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Title: Risk Assessment on Alecia’s Hairdressers
Date: 05/12/2019
Only complete the following where relevant:
	Event Description
	Carrying out a risk assessment on a hairdressing salon.

	Department:
	Hair and Beauty

	Event Location:
	18e Heol Ganol Sarn, Bridgend

	Event Organiser (Module Lead) Name
	Jayne Griffiths-Parry

	Student Event Manager 
	Jessica Hoey

	Student Treasurer
	N/A

	Numbers of students attending
	1

	Students with additional needs (please describe)
	0

	Numbers of staff attending
	0

	Number of first aiders attending
	1

	Start Date:
	05/12/2019

	Return Date:
	19/12/2019

	Event Details:
	Assessing any risks that may apply.







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	According to Worksmart (2019) employers must engage in a number of duties regarding the health and safety of employees and others on the premises, this comes under ‘The Health and Safety at Work Act 1974.’ It is a legal requirement for every workplace to carry out regular risk assessments, as an employer it is a legal requirement to protect all employees and any member of the public from coming to any harm (Hse.Gov, 2013). The Management of Health and Safety at Work Regulations 1999 was created the reinforce the duties of employers to carry out risk assessments in regard to the health and safety of anyone that could be involved in their work activity (SafetyMatters, 2019). Under the Management of health and Safety at Work Regulations 1999 it is required for duty holders to carry out assessments on the health and safety risks to anyone that could be affected including Slipping, Tripping and Falling (Croner-I, 2012). According to UNISON (2015) a risk assessment must be carried out on every workplace; however, it only needs to be written down if there are five or more employees recording any details of anyone who may be at risk for example someone that is pregnant or someone with a disability. Healthy Working Lives (2019) suggest that The Electricity at Work Regulations (1989) requires employers to prevent the danger of everyone involved, the Electricity at work regulations covers the use of all electrical appliances. A few examples of the duties of the electricity at work act include; employers must ensure that all electrical appliances have a five-year installation inspection, ensure that danger is prevented by having the electrical system built in a safe manner. All work that is needed to be carried out on electrical equipment should be done in a manner where danger can be prevented.  Although there are no legal requirements for PAT testing suggests PAT, 2017 the government have however put regulations is place and suggest that to ensure the effectiveness of electrical products it is advised to have the appliances PAT tested. The use of PAT testing should comply with The Health and Safety at Work Act 1974, The Electricity at Work Regulations 1989, The Provision and Use of Work Equipment Regulations 1998 and The Management of Health and Safety at Work Regulations 1999, by not complying with these regulations could result in a fine of up to five thousand pounds. The Social care institute for excellence, 2013 state that under The Data Protection Act 1998 it is essential for the confidentiality of the personal data of anyone to be kept private, however confidentiality can be broken if there is concerns of significant harm to themselves or others or if summoned by a court of law. Some examples that fall under this act are; any unauthorised person should not be able to access any information, no information is kept longer than needed, all information must be accurate, and it should be clear that the information received is relevant and not excessive. Control of Substances Hazardous to Health 2002 (COSHH) is a legislation put in place for employers to ensure the control of any substance that may be a hazard to one’s health, this can be reduced by being prepared if an  emergency were to arise, being able to provide monitoring and health observation if and when needed, ensure the use of anything hazardous is used correctly and safely and providing relevant information and training to anyone who may be in use of any hazardous substances (Health and Safety Executive, 2013). There are a number of legislations and regulations that employers must comply with to ensure the health and safety of anyone involved.
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Loose Wires
	everyone
	none
	Removed from use to prevent an electrical shock.
	JH
	05/12/19

	
2
	Hair Clippings left on the floor
	everyone
	none
	Sweep hair up preventing anyone from slipping
	JH
	05/12/19

	
3
	Appliances not PAT tested
	everyone
	None 
	Provide PAT testing stickers on all appliances to show they are safe.
	JH
	19/12/19

	
4
	Clients record cards are visible
	All clients
	None 
	Place in a locked cabinet out of access.
	JH
	19/05/19

	
5
	Product spillages
	Everyone
	None 
	Clean up all spillages to prevent damage to skin or slipping.
	JH
	05/12/19
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Review of Risk Assessment Process (250 words)
	Review Date:
	19/12/19

	This risk assessment was carried out on the 05/12/19, a number of risk’s were found whilst carrying out this risk assessment. As the building was entered there were wires left across the floor, the biggest concern in this area is that a member of the public or a member of staff is likely to trip causing harm to themselves. The second thing found was hair clippings left on the floor again this could lead to a member of the public or a member of staff to slip leading to a fall. None of the appliances were PAT tested on the visit to Alecia’s hairdressing salon and therefore are not deemed safe for use. It was also noticed that client record cards with all personal information were visible to everyone and therefore not kept confidential. The last thing that was found whilst carrying out this risk assessment was product spillages on units, this is a concern as it could cause damage to a member of the publics or a member of staff’s skin as products including a lot of chemicals are being used.  14 days have been awarded for majority of risk’s to be rectified, and other risks that were found could be rectified at that time. Majority of these risks are easily rectified, and measures could have been taken prior to carrying out this risk assessment to ensure the safety of all staff and all members of the public as the biggest concern is keeping all that attend Alecia’s hairdressing salon safe.









FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.

Health and Safety Executive (2013) What the law says on assessing risks. Available at: https://www.hse.gov.uk/managing/delivering/do/profiling/the-law.htm. (Accessed on 10th December 2019.)
Worksmart (2019) What is the health and safety at work act? Available at: https://worksmart.org.uk/health-advice/health-and-safety/employer-duties/what-health-and-safety-work-act. (Accessed on 10th December 2019.)
SafetyMatters (2019) Management of Health and Safety at Work Regulations 1999. Available at: https://www.aisolutions.co.uk/Community/Knowledge/Topic/493/900/Management-of-Health-and-Safety-at-Work-Regulations-1999. (Accessed on 10th December 2019.)
Healthy Working Lives (2019) Electricity. Available at: https://www.healthyworkinglives.scot/workplace-guidance/safety/electricity/Pages/electrical-safety-legislation.aspx. (Accessed on 10th December 2019.)
UNISON the public service union (2015) Risk assessment. Available at: https://www.unison.org.uk/get-help/knowledge/health-and-safety/risk-assessment/. (Accessed on 10th December 2019.)
Croner-I (2012) A British Safety Council Guide To Preventing slips and trips. Available at: https://app.croneri.co.uk/feature-articles/british-safety-council-guide-preventing-slips-and-trips. (Accessed on 10th December 2019.)
PAT (2017) Is PAT testing a legal requirement? Available at: https://www.pat.org.uk/is-pat-testing-a-legal-requirement/. (Accessed on 10th December 2019.)
Social care institute for excellence (2013) Key legislation- information legislation. Available at: https://www.scie.org.uk/publications/guides/guide15/legislation/otherlegislation/informationlegislation.asp. (Accessed on 12th December 2019.)
Health and Safety Executive (2013) Control of Substances Hazardous to Health 2002. Available at: https://www.hse.gov.uk/nanotechnology/coshh.htm. (Accessed on 12th December 2019)
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