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                                 Gender Inequality in the workplace in the UK 
 Introduction
The objective of this report is to display evidence of use of a range of research methodologies and an understanding of effective ethical data collection and interpretation that are relevant and appropriate in the work place. Primary and Secondary research methods were to collect data on the gender pay gap in the UK, focussing on education trust gender pay gap. A Primary source is a record made by people who took part in the event or saw it happen. Secondary source is the record of an event written by someone not there at that moment. The survey was conducted face to face around local shopping centre. The results are compiled together and shown in the charts and graphs. Gender represents the economic, social and cultural traits and prospects related to being male or female. Gender pay gap is the fact when two people in an organization do comparative work at a similar level of capability yet are not paid similarly, this is wage disparity. This occurs when people with a similar training and working knowledge perform comparable work yet are paid in an inversely way because of gender bias. The report will be looking at the theory whether in the workplace where there is equality in gender pay, perform better than the ones that do not.
To get a clear picture of how the Gender Pay Gap is affecting female in the Education trust in the UK, a research has been conducted using a questionnaire as a primary source to collect Data. This survey was conducted in the town centre of Palmers in Enfield Borough. It was challenging to convince people to spare few minutes of their time to be asked these questions. It was important for me to be polite and professional to avoid any problems from arising as some people were not happy being stopped. First, I had to explain to participants that taking part was Voluntary and their Data is anonymous and confidential. Ten Questions were set to find if the public was aware of the Gender Pay Gap and their thoughts about it in General but focussing on Education trust most. Eight people took part in the survey, of three were male and five were Female. 
Question: What is to blame for the Gender Pay Gap in the Education Trust in the UK?
Some believe the blame should be on the Education ‘Macho Leader’ strong leader, Cult for the shocking gender pay gap in Education. Guardian news (2018) reports that in schools it is been long believed that men are worth more than women and that is the message that have been portrayed within the education sectors. Others believe that women in general continue to take caring responsibility in the family, raising young children meaning they work part time or take time off. When women eventually come back to work full time after raising a young family they find out they have missed promotions and therefore are at lower salary than their male colleagues who have stayed on the job and Promoted. Some said this was not surprising, “as schools have large low-paid workforces of classroom assistants, lunchtime supervisors and cleaners which are largely female”. That should however not be looked at or used as a reason to why education trusts have big gender pay gap because most companied have cleaning departments. The Guardian uncovered that the gender pay gap inside the initial 40 academic trusts to report under the new legislation was 19.5% – considerably higher than the 11.8% average for the first 1,000 organisations that recorded their reports. Nevertheless, some multi-academy trusts indicate pay can be granted equitably. The Equals Trust, a chain of eight primary schools in Nottingham, reported a 0.1% median pay advantage for female. If the government is to tackle gender pay gap in Education system, it should start earlier by raising awareness in schools so that children do not feel that they can not choose certain career because of their gender. 


Primary source Questionnaire
Q1. What is your age?
18-24     
25-34 
35-44                      
45-54     
55-64 

65-74 
75+

















Q2. What is your gender?
Male 

Female                            
             
                     





Q3. Are you aware of the gender pay gap in the Education Trust?
Yes
No







[bookmark: _Hlk512205124]Q4. Is the gender pay gap limited to only women?
Strongly Agree
Agree
Neutral
Disagree 
Strongly disagree




Q5. Have you ever experienced gender inequality in the workplace? If yes specify?
Yes
No



Q5a If yes, please explain
Lower salary – Yes, one female experienced gender pay gap, they found out they were being paid lower salary compared to their male colleagues. 
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Q6. What do you believe is a contributing factor of the gender pay gay in Education Trust?
political
ethnicity
Marital status
Education and experience
Other



Q7. Should the government intervene to solve the gender pay gap dilemma?
Yes
No
Maybe
I don’t know 





Q8. Gender pay gap more challenging when men and women work in an industry that is dominant in one gender?
Strongly agree
Agree
Neutral
Disagree
Strongly disagree




Q9. Who is to blame for gender pay gap in Education Trust?
The Government 
 Education Trust          
Circumstances     
Others                 
If other state…….



Q10. For women who work in the education system, what can they do to help reduce the pay gap against them?

a. Negotiate their starting salary
b. Be passive in asking for raises
c. Choose a career that has gender equal pay rights 
d. All the above


Secondary Sources
The Government's 'lack of action' to putting a stop to gender inequality in schools is partially to blame for the gender pay gap, "The gender pay gap stubbornly persists despite monumental changes in women's position in the workplace with the employment rate for women now almost 70 per cent," (the Telegraph 2009). Clearly, the law of equal pay came into force since 1970 in the UK so, one would think it should not still exist after 48 years but unfortunately it still does.The government is to blame for the gender pay gap, it should have made sure the law and regulations were followed like any other law. 
The BBC News (2018) reports that the largest number of teachers in schools are female, however schools have been found to be one of the institutions with highest gender pay gap. Any school you go to right now it is patently self-evident this profession has a high number of female teachers. However, 40 of the 100 organizations that has largest pay gap across over England, Wales and Scotland - that have right now announced their figures - are essential or optional schools, with 10 of those having a median pay gap of half or higher. Statistics show schools, mostly multi academy trusts and some of the country’s known public schools, to have reported huge pay gaps. More than forty multi academy trusts reported pay gaps of fifty percent or more. 
There is a big concern from the teaching unions as the data from the Government indicates male teachers are paid £900 more female with same skills and undertaking same responsibility of work. The National Association of Schoolmasters Union of Women Teachers (NASUWT) has summoned for the teachers' pay review body to pay attention on the problems and issues of their members taking their salary with them when they move schools. The union says there is evidence that women are more likely to start on a lower salary when they transfer. Women working in academy school trusts face some of the worst gender pay gaps in the UK, according to the Guardian’s analysis of data received through the government’s national survey of gender and pay.
According to the Government Equality office UK (2017) Companies in UK with more than 250 employees must publish their gender pay gap data by April 2018. This is required by law Around 9,000 firms will have to calculate their gender pay gap to be published on the Government website for the public sector. With huge organizations uncovering their figures, including the Education, the gender pay gap is a noteworthy idea in workplaces over the UK. Gender pay gap 'broadens for graduates'. Employers are under a legitimate commitment to distribute their gender orientation pay report. The UK government can authorize consistence with the Regulations. Further, there could be a negative surmising drawn if an employer neglects to distribute their report, which could cause significant reputational harm. 
According to the Government Equalities office (2017), in recognizing the wage of the middle earner, the median is the best picture of the gender pay gap contrast. In considering the full profit appropriation, the mean considers the low and high earner in an association – this is especially helpful as women are frequently over represented to low earning and men are over represented to high earning. This information will demonstrate the spread of male and female earners over an association, indicating employers where women progress may slow down so they can make a move to help their profession improvement. Employers will be urged to record the statistics with an action plan on their own website exhibiting the means they will take to close the Gender wage gap inside the organisation. With such huge numbers of women going into teaching, the education trusts in secondary schools specifically need to take a look at helping female teachers through the most difficult years of coming back to work after maternity leave or raising young families. 
Conclusion
It is evidently clear that in education trusts there is still a high gender pay gap and some female teachers do fell discriminated against on pay. The Rt Hon Nicky Morgan MP Secretary of State for Education and Minister for Women and Equalities in a statement, “The Government has expressed their commitment to making sure that everyone in the country realise their potential”. Better gender equality will aid to accomplish this, so tackling the gender pay gap is a total urgency. That is the reason in our declaration we made a guarantee to require organizations with more than 250 employees to publish the difference between the average pay of their male and female workers. To improve the nations productivity, it is essential to close the gender pay gap, it will also have a significant impact on the economy ensuring that women achieve their full potential. One of the steps taken to insure women have better options is the privilege to ask for flexible working was reached out to all employees and working parents now have the choice of taking shared parental leave and pay. The government will give families where parents are working more than 8 hours per week a qualification to 30 hours of free childcare for their three and four-year olds and present an arrangement of tax exempt childcare. each woman should feel she has the decision to re-enter work. The government has to keep its promise to make sure gender pay gap in education and other institution is tackled and workplace are fit for the 21st century.
Finally, doing research people believed gender pay gap affected female more than male in general. In instutions where male and female are paid equally with same level of qualifications, doing same jobs people felt they would feel secure and do much better in that kind of environment. Collecting data through primary source was challenging in a way that it was time consuming and some people do not like to be bothered, and therefore some came across to be rude. If I am to do it again I would prefer another method like online, phone, or email. Also targeting the right group of people that are relevant to the survey would have helped more like around schools. It was easier to collect data through secondary sources which is available online as it offers different sources of research and less time consuming. Also, People seemed to hold back when asked if they have been affected by gender pay gap in their work place. 
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