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[bookmark: _Toc117544808]Introduction
Community engagement helps to improve business skills and the management system (Bruno et al., 2017).  Various types of skills can be achieved through this. The report analysis the reflective practice to evaluate personal development in business management. There has been an analysed understanding of reflective practices. In addition to that, how reflective practice helps to develop self-management, communication, and interpersonal skills. Furthermore, one analysed of the Reflective model of Gibbs demonstrates engagement in the community. The relationship between the theories and the experience has been evaluated here. At the last of the report, the way of improving self-management, communication and interpersonal skills are analysed here.
[bookmark: _Toc117544809]Demonstrating the knowledge and understanding of the purpose of reflective practice
The process of community engagement has been helping to develop key academic skills (Chilton, 2009). I have been learning various types of knowledge and skills through engaging more with the community. Communication and interpersonal skills have been crucial in today's dynamic world, and this can be achieved through learning with more involvement. Community engagement helped me to learn more about developing effective ways of gaining more skills and experiences and this has been developing through making effective decisions (Beausaert et al., 2011). I have gained this knowledge of taking the proper decision through learning from that. The practice of community engagement helps me to be self-confident enough to learn and acquire new skills and abilities. This has made the better ways of creating and developing a new areas of skills. Here, I can understand the necessity of learning from people and this will helps to improve myself in future.
The reflective practice helped me to evaluate self-reflection which is very much crucial. The practice of reflection helps me to learn from the particular community engagement (Chilton, 2009). The main purpose is to analyse personal self-development and analysing its evolution. The reflection helps to understand the weakness and the strength of the individual. This has been a self-evaluation way to analyse the key skills. The reflective practice helps to develop self-awareness and this has been helping to a better understanding of thinking critically. This is the way of analysing the self-learning process 
[bookmark: _Toc117544810]The way of developing effective self-management, communication and interpersonal skills through reflective practice
The reflective practice helps to analyse through understanding the situation properly (Grit et al., 2019). This has been helping to raise awareness that helps to modify someone. This is the proper way of analysing self-awareness. This can helps to adjust the various types of working situations. Through understanding individual perspectives, the reflective practice raises awareness through developing automatic behaviour. The practice of reflection helps to enrich the self-management ability to maintain the schedule. I have been developing the practice of doing a variety of multitasking through reviewing reflective practices. I have been evaluating the key events in my work. There has been more improving the reflection of the habitual task. I have been developing the feeling of being more confident. The change of behaviour helps me to maintain time.
The purpose of reflection of hearing and thought may aim to see and understand the ways of keeping and contracting the message to others. The reflection helps to understand my areas of weakness through interacting with more and more people. This has been mainly helping to encourage more and more people to develop the habit of continuing talking. The skill of reflection helps to make the aim at developing the key skill of maintaining more touchpoints and contact persons. The way of making more contact person and body language can be learned through reflective practice (MacCallum, 2019). The practice of reflection aim at keeping the mind the area of weakness that needs to be developed. This has been mainly facilitating the task of doing more interaction. I have been developing this skill by making more and more contracts with the person that I have met. Besides, in my profession, I have to make a contract with lots of people and for them, I have to set up my mind to develop the right approach and for this, the reflective practice helps to make it a worthwhile and effective one. The way of proper response and its ways of feedback can be known through practising the reflection which is very much essential. The reflective practice helps to develop and enrich some approaches such as Revisit, Relate, Respond etc. which can help to improve communicational skills (Anderson, 2012). Through working more and more people, has been helping to make me the better version of myself and that can be determined and evaluated through the practice of reflection.
The reflective practice has been helping to develop interpersonal skills that can be practised through approaching some actions (Tretheway et al., 2017). The reflective practice helps to develop the key skills for developing critical thinking and taking some approach that helps to engage in the working process. This has been helping to enrich a better understanding and self-aware. I have been mainly working to develop some actions or approaches that can help to develop the quality of my development skills. In addition to that, there has been reducing conflict in the workplace and more enhancement of problem-solving for the staff. There has been a more creative problem-solving approach that can help to enrich key abilities to come forward. The skill of leadership, communication and self-management etc. can helps to make better ways of interaction. Identifying some key factors and improving some positive attitudes that may help to enrich behaviour skills. I have been developing these ways to make the right approach and have been developing the skill of networking which can help to improve the area of self-assessment. Through analysing the reflective practice, I have been improving myself through working on a team and I have been the mainly right approach for that. Through collaborating with the people, I have developed the right approach to make the best choice for reducing the conflict. Collaborating and group facilitating, team-building etc. help to make better ways of highlighting the skill of interpersonal. I have been developing conflict management and consulting with lots of people and I have been making counselling and making more creative approaches. I have been developing flexibility in my workplace by evaluating the people in the workplace that need to be resolved properly. I have to mediate and monitor the people by keeping motivation and also need to keep nonverbal communication. I have to do all these for developing the right approach which the right time for enriching my interpersonal skills.
[bookmark: _Toc117544811]Reflecting on the community engagement practice using Gibb’s Reflective Model
The Gibbs reflective model defines the proper ways of analysing the habit of experiencing the situation through evaluating in a different phase (Yenen, 2021).
Description: This is the first phase in which there has been an analysed of describing the situation properly. The first stage is the initial phase of analysing the situation. There has been overall situation has been analysed here properly. There has been analysing of the situation of community engagement. I have been developing this engagement by making the right approach at the right time and for this, I have been making the experience of doing the right thing. In academic theory, there has been an evolution in doing the task properly. In practice, I have been facing some problems and some challenging factors have been evaluated and I have been doing that at the right time. I have been facing some communication problems and I need to resolve that. 
Feelings: This is the 2nd phase of the Gibbs reflective model in which I have developed some key factors for understanding the situation. Here, I am feeling that there are some gaps between my expectation and reality. I was thinking that there to need some key actions and in practice, there have been more hurdle situations than can ever be seen and I am on my way to developing that. There has been seen huge distance and developed that through making the right contact with another person. I have been mainly working to develop that through understanding the people at the right time.
Evolution: This is the third stage in which there has been a need to make compare the situation and the reality and through the approach of community engagement, I think there have been seen some distances and gaps among them. I think, there has been a huge gap between my expectation and reality. Through managing the task of resolving the conflict, I have been facing more and more challenges in maintaining community engagement. There have been seen some problems of facing bad experiences such as doing and making the contact with the right person. I have seen that people have not done well through working the management process in the community and there has been a commonly seen to make the right approach.
Analysis: This is the fourth stage in which there has been focusing and the situation. The reality of making the proper contract with the people has not been very good here and I have seen a scenario in which some people are not good to make this at the right time. I am doing this by evaluating and exploring the right management skills.
Conclusion: This is the final stage in which some key factors have been mentioned. In the reality, there have been some differences to maintain the theoretical approach as we can see that people have not had clear roles and responsibilities that need to be evaluated. 




[bookmark: _Toc117544812]Action Plan for Self-Improvement

	Name of skill
	Way of improving 

	Self-management
	For improving my self-management skill, I need to work hard to maintain time management. This can helps to make a proper division of my task.

	Communication skill 
	Besides, with the right ways of interaction in developing networking, I can be able to improve my management skills by resolving the task with the right approach. By contacting the people and giving them more time to resolve the issue, I need to talk to more and more people. 


	Interpersonal skill
	Making more and more approaches for personal development and workplace program can help to develop interpersonal skills.



Besides, with the right ways of interaction in developing networking, I can be able to improve my management skills by resolving the task with the right approach. By contacting the people and giving them more time to resolve the issue, I need to talk to more and more people. 
[bookmark: _Toc117544813]Conclusion
The reflective practice helps to understand the situation of an individual and there has been seen more and more people interaction and skills development through working with people. Through taking some approach, there has to develop some approaches that need to be resolved through this. The skill of interpersonal, self-management etc. can be enhanced and implemented by developing the model of reflection. This module can help to keep more engagement in the management process. More community engagement can be possible through this.
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