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[bookmark: _Toc48156110]Introduction
Academic skill confers the core learning skill with few capabilities such as academia writing, presentation & referencing skill. These skills ensure individual to think critically, manage complex situation and underpin reflective practice. Academic skills basically help one to write properly managing various information, using which individual can understand properly a longer piece of work. One can achieve academic skills from practicing related assessments, formulating teaching session, which can emphasize the process of academia activities appropriately.
Employability skill can be denoted as the proficiency that can enhance one’s ability to become an effective employee in any organisation (Exeter, 2020). This is nothing but a transferable skill, which can be achieved applying academic knowledge and technical understanding. Employers find few skills in each individual to hire them for a job role, which are good communication & interpersonal skill, problem solving, self-motivated and who can work on deadline pressure (Wlv, 2020). Other than those, ability to work in a team, adaptivity, negotiating are few characteristics of a good employee (Exeter, 2020).
The assignment of Academic and employability skill will discuss four topics, such as ability to work under pressure, managing ambiguity, confidence and resilience. The topics will explain the skill sets that are necessary for being employable.
1. [bookmark: _Toc48156111]Ability to work under pressure 
Working under pressure defines the stress or urgency of matters while doing any task to complete a project (Forbes, 2020). The capable employee will have to be adaptive including both mental and physical characteristics based on constraint of circumstances. Sometime, the incommodity might be out of control while individual trying to deal with the work under pressurise condition. During this uncertain condition, the effective management planning can reduce stress as well as helps to complete the task within the time bound.
According to Kent, et al. (2018), each individual when work under pressure in their professional life, they discover a new skill. The gained skill helps in self-development perspective to become a good employee. The capability of working as a professional under pressure is important to lead one individual toward reaching his or her goal in any professional field. 
According to Bhui, et al. (2016), the cause of the work pressure is analysed by the employees to cope up with the issue. Thus, the employee analytical skill increases with the maintenance of the patience while work pressure is high. The importance of the ability to work under pressure, influence the employee characteristics to cope up with any changing weather. 
Whether, another research article of Blunch, et al. (2020), imposes the importance of the employability skill regarding taking pressure within the workplace. The professional and personal life should be balanced for the professionals to work with load in any company. In that case, the mental stability is very much important to have while working in an organisation.
Thus, the employer always values the ability to work under pressure for organisational growth. As, the unexpected changes might occur often, throwing challenges irrespective of a well-planned characterised employable person. In order that, every individual personality should be aware of their working capacity under pressure, assuming the development part as per the necessity. This employability skill can be improved by:
· Dealing with challenges
· Managing the work schedule
· Trying to overcome issues to reach the goal
· Rearranging responsibilities in a team, if one member drops out
2. [bookmark: _Toc48156112]Confidence
The present market condition of employability emphasizes the need of various skill set that can enhance one’s ability towards a job role. The first and foremost key skill of any employable persona has to be the self-awareness. A confident person can be adaptive in any situation and the self-awareness skill can develop his or her characteristics to become employable. It helps to motivate them to build strength, bring greater self-esteem and purpose managing individual would be employee’s personal improvement. Additional to that, use of appropriate body language can enhance the confident aspect to any employer who needs a capable employee to adapt challenges (Smith, 2020).
The self-confidence can influence the success matter encouraging the job aspirants. The self-esteem can be success to bring success, while the recruiter tries to test the applicant’s capability. According to a news report, the self-efficacy can play the key role to become employable in any big organisation, which is the desire of any job aspirant (Bbc, 2020). 
In accordance with another new report self-care can bring the confidence to one’s life making the better employability. Even when the stressful situation arises, the self-confidence helps to handle the uncertain condition fruitfully. Due to that one, employee search for the confident candidate to hire for the organisation (Bbc, 2020).
According to an article of The Atlantic Magazine, the lack of confidence can work as the barrier towards the professional success. The confidence gap can demotivate one job aspirants to compete with others to boost up in the career path (Theatlantic, 2020). Lack of confidence can demote one towards being employed and it can be a barrier towards self-development for working as a professional.
Practical classes or training can provide the learning to become confident enough improving the employee skill set. Few steps can improve self-confidence, if they are recognised by the employee to boost their employability skill. Mitigating inner fear, learning to train own mind, tapping towards positive emotion or taking small steps can improve the confidence level. For becoming a confident person, not always need to have the skill present with inner qualities. An employable person can act as a confident one to the face of the employer for getting the job done. While an individual tries to act as a confident person, he or she feels positive vibe; which can prove the employability skill in front of the employers.
3. [bookmark: _Toc48156113]Managing ambiguity 
Ambiguity management skill is one of the toughest facts for being able to employ as a professional. ‘Change is inevitable’ and without it all can become motionless person in the world. Each employer prefers job aspirants who are adaptive with any environment or uncertainty.In that case, the employability skill expects the ambiguity management function within an applicant. However, using the ambiguity management skill, one can expect success from a challenging situation. In this fast changing professional environment, employer expect more organised candidate who can cope up in any condition. Hence, ambiguity management skill is very much important for any individual to become employable in any organisation (Targetjobs, 2020).
According to Qureshi, and Butt (2020), the management of the ambiguity is a vital employability skill to have in every professional aspirant. Both the trainee and the trainer have to manage any of the uncertain situations to their professional field. Thus, the employer always prefers to have a good employee who can handle any ambiguity. Employees who are adaptive in any changing environment are more preferred by the employer. The employability skill towards managing the uncertainty helps them to be well placed, effectively in any complex or large organisation.
Whether, the Brković (2017), research on managing ambiguity reflect the skill set of one employee. The ambiguity management skill can boost up the proficiency of one job applicants to the employer. This employability skill set emphasis on the flexibility of the employee towards the job role in any organisation. The ambiguity management skill ensures job aspirants to hold a good position in the professional field, as they can handle the uncertain situation with their empowered dexterity.
According to Brun (2019), the management of ambiguity is mostly important to the professional field. It enhances the innovation skill exploring new things. Thus, the researcher interpreted that the interpretive ability of one employee can generate the ambiguity skill to explore invention. 
4. [bookmark: _Toc48156114]Resilience
The resilience skill set is one of the major dexterity as a professional to boost up his or her career impressing the employer. Career resilience determines the capacity to overcome the barriers in the professional field including the adaptive characteristics in an uncertain changing environment. The resilience employability skill empower each individual job aspirant to cope up with the set back and bounce back improving the self-esteem as an effective professional. The resilience skill set empowers one employee and the employers also give importance to this craft, which in turn value the capacity of elasticity. Thus, the resilience skill set for being a good employee can help one individual to achieve the success. This employability skill makes the professional life easy to face any challenges within the work place. Resilient employees have such impressive characteristics to influence their career in this modern fast changing professional field.
· A resilient employee stay focused, even when the situation be difficult
· Remain engaged in any uncertain condition
· They do not get bogged down and look forward towards future possibility
· Resilient employee are curious to learn new things
· The employees can convert them as per the situation
[image: ]
Figure 1: Five pillars of resilience
(Source: Bowden, 2020)
Five pillars of the resilience employability skills improve the self-dexterity for being an effective employee within an organisation as per the job role. The employers become fascinating for the inner drive, flexible thinking skill and energetic behaviour of the job applicant to employ them as a pillar of the organisational growth. Additional to that, there are five key stress resilient skills set to boost up one’s career path with influential expertness for any job position (Stressresilientmind, 2020).
· Self-awareness: This will control the emotion building the intelligence skill set as a foundation of resilience.
· Attention: It improves the stability and flexibility to be focused on the work in any challenging professional environment. In that case, mindfulness plays a vital role for training the attention skill awaking mind with receptive, acceptance and appreciation.
· Letting go- physical: This skill set let go of the muscles and tension mitigating restlessness, agitation.
· Letting go- mental: This creates a space, so that one can differentiate thought and beliefs that are bonded up with the emotion.
· Sustaining positive emotion: Assertiveness demote negative emotion and access the positive side to get rid of bad feelings (Stressresilientmind, 2020).
According to Marjon (2020), the ability to imply knowledge for any new challenge in the work place can impress the employer, but to complete the task confidence has to be present within every employee. Academic qualification can enhance the quantity to become employed, but self confidence drive one individual to emphasize the quality influencing the employer of any organization. 
[bookmark: _Toc48156115]Briefly analyse your own employability skill
After the whole discussion on the four important employability skills, I can discuss my own improvement for managing a professional space as an effective employee (Careers, 2020). Among the four employability skills, I have the ability to manage ambiguity and resilience skill. 
On account of the discussion on different employability skill, my own proficiency has been improved. I have learned to manage stress, while any work load has come on my career path providing a huge challenge. Thus, I have learnt to work under pressure with the deadline for any important task and successfully can manage the stress. My self-confidence has been grown up with the daily work experience, which I have gained in my professional journey.
In order to that, the employability skill towards resilience and managing uncertainty has been improvised. As per my own skill set, I became adaptive in any changing professional environment focusing on the challenging task. 


[bookmark: _Toc48156116]Conclusion
The assignment of academic and employability skill has been derived with the importance of various dexterities for being employed in a large organisation. Due to that, four topics are described to explain the importance of employability skill set for professional journey. Ability to work under pressure, self-confidence, resilience and ambiguity management are few skills set to impress the employer during hiring process. Thus, the importance of various employability skills for professional life has been implied, which will improve the probability to be hired by the professionals. Here, as per the assignment explanation, my own skill set has been enhanced for the professional field as an employee. Hence, the assignment of academic and employability skill is providing the conclusion on the important factor of such self-awareness capability to work in any changing environment.
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