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INTRODUCTION
The impact of individual beliefs that get affect the quality of the work as well as the relationships because this get believes what the experience. This will get tend to think that what the beliefs are get based on the reality, but this is our belief that get govern the experiences. As well as the beliefs that someone hold are the important part of the identity. As well as the values are the important because they will get help to get grow as well as develop. They will help us to get create the experience of the future (AlShehhi, and et, al 2020). Every individual as well as every organisation is get involved within making numerous decisions. Now in the context of the company Amazon the believes as well as impact on the work behaviour as well as several recommendations to get reduce the negative impacts of beliefs on the workplace will be discussed further-
MAIN BODY

Introduction about article

The experience, attitudes and beliefs are the part of what makes the who you are. This will get affect how they will get thinks what they will do and how they will do it. The background as well as upbringing experiences as well as the relationship that will play an important part o the way a person as well as company will see the things. Sometimes the belief of the attitude will lead to get assume the things about the peoples that are not right as well as fair. This is really getting important to get realise this and will get the self-awareness of the company Amazon to get learn as well as adopt to get understand the different attitude of the customers that can work with the individuals in the way to take within the account. These are things that they feel strongly about that they will guide within the daily life and get linked closely to the moral as well as values. The beliefs will get might be considered that will be based on necessarily based on the facts as well as opinions (Cangialosi, Odoardi and Battistelli, 2020).
Question 1

Describe believes and discuss it origins 

For making as well as hiring decisions to get determine that get difficult the customer, company core as well as values that can get guide the decision-making process within the various situations. As well as the environment in which they will get spend the time, that will get largely dictate the quality of the employee to the professional life. If they can get work for the company with the strong culture that get aligns the beliefs as well as attitudes. The employee will get to see this as the company will get paying the lip services and will get failing to get live up the own standards.
Core values- the core values are getting certainly the part of the culture, until less to get put them within the actions, they are just will get words on the paper. The core values can get negatively impact on the cultures that are not responsible. The employee will see this company that get paying the services as well as failing to live their own standards.

Perk and benefits- the hiring for the culture as well as benefits to make the successful organisation like Amazon, but they are already will get seeing the companies that get shift away from this line of thought. The hiring of the people that make align the culture and will make the sense on the surface of the company to get use these metrices as the crutch. The company Amazon have get pivoted to the cultural advertisement that will get align with the most important elements to its cultures, but this will also get brings their own unique traits of the table.
Be bold- this is the first of the stated core as well as values as well as it is easy to get see in the everything company will do. This will also sometimes will help the company to get attract as well as retain the like-minded peoples

Be the own customers- This will be helpful to get determine to get build their own platform. So, the company has got invested interest within the developing the best products as well as services. These are the things get build on its own platform (Han, and Stieha, 2020). So, the company like Amazon is already get invested its interest within the developing best within the product as possible.
Identify believes and discuss each of them as well as how they will impact on the workplace behaviour

The workplace believes as well as values are the guiding principles that is the most important for the company for accomplishing the way that they want to get work. As the company can get use these deeply as well as get to hold the principles to get choose between the right and wrong ways of the working within the company as well as they will help to make the important decisions as well as choices of career. As well as the further discussion is about the positive beliefs is the significantly will get special because the reason is as follows-
· It attracts talents- The Job of the candidate of the Amazon will get easily get evaluate the organization and its climate. As well as the strong, positive as well as clearly get defined and get well-communicated the culture that get attracts the talents that get fit for the culture of organisation.

· This drives engagement and retention- The culture will get impact on how the employee will get interact with their work as well as the organization like Amazon.
· It impacts happiness and satisfaction- this research will get show the happiness of the employee happiness as well as satisfaction of the employee that is appropriately linked from the strong culture of workplace.

· This affects the performance- the organisation like Amazon with the stronger beliefs to get outperform its competitors that get financially as well as generally this is more successful.

· Policies and philosophies- the employment policies will get include the attendance of the conduct as well as scheduling within the addition to the philosophies of the organisation such as the hiring compensation, as well as pay for the performance as well as the internal transfer as well as promotion.
· Mission, vision and values- the clarity of the mission, vision as well as values that they can honestly get reflects the believes of the organisation that how they are for the employee as well as the extent to which the mission vision and the values are get stable to get broadly get communicated as well as continuously get emphasized (Hitch, and et, al2020).
· Policies- this will get create the policies on the workplace as well as programs that get based on the others to the employers will do versus that will whether they will get fit for the work and environment.
· Communication- they will not create the communication as well as clear and inspiring mission, vision as well as set of the values of the work environment as the lacklustre. They do not get consider the everyday actions as well as inactions of the leaders that get affecting the generation of the cultures.
Recommendation on how to reduce the negative impacts of beliefs on workplace

The some of the things within the organisation are the more difficult than get terminating the employment of someone. These are the key to get minimizing the negative impacts within the affected employee as well as get protecting the morale within the workplace to make sure the separated employee at certain level is get treated with the dignity as well as respect within the process. The recommendation is as follows-
· No surprise please- the employee will get sense with their inability within the procedure of the business that will get particularly will get comes from the restructuring and eliminations of job. The transparency as well as open and loyal communication will assist to create the trust in between the leadership as well as employee (Klaas, 2020).
· Engage the employee in the conversation- The landscape of the performance as well as management is get changing as well as get allowing for the more authentic as well as less formal conversation. When this will come to the issues of performance within the role to get prolonged the period as well as success of the confidence as well as progress

· Create a learning culture- this will provide the job security is not get something for any of the employer that can get provides the guaranteed, as well as however, this will get creates the learning cultures where every individual can take the new challenges and get develop its functional challenges of leadership. 

· Provide career transition support- for the most successful as well as confident and talented professionals that is unexpected jobs loss is the stressful as well as overwhelming as well as difficult situation and the experience of life. As well as working with the career consultant will get provides the individual as an opportunity to get reflect its strength as well as helps to get clarify its goals.
· Consider notice- the working notice that can get help to get facilitate the smooth transition for both organisation as well as employee. This will be get based on the basic beliefs as well as trust and the extended respects, this will be also get returned by this arrangement that will be get successful, this will also get require the close management as well as clear communication between the HR, the manager as well as the employee. When this possible of this approach allows the employee with the employee as well as time to get acclimate the news to get complete the projects and get start to get prepare themselves for their research of job (Konte, and Xiaohui, 2021)

· Tackle genuine problems- when the company Amazon will make the change within their company, they get might be able to get eliminate the impacts of the several problems. Also, there are many of the employee will get struggling with the difficulties such as the mental health problems that could lead to more of the negative patterns of thinking then will get make sure that what they are doing and what the company can do support 
· Have a quiet work with negative employee- This is the negativity of the workplace that is get coming from the few numbers of the employee. So, where the possible they get tackle the negativity of the sources. The company do not have to give the ultimatum and will take the collaborative approaches of learning. As well as to get find out the peoples that are making its negative impacts as well as also do encourage them to get more positive within the way to get handle the problems. As well as do keep in the mind that they are not even get realizes that how they can come across from the negativity of the peoples, they sometimes get think that they are get showing their dry sense of the humour.
· Recognize employee achievements-this is the great way as well as help to get create the positive culture of the workplace is mainly get consider the culture of the workplace as well as give the simple thankyou to get might consider the employee with their small treats like the donuts within the breaks as well as sometimes gifts like the meals for the appreciation that will be not cost as much.

Question 2

Introduction about critical thinking skills has developed based on the learning
When the critical thinking approach is get applied to the education, this helps the employee of the organisation like Amazon to get better understand the texts in the different manner. As well as the different field of the study may needs to get require the different types of the critical thinking, they will get provides the more angle as well as perspectives upon the same material of the skills. Also, the critical thinking will get involves within the striving for the understanding to yet the open minded as well as flexible approaches to get explore the new ideas. This will get also requires the capabilities to get evaluate the information as well as draw the clear conclusion that get based on the evidence on hand (Malik, Sarwar and Orr, 2021).
Review the learning that takes place in the module  

The organisation believes and the impact on the organisation workplace.
The organization values of the workplace will get set the tone of the companies as well as culture that how to get identify what the organization that get care about. This is also getting important that people values will get aligns with these.

When this get happens, the people will get understand one another within the workplace, this will be the common purpose as well as get understanding the peoples to get build the great working relationships. The beliefs alignment within the company that get helps the organization to get achieve its core mission of the goals. Even when the values are out of the process of alignment, the people of the organisation Amazon will get work on the different outcomes. This can get damage the relationship, productivity, job satisfaction and will create the potential. This is really the most important things that everyone needs within the organisation to get understand the values of the workplace. Due to the people that are gey trained that can easily get cover the gaps of the skills as well as gain the experience within the organisation like Amazon. But this is really getting hard for the peoples to get change its values and, they get work on the problems until the given work will get not finished. As well as this will also get helpful to get identify the values of the others to get make sure that, they can get easily understand the own values (Mawritz, and et, al2020).
Discuss the various topics have shaped the critical thinking capabilities 

Where there are no universal standards of the skills that has been get included within the critical thinking process. As well as get focusing on these things can get put on the path to get becoming an exceptional critical thinker.

Identification- This is the first and he foremost step of the critical thinking process that helps to get identify the problems of the situations as well as the factors that get influence this. Once the people have the clear picture with the situations as well as the group of the people that get influenced the many of the factors that may get influence as well as get started to get deeper into this to get resolve these issues.
Research- this function can get helpful to get develop the research capabilities of the people. As well as this is the best sources for get posing the arguments as well as information. This is also important to know that not all resources are the valid to get the information.
Identifying biases- this are the skills can get easily will increasing the difficulties as even the smartest as well as youngest. As well as the strong critical thinker will get to do their best to get evaluate the information in the easy form. As well as get think of themselves as the judge and get want to evaluate the claim of both sides within the organisation. this will get improve only by the help to get identify such evidence that will get form the beliefs as well as assess the sources which are credible for the development and growth of the organisation in appropriate manners (Mohammadinezhad and Ahmadvand, 2020).
Use of critical thinking gained to inform future engagement 

The importance if critical thinking that can get help to focus on the issues to get gather the information that is relevant to provide the accurate information. As well as critical thinking also get helpful to get analyse the questions and problems of the organisation as well as their thoughts. As well as critical thinking will get enable the organisation to get better express the thoughts of the peoples as well as ideas and beliefs of the people. This will get provide the better help for the communication that help and get understand the better resulting within the less frustration for both critical thinking, that can get applied to any of the areas for the life. Apart from this, critical thinking is getting fundamentally is the process of the questioning the information as well as data. This may get improve the questions as well as critical thinking will be subject to the questions as well as the examination. As well as the critical thinking as well as problem- solving challenges of the critical thinking for get identifying as well as selecting and get defending the solutions (Olafsen, and et., al2020).
CONCLUSION

From the above report the conclusion of the topic is as follows-The impact of individual beliefs that get affect the quality of the work as well as the relationships because this get believes what the experience. This will get tend to think that what the beliefs are get based on the reality, but this is our belief that get govern the experiences. As well as the beliefs that someone hold are the important part of the identity. 
The background as well as upbringing experiences as well as the relationship that will play an important part of the way a person as well as company will see the things. These are the key to get minimizing the negative impacts within the affected employee as well as get protecting the morale within the workplace to make sure the separated employee at certain level is get treated with the dignity as well as respect within the process.
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