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 Introduction- definition of personal and professional career development 
According to Bain leadership and management skills for the workplace student yearbook, first year book the definition of personal and professional career development considered an important part of working with other people especially in the work place setting. I believe that in order to be successful in developing the appropriate professional skills that one needs is to have the right training while at the workplace and to be observed and directed with constructive criticism, this will allow my self and others to reflect and improve on oneself.  
Professional development shouldn’t prevent just because one gets given a good job anyone that wants to peruse professional career development in their career usually have a higher efficiency and job gratification and employee should make opportunities for formal and informal professional development. Some professional development curricula will involve mentorships in order to acquire from the company.   
There are different kinds of learning style that people can use each style works differently for each person in relation to achieving an employment goal one of which is called honey and Mumford this is designed to find my preferred learning style over a long period of time I will have developed some thing called learning habits this helps to benefit from some different experiences than from others, this is a internationally proven tool designed by peter honey and Alan Mumford. After taking this learning style questioner I discovered that my learning style makes my a reflector this shows that I think and analyse things by thinking before acting on a certain situation or experience in my life, an example of this is when I am at a work place working with other people and we come across a difficult customer I will always think about things before deciding what to do and how to go about the action. There is also a different learning style called VARK this stands for visual, aural, read/write and kinaesthetic. Self awareness and development is reflecting on ourselves and analysing current positions this is me identifying goals,identifying a clear path and road map to get to where to desire to be. Concepts pf self awareness and developing your self awareness is the first step towards learning about my self awareness. This is having a clear perception of your personalty, attitueds and behaviours including streanths, weaknesses, thouthts, belifes, motivation and my emotions. Self awareness allows me to think and reflect on different situations and experienceses and work on my self to improve on certain things that I can improve on this is like having constructive criticism from my self to think and reflect on. 
 Findings 
  
In order to be successful in achieving my goals and I have written down a list of realistic things that I would like to achieve joining the gym, completing my course by attending all lectures and working on my assignments and make sure to do it within my submission date. I will also like to open my business in the hospitality industry like a hotel I would also like to get to a higher manager position.
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