What is reflection and reflective practice? 
Reflection and reflective practice can be backdated as far as Greek Philosophy. Reflection has become essential in many professions, especially in further learning and higher education where assessments are mandatory. Being the core value of professional practice, reflection is promoted through various disciplines, especially in education. For reflection to be beneficial it needs to be meaningful, and you must be able to give a true reflection. It should be taught in a systematic way so that it can be used in everyday situations. Reflection can be seen as a mirror image that we can use to evaluate our work. We can use reflective thinking to analyse our experiences and practices. As there is no clear definition, we can use theoretical perspectives to perceive our own version. Practitioners need to be able to criticise their own work to develop the knowledge, learning and understanding further. It is like the Butterfly effect whereas changes to your thinking might be stressful in the beginning as new thinking often requires change but in the end the results can be identified as a more advanced state whereas instead of crawling you can fly. Brock (2014) 
Why is reflective practice important in EY practice? 
Practitioners within the Early Years setting are responsible and expected to support young children throughout their learning. They should actively encourage and help them to develop their thinking and communication skills. Should this be inadequate within the adult practitioner then it will prove impossible for them to be able to support the children daily. The Steiner Waldorf approach describes that you need to be ‘worthy of imitation.’ One of the most important ways for young children to develop and learn is for them to observe the practitioner thinking aloud. Talking about how problem solving needs to be explored and asking what do we think will happen if we try this. The reasoning must make sense to the children, being on their level and improvised not planned. How can it be possible for Early Years practitioners to be expected to support and help young children develop positive dispositions towards learning, if they are unable to perceive themselves as lifelong learners. Lindon (2016) 

The Theory of reflective practices. 
There are many different theories of relative practice with the 30-year-old debate between Schon and Dewey being at the centre of the theories. Schon states that critical thinking is essential with in reflection in all professionals that need reflective practice to enhance their knowledge and learning. To reflect in action and makes sense of all you do in everyday situations is relevant and important, training in many disciplines. You should reflect in, on and knowing actions gaining practice, knowledge, and experience. You should use reflection as an effective method to develop and improve your performance whilst challenging yourself and finding ways to cope with new techniques. Promoting his work Schon invented the phrase ‘professional artistry’ to encourage the complexity of using this vast range of skills and knowledge becoming reflective both in and on practices. Using this theory allows you to use emotional response, complementing their understanding and knowledge of a subject to develop and refine relationships and actions. Being more contemplative and thoughtful, drawing on their own artistry, intuition, and insight so that they will be able to be true reflective professionals. Another theorist Eraut (1994) states that contextual practical knowledge and theoretical professional knowledge need to be interlinked. He argues that professional knowledge must involve practice, theory, personal and public knowledge, process, and propositional knowledge including intuitive and analytical thinking. Theoretical knowledge is comparatively context free whereas practical knowledge is bound by context. Knowledge must be gained through experience and activities with cognitive expectations and understandings. Brock (2014) 
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Gibbs (1988) model allows you to follow a six-stage plan of action for reflective practice. This will allow you to go from easily detailing what has occurred and then you can analyse and process your findings to develop your learning and work out your next steps. 
Kolb's (1984) His model has four stages in its learning cycle. Whilst you reflect on an experience you then apply theories and new or previous knowledge to help you explain the experience. This is a more abstract way for you to engage in to actively experiment or try new techniques you have learned. There is no timescale to this as the topic has the potential to determine how long you need to process your findings. Brock (2014) 
Conclusion 
I feel reflective practice is essential in all areas of learning and development. It allows you to identify your strengths and weaknesses so that you can develop your knowledge and understanding further. Keeping a reflective journal is an innovative idea as you can constantly check on your progress. Having a plan drawn up to can also be beneficial so that you can set yourself reasonable aims and targets within achievable time limits. It is essential to be open minded and have a willingness to develop your learning, taking on any additional research and making sure you feel competent. Using reflective practice in my own job role is essential to not only my needs but the children I work with too. By reflecting on my daily tasks, I can identify any improvements I need to make to ensure I am helping towards the learning and the development of the children. I keep a learning journal as good practice so that I can return to previous findings, observing my own development and I am also able to share with my colleagues how I felt activities and tasks were conducted. Regular discussions with them is very beneficial so that I can also learn from their reflective practice that they carry out. Although there are different ways to carry out reflective practice you need to find a way that will suit your own individual needs and be productive in your own profession. Reflective practice is vital to extend and advance your learning, knowledge and development.  
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