is achieved.
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