Student Name: Andrei Daniel Marian Vilceanu
Student ID: 2021009
Module code: BMSW 4005
Assignment section: Professional Career Development 
Lecturer’s name: Richmond Lamptey

























QUESTION 1

INTRODUCTION
During the pandemic period, many changes took place. The collective lifestyle, social life and much more have changed. We had to join us. The problem is that pandemic has not had an impact in some limited regions but worldwide. This also has had a significant impact at an economic level, so many people have lost their jobs. Others have had to adapt. All though depends on the fact if they were graduated or non-graduated because, as we will see, there have been differences at the employability level. This is the main topic that will be analysed in the following text.

With the arrival of the pandemic, there was a substantial number of jobs lost because, at that time, we suddenly traversed into an economic crisis. Unfortunately, this crisis caused damage to society, especially with the loss of jobs. So, what factors have contributed to the most significant unemployment of non-graduates compared to that of the graduates?
At the moment, especially in the UK, an increase in graduates has been recorded.
In 2017, approximately 42% of the 34 million individuals aged 21 to 64 years had a graduate degree. (Romiti, 2021)

SKILLS
Having a graduate degree during that period helped much because those people are specialized in specific fields such as engineering, accounting and finance, and much more. So these individuals have recognized skills. To not forget, graduates, in addition to general skills, also own transferrable skills, including critical thinking, communication, and writing.
Transferable skills are a core set of skills and abilities, which can be applied to a wide range of different jobs and industries. (Cheary, 2020)
This allows them to change the workplace more easily.
FLEXIBILITY
Flexible working is a way of working that suits an employee’s needs, for example having flexible start and finish times, or working from home. (GOV.UK, 2021)
Another factor that helped the graduates to keep their workplace has been their flexibility. Individuals working in an office, of course, during the pandemic period, could have performed their work because, not being a manual job as in the manufacturing sector, they could adapt their offices to their own houses. Reason why many non-graduates lost their workplace, not being able to work from home.
SOCIAL DISTANCING
The practice of maintaining a greater than usual physical distance from other people. (Merriam Webster, 2021)
The social distancing is another factor related to this main topic. During the pandemic, the government rules were stringent, so they imposed social distancing, which was an advantage for the graduate workers because of their flexible work.
However, the result of a disadvantage for non-graduates as companies, in order to respect rules, decided to reduce staff to get more control over the distance maintenance.

CONCLUSION
In conclusion, having a graduate degree nowadays is very representative because it is possible to overcome many obstacles during our lives with it. However, unfortunately, we have assisted at a challenging period when many people have lost or even changed their workplace due to one of the factors listed above.
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